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PRESIDENT’S MESSAGE

BLAIR ODNEY
Respectfully Submitted: by Blair Odney, President to The Pacific Mountain
Regional Council.

We sing of God the Spirit,
faithful and untamable,
who is creatively and redemptively active in the world.

The Spirit challenges us to celebrate the holy
not only in what is familiar,
but also in that which seems foreign.
A Song of Faith, 2006, UCC
On behalf of the Executive of the Pacific Mountain Regional Council, I welcome you to this General
Meeting, in what are very strange and foreign circumstances. How I wish we could all be together in a
hockey arena somewhere making music together, spinning stories at the coffee bar, hearing and
seeing the wisdom of a guest, watching us rise from our chairs to speak to a proposal, or call out a
procedural misdemeanor. But we’re not. A worldwide pandemic has driven us into a forced isolation,
and contact bubbles that prevent us from passing the Peace of Christ to one another with a hug or a
hand shake or receiving the gifts of the table in public worship. I’m not alone in my lament for the good
old days of January 2020.
And yet, the Spirit challenges us to celebrate the holy in that which seems foreign. So we find
ourselves creating new relationships or re-visiting long-time relationships in these little two dimensional
boxes on our computers or tablets. Our memory of each other helps to fill in the gaps that are created
in this technology. And when we are finally able to come together in celebration and joy, the new
relationships we’ve discovered on-line, will be like mini reveals, as we see each other face to face. I
hope we can surrender to the limitations to be fully present to the gifts we’ll encounter during our
meeting.
COVID19 has also compelled me to return to our most recent statement of doctrine, “A Song of Faith”
approved nearly unanimously by the General Council in 2006. I have spent lots of time singing the
song, during these pandemic days, in my yearning to get clear on the purpose of the church, especially
now. To borrow a phrase from the world of business and marketing, I’ve been asking “what is our
value proposition?”
What I’ve come to realize is that the gospel of Jesus Christ as we understand it in the detail of a Song
of Faith, and the way we proclaim it is our value proposition. To borrow another marketing word our
“brand identity” is A Song of Faith, and it is unique, and vital, and necessary in these days when the
Christian tradition is understood in our culture as something quite different. Whether you are involved
in Gitzigukla United Church, or Trinity Grace, in Yellowknife or Banff, you have the most powerful tool
for healing and grace – the gospel of Jesus Christ as you know it in A Song of Faith. You have your
community’s most incredible gift – the gospel of Jesus Christ who calls your people into their next best
selves - not just some of them, all of them. You have the brand identity and brand experience of the
United Church of Canada and that gives me hope for our time. This is what compels me beyond the
wilderness.
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PRESIDENT’S MESSAGE

BLAIR ODNEY (CONT’D)

And, the gift of COVID19 is that through this technology, and others, we have found new and creative
ways to proclaim the gospel. Many congregations and communities of faith report that with their on-line
ministries, more people are watching and participating than were ever present personally. We are
rising to the Spirit’s challenge, to celebrate the holy in that which seems foreign.

I’m delighted that Ron Heifetz is our theme speaker. That is another gift of COVID19. What we have
lost in personal relationship building in a hockey arena, we gain in being able to provide this depth and
calibre of leadership. What does it mean to be leaders in this time; what does it mean to lead beyond
the wilderness? I’m excited to hear Ron’s insights.
I hope you have a wonderful two-day experience. I will gladly receive your feedback and your
suggestions, and you can reach me by email: president-pacificmountain@united-church.ca.
May God richly bless our time together.
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PAST PRESIDENT’S MESSAGE

JAY OLSON
Respectfully Submitted: by Jay Olson, Past President to The Pacific Mountain
Regional Council.

God is with us! Love, peace and comfort are with us as Creator, Christ,
Spirit is with us all.
I am writing to you on the threshold of Autumn. Some are taking in what
we think might be the last warm, dry days of summer at the same time
launching anxiously into the blitz of Fall activity. But, from this 2020
Autumn threshold I ask, why? How much of our threshold activity right
now is routine and how much of it is what is truly essential or healthy? To
state the obvious, life is seriously different now than it was a year ago.
Some days it feels like there is nothing routine about it at all, except for
the handwashing, physical distancing and masking. At least I hope that is
routine for us by now.
We have always had, and have especially today, new seasonal thresholds which, on the other side,
have new opportunities, struggles, joys and sorrows. Each threshold in the past was distinctive yet
there was often a recognizable even comforting routine. We could at least gear up for what we thought
we knew would be next. That is not so today and may not be ever again.
It is so in the life of the Pacific Mountain Region, which is by the way OUR life, OUR community, OUR
parish.
We stepped over the threshold from Conference to Region with Executive Secretary Doug Goodwin
and then Regional Executive Minister Treena Duncan. The Regional Executive team stepped over that
threshold while intentionally discerning God’s vision for the future of Communities of Faith and
ministries. The Planning Team was preparing to host a weekend banquet in Victoria to celebrate
God’s presence and to challenge us to meet the call to live with respect in Creation.
We took a big step over that high threshold and landed somewhere we did not expect. We were all too
suddenly disoriented by an invisible, viral threat and so we adjusted, remembering who we are and the
call of the angels over and over to “Be not afraid.” The Regional Executive moved, as we all did, from
mapping out a destination to taking one step at a time.
Now we are trying to do both. And so, as I see it, we are living into this disorienting and unpredictable
time by reaching for that which is essential at the same time struggling with what of our old routines
can and or ought to be reconfigured for this time.
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JAY OLSON (CONT’D)

In it all I see emerging anew the essential fruits of faithful living like actually working at being
connected, greeting strangers, saying NO and being the NO to racism that infects church and society,
paying attention to environmental changes and finding ways to care for the most vulnerable among us.
I see righteous intolerance for political posturing and calls for the truth about what is, and the values
present or absent in what is. Some of us have spent way more time outside than before yet others,
like those in residential care, have felt trapped inside. We have learned too what the sanctuaries
inside our church buildings really mean to us and the purposes they serve including the rituals of our
sacraments.
We are at a time, perhaps more so than any other over the past seven months, when we must exercise
wise caution for the sake of what is essential. That understanding brings me to my greatest joy and my
greatest regret.
As President and now as your Past President my greatest joy is seeing your faithfulness at work for
others especially in the hardest of times. No matter how rich or how small a Community of Faith is,
each of you have been and are vessels of God’s loving presence. The smallest among us are huge
blessings to those in need and those with the least are providing riches for others in profound need.

My greatest regret was and is not being able to be with you in person where you live and work. I so
wish I could have visited more of you. I look forward to the day when I can again visit in the north
including Whitehorse. I long for the opportunity to visit the good people of Haida Gwaii, to roam again
through the Kootenays and search out beloveds in what might feel like more remote places.
Well done good and faithful servants, so now more than ever, do not be afraid. On the threshold of
Autumn 2020, more leaves will fall to the ground and die. More will be asked of us and needed from
us as we prepare for that new life incubating below the surface waiting for the time to break out.
I wonder if what is needed now to nurture that new life is a deeper, intentional assessing of power and
influence. This is an opportunity to be more conscious of and transparent about the influences at work
in our life together. Wisdom and thoughtfulness are tools used to till the soil of our Regional life and
yet too few of us are aware of where those are at work. Do we really know who is empowered to do
what and by what authority? How might we surface the vision or visions driving the decisions that
individuals and teams make? What are the influences at work, good and bad? What will keep us from
building an anti-racist church or seduce us into falling back on the exhaustion from our need for
insanely fast-paced routines or familiarity?
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PAST PRESIDENT’S MESSAGE

JAY OLSON (CONT’D)
We have stepped over or perhaps fallen over a threshold only to find ourselves in a growing place not
of our choosing, or so we think. It is however the place where God is, a garden where the soil is being
turned over and the roots and weeds, bugs and worms, rocks and pesticides are visible. Nourishing
life will burst out again but not as we have known it. There is still so much good to keep and so much
still to let die.

Perhaps our only routine should be the constant using of the tools of faith that have been gifted to us,
those that turn over the soil of our corporate life revealing what is and how God is at work in all that is.
With you in mind, I wonder about that all the time.
Can I have an AMEN?
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PRESIDENT JAY OLSON’S ADDRESS TO THE CELEBRATION OF MINISTRY

JUNE 2020
Respectfully Submitted: by Jay Olson, Past President to The Pacific Mountain
Regional Council.

I speak to you today in the name of the Holy One who creates, who
reconciles, who nourishes – Creator, Christ, Spirit.
As I think of y’all across the Region – from Whitehorse to White Rock,
from Banff Alberta to Kispiox to Haida Gwaii, from Cranbrook to
Courtenay, I am profoundly humbled to have been invited to bear witness
to God’s grace alive and well throughout the Region. As I look back and
ahead at the same time, I am reminded that God’s grace is gift, vibrant,
tangible, spirited, strong and gentle, humble, intelligent and fearless. You
remind me of the words in the letter to the Church at Ephesus that say,
“For by grace you have been saved through faith, and this is not your
own doing; it is the gift of God — 9 not the result of works, so that no one
may boast. 10 For we are what God has made us, created in Christ Jesus
for good works, which God prepared beforehand to be our way of life.” Ephesians 2:8-10
Throughout this extraordinary privilege and responsibility of presiding over this part of the body of
Christ, I have seen the words of Ephesians born out in every place and person I have met. Good
works everywhere. The image of God, the goodness of humanity everywhere. Grace embodied.
I see you, individuals and communities of faith, discerning day after day how to live God’s way and the
Executive of this Region are right beside you.
It has been two years - two Executive Ministers - two structures – Conference and Region – two
vessels of ministry and, many challenges, two HUGE ones in particular. 1. the unwavering call of God
to be an anti-racist Church – facing especially the anti-indigenous racism and anti-black racism that
pervades our communities, and 2. the major lifestyle and economic changes we must submit to if we
are going to keep our neighbours safe from the lethal effects of contracting the Covid-19 virus.
Together we have made the changes needed to move from a 4-fold structure to 3 – from Conference
with Presbyteries to a Region. We are beginning to feel the strengths of that, and we are living and
working with all the unintended consequences. There are new people in the seats of the Region’s
Executive and they are prayerful, discerning, intelligent and committed to the Spirit’s work throughout
the Region. There is new staff entrusted with the work of implementing the mission of healthy
communities of faith, effective leadership (ordered and lay), and faithful public witness

The Executive Team was just beginning the work of fleshing out a Ministry Plan using all the input

gathered from you when the Covid crisis hit. We had spent time praying over the big questions for the
Region to contemplate so that expressions of faith throughout the Region would grow and deepen in
effectiveness. That work will continue in light of the challenges we face.
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JAY OLSON (CONT’D)

Looking back, I would do lots of things differently such as pressing harder in some areas and letting go
in others. Our present circumstances make clear where our values are, in some things, out of line with
where they should be.
It saddens me deeply that I will not have the opportunity to preside at the communion table with all
physically present. That is a Pentecost moment for sure as is the laying on of hands in the acts of
ordaining and commissioning – sacred privileges indeed!
The planning team for the 2020 face-to-face meeting worked really hard to prepare what would have
been an inspiring and challenging time together if we had been able to meet last May. I am so grateful
to Deborah Richards for her grace and skill in leading the planning team and also to the Theme Team
led by Karen Dickie. They were working on a dynamic unfolding of the Prodigal story for such a time as
this.
We, the Region, have the opportunity now, especially because of the huge challenges before us, to
envision and commit to the grace-filled power of one – being one parish graced with everything we need
to meet the challenges of becoming an anti-racist Church and investing publicly in health and wellness
for all.
As the author of Ephesians wrote, “I …beg you to lead a life worthy of the calling to which you have
been called, with all humility and gentleness, with patience, bearing with one another in love, making
every effort to maintain the unity of the Spirit in the bond of peace. There is one body and one Spirit,
just as you were called to the one hope of your calling, one Lord, one faith, one baptism, one God…of
all, who is above all and through all and in all.” Ephesians 4:1-6
Though I move out of this role and into the role of Past President, I remain one with you, committed to
working, playing, laughing, healing and facing hard truths together, a people made for good works,
small and big. I remain one with you in the assurance that nothing will ever separate us from the love
of God in Christ Jesus.
To those who will soon be commissioned or ordained remember that ordination and commissioning do
not belong to you. They belong to the Church and the ministry in which we serve is that of the risen
Christ. It is not mine or yours. You will be both blessed and challenged beyond measure.
And Blair, as the Presider of this beautiful parish, even with the most heartfelt and well thought out
plans, your work is to facilitate the discernment of God’s vision for the Region not our own. I can say
that, over these past two years, nothing went as I thought or planned it.
We have been created in Christ Jesus for good works, which God prepared beforehand to be our way
of life. Blair, you too will be blessed and challenged beyond measure.
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JAY OLSON (CONT’D)

So now because I must, I say the biggest, fullest, sincerest thankyou for granting me this extraordinary
privilege. I am grateful to indigenous leaders who gave me their counsel, to Doug Goodwin for keeping
me on track during the light-speed jump into a Region and to our Regional Executive Minister Treena
for accepting my curiosity, keeping me from falling and helping me navigate the myriad of ministries
alive in the Region. I offer too my gratitude to the staff for their care and support.

I told you that I would carry with me into this role my curiosity about what might be possible for this
beautiful Region. I am so pleased to, with renewed curiosity, be able to stay on the Executive team to
continue the work of embodying God’s grace throughout this beloved parish.
From the bottom of my heart I say to you today thankyou, gunnalcheesh, thankyou!
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EXECUTIVE MINISTER’S MESSAGE

TREENA DUNCAN
Respectfully Submitted: by Treena Duncan, Executive Minister to The Pacific
Mountain Regional Council.

It's an inescapable truth: 2020 has not been an easy year. But
throughout all the challenges, the ministries and communities of Pacific
Mountain Region have risen to the call to be the church in a totally new
way. We have been called to offer leadership in a time of uncertainty
across the globe. We have been asked to make difficult decisions – how
to offer ministry during a pandemic, to open or not to open, to risk or not
to risk. We have engaged these questions with courage and faith. And at
the core of all of this, the basis of every decision has been the desire to
be connected with each other, and with the world.
This has been an interesting first year as your Executive Minister. I am
enjoying the role and the new challenges is presents. I am blessed with
an amazing staff team, who I am grateful for everyday! Together, we are
working hard to help the Region to achieve its goals and ends by supporting Communities of Faith and
leaders. My focus this year has been on learning the new aspects of my role, staff supervision,
establishing systems to support our new structure, property, and COVID response. I have really
enjoyed our townhall meetings and look forward to the ongoing connections we will share through this
medium. In addition, I am privileged to serve the Chinook Winds Region.
COVID has caused us to find new ways of doing things, including this regional meeting. As I have
reflected on our life together over this past year, I feel so blessed to be in ministry among you. As the
planning team contemplated potential themes for our time together, the chosen theme of Leading
beyond the Wilderness seems to reflect the call of our time. Our goal for this meeting is to provide
leaders in this region with an experience of learning together as a community. My prayer is that you will
come away from this time feeling refreshed and renewed for ministry in your own Community of Faith.
We are leading in a time where nothing is familiar. The National Outdoor Leadership School is an
organization dedicated to teaching people to lead in the literal wilderness. They believe that in the
unpredictable, challenging, and dynamic wilderness environment it is important to – practice
leadership, lead from everywhere, behave well, keep calm and disconnect to connect. These
principles seem to have direct application to the practice of Ministry and can serve as important
touchstones as we explore the practice of leading in the ‘figurative’ wilderness and beyond, together. It
will be such a privilege to be led in this conversation by Dr Ron Heifetz, one of the world’s foremost
experts on leadership.
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Of course, we also have some business to do in our time together. We held a pre-meeting financial
town hall where we shared information about the Region’s finances. Our goal is to be transparent
about the Region’s finances and continue to build a financial sustainable Regional Ministry. In our
business time, we will talk together our priorities, ensuring that our ministry plan is informed by the
needs of the Region. Clarity about our priorities and ends is important to inform decisions that we make
around the allocation of resources and staff time. I am excited to engage conversation around how to
best support our leaders in Pacific Mountain Region, both lay and ordered, in their practice of ministry.
I firmly believe that supporting leadership, which in turn supports communities of faith, is key to
creating sustainable ministry and healthy communities of faith.
At last year’s regional meeting, the executive was directed to begin the process toward becoming an
affirming region. To that end we will begin this process, ably led by Pam Rocker of Affirming. This is
another faithful expression of leadership beyond the wilderness.
As we live into the re-structuring of our denomination, and the realities of COVID, we are called to set
aside the things that we trusted to work in the past, in favour of discovering what is emerging right here
– trying things out, learning, and being open to wisdom that comes from unlikely, unusual and new
experiences. Our journey calls us into the untold narrative of the future, together. We are between one
place and another, but together, and the most dependable thing we have is God's continuing presence
in it all –
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Celebration of Ministry Service — June 27, 2020
Highlands United Church

Joseph Kyser — Ordination
Joseph Kyser is excited to live out his passions in ministry. He has a
great personality and is a talented autobiographer. His laugh is warm,
and his dry wit makes even the crickets feel awkward. Joseph was
birthed into the world and lived a great number of his years in the state
of Missouri in the “Country-That-Must-Not-Be-Named.” He grew up in
the United Methodist Church. At the age of 19, he became a candidate
for ministry and was a local licensed minister. Sadly, after
acknowledging his sexuality, that denomination turned him away saying
that he was incompatible with Christian teaching. Fortunately, Joseph
was intelligent enough to throw himself into his schooling, so he earned
a Bachelor of Science in Education and a Master of Science in Educational Technology from the
University of Central Missouri.
Joseph is stubborn and relates well to others who are not only stubborn but also creative. Upon
graduation, he worked at another United Methodist Church because the minister there disagreed with
the church polity. Joseph, rest assured, was allowed to be his fabulous self-there. Additionally, Joseph
is the jealous type so after working part-time at this local church while working full-time at the university
he had just graduated from, he wanted the theological knowledge his clergy friends had. Therefore, he
dreamt big and left his home state earning a Master of Divinity from Boston University.
While there, he discerned that he wanted to focus his attention on education and theology. Joseph is
never afraid to talk to people, including strangers, so he randomly emailed professors asking if anyone
would be interested in taking him on as a PhD student. With God’s love and grace, a professor from
the University of British Columbia accepted Joseph with open arms. Joseph moved to Vancouver,
Canada in 2014 to complete his PhD in Education (graduation pending given COVID-19).

God never has given up on poor stubborn and jealous Joseph. Soon after arriving in Vancouver
Joseph discovered the United Church of Canada and its acceptance for all of God’s children. Joseph
began on the ordination path and began his love affair with the United Church as well as Canadian
Memorial United Church, with whom he still harbours deep affection for. He is beginning his next
chapter at Deer Lake United Church with excitement and passion and gives thanks to the Pacific
Mountain Region for welcoming him and, God willing, admitting him to the Order of Ministry. Thanks be
to God!
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Joseph was asked: “What do you see as the biggest crises facing The Church in our current context?”
A major issue facing the church is what I consider to be an identity crisis. I think many feel this identity
crisis most readily with the restructuring that occurred in the last few years. One consequence of this
restructuring has led to the dissolution of presbyteries. This has greatly impacted the sense of
connection to the larger denomination outside of the local congregation in my opinion. I have
participated in a few conversations with clergy asking how we can better connect with one another in
the absence of presbyteries. This not only has affected the relationship among clergy members
themselves, but also raises the question about how Communities of Faith may cooperate with each
other on larger projects that are otherwise not possible in a local church. Some of this has been
alleviated with the weekly Town Halls PMR is hosting yet I believe there is more to be done.
Additionally, I think the United Church has an identity crisis theologically speaking. One of my
instructors once described the church as largely Methodist (in membership and in feel) when union
occurred in 1925. Then it went through a Presbyterian phrase (reformed). Now it is more
congregationalist in its approach. Perhaps most telling of this movement is the stance that the United
Church is “non-credal” albeit the adoption of “A Faith Song” (2006) as well as “The New Creed” (1968).
This theological fluidity aids the United Church in being malleable to different contexts; however, it
does limit the sense of what it means to be “United”.

Lastly, this congregational movement has affected how the church addresses social issues (can it even
address social issues as a collective denomination?). As an outsider coming in, I have often asked,
“What does the United Church say about…” or “What is the practice around…” and beyond what is
included in The Manual, it seems that the answer is most likely contextual. This has huge advantages,
which should not be under-valued. With that said, it makes it more difficult for denomination to have
any unified sense of identity as a Church.

Rebecca Giselbrecht – Ordination
Rebecca was asked: “What do you see as the biggest crises facing The
Church in our current context?”

Fostering an inclusive church that upholds both liberal and post-liberal
perspectives while honoring the legacy of aging church members.
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Stevan Mirkovich — Ordination
Every day is a lifetime in the making. Today, my ordination to the United
Church of Canada is, just such a day.
I began studying to be a pastor and actively engaged in ministry from
the age of 18. That was 20 years ago now. Over the years, I have
pastored 6 churches and am in the process of starting a new community
of faith now. Along the way I have received a couple of degrees and
some diplomas in ministry and church leadership. I am grateful for
diversity in faith formation and academics that each institution gave to
me.
I am so happy to have the opportunity to continue to serve Jesus in a
truly open, generous, thoughtful, and inclusive place like the UCC. I
believe that the purpose of God’s church is to be a conduit through
which Jesus can tangibly serve the world. This kind of service is always
good news for everyone. Church is a movement to restore justice and shalom in the world, where all
that was wrong and broken can be made right. I can see that the UCC manifests justice and shalom
when she speaks to and challenges the power structures of the world which oppress and marginalize.
Speaking God’s truth to the power structures of this world deconstructs empire and gives room for
God’s Kingdom, which is a more loving, respectful, and forgiving approach to life. I believe the church
has a place to use ancient Christian practices like gathering around the table, caring for creation, and
speaking good news to all.
I would like to thank my family.
Heather Joy, you taught me to pray and to trust God in way I’ve never experienced before. When
everything went dark, you gently turned me back towards the light. You led me through one of my
darkest hours and showed me that people of mercy and grace were everywhere around me. You were
God’s rod and staff of Psalmic promise. Thank you.
To my family: my moms, dads, sisters and brothers, thank you for your kind words of encouragement
every time I’ve been struggling. A special thank you to my father-in-law Rev. Dr. Orville James, for your
timely and sage counsel. I’d also like to extend my gratitude to Cambie Village Church, and especially
to Richard, Susan, and Glenn for your support when I was first deciding to join the United Church. I am
grateful for my SME experience and especially the engaged companionship of Rev. Nancy Talbot, who
was a masterful guide, with a keen sense of conversation that always landed in the right place. A big
thank you to the Oakridge United Church for creating a home for our family and giving me a place to
share and to learn. I would be remiss not to mention both Rev. Graham Brownmiller and Rev. Aaron
Miller, for the faithful friendships and mentorship.
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Stevan was asked: “. What do you see as the biggest crises facing The Church in our current context?
Change management and innovation, together, form a formidable need for the church. There’s just so
much to say about this. I have no clue how to capture the core of this issue other than to say that the
pace and rapidity of cultural transformation shows no signs of slowing down and the church must find a
way, not to lose its way, while remaining malleable and connected to the world in relevant ways. Many,
in my experience, are unable to think theologically. The church must have something to say about
God. Something articulate. Something that, when spoken, stirs up life and the flourishing of all.

Robin Murray – Ordination
Raised in a non-church family, Robin Murray was first introduced to faith
through friends inviting her to a United Methodist Church as a child and
later to an independent Baptist church where she was baptized at age
12. It was through participating in a youth music ministry program at
Gower Street United Church in St. John's Newfoundland as a teenager
that she was introduced to the United Church of Canada. As a young
adult, her studies took her to the United States where she stopped
attending church for many years. Upon returning to Canada, however,
she was called to also return to the church that nurtured her as a
teenager and wandered through the door of Nelson United Church in
Nelson, BC on a July morning in 2008. The warm welcome of the
congregation there, the vibrant music, and the thoughtful preaching of
Rev. David Boyd encouraged her to keep coming back.
Volunteering with the United Church camping ministry at Camp Koolaree near Nelson, Robin became
involved with Kootenay Presbytery where at her first meeting as the camp’s representative, she was
struck with a sudden sense of having at last found “her people.” It took a couple of years for one of
those people, Rev. Christine Dudley, to suggest a call to ministry, which Robin immediately denied so
vehemently that she knew there must be truth to Christine’s words. After a year of discernment, she
enrolled at the Vancouver School of Theology to pursue a Master of Divinity degree, where she earned
the distinction of Chancellor’s Scholar during her final year. She then pursued a non-traditional
Supervised Ministry Experience as Youth and Young Adult Minister for the North and Interior with the
Pacific Mountain Regional Council, combined with a variety of congregational ministry experiences with
her local Kootenay congregations of Turner-Zion PC, Communities in Faith PC, Nelson United Church,
and Castlegar United Church.
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Going forward, Robin feels called to both Congregational and Youth Ministries and has a particular
passion for United Church Camps. She is currently living in Nelson, BC and is grateful for her two
children, who saw her through this journey as teenagers and are now moving into adulthood as Robin
moves into her ministry. She is also grateful to the rest of her family, the many people at Nelson United
Church, the former Kootenay Presbytery, the Pacific Mountain Regional Council, the faculty, staff and
fellow students at the Vancouver School of Theology, and all who offered their loving support along the
way. She is looking forward to seeing what God has in store next for us all!
Robin was asked: “What do you see as the biggest crises facing The Church in our current context?”
The most dangerous song in our United Church of Canada hymnals is “Take, O Take Me As I Am”
because if you sing it like you mean it and really invite God to be the one to summon out what you
should be, dangerous things might happen. You might, as happened to me, get called into paid
accountable ministry against what you thought was your own better judgement! As a church, we might
get called to do ministry differently. We might be made uncomfortable. We might have to let go of what
we thought we should be and live into a different call – the call of the Holy Spirit.
The recent events related to Covid-19 have certainly pushed us to do things differently, to be the
church in unfamiliar ways. And yet, I remember before, talking wistfully in committees about how we
really ought to telephone everyone in the congregation just to check in, and wouldn’t it be nice to
livestream services and develop ways people could participate online. But who had time for organizing
all that? And how would we ever manage to teach people in our aging congregation to use the
technology involved? Well, consider those prayers answered! By force. And on the fly.
The biggest crises facing the church are our own inability to slow down long enough to listen to where
God might be calling us and our tendency towards functional atheism – that is to say, behaving as if
there is no God, whether or not we profess to believe in God. We are so easily distracted by secular
models of efficiency, management and growth, that we fail in our Christian call to step back and look at
the world from a divine perspective, or as much of a divine perspective as we can manage as human
beings. We are so busy being with our own vision of being the Church, that we lose sight of what it
means to be the Body of Christ. We let ourselves be seduced by fear.
We have been blessed by a forced change in the way we behave as church with restricted in-person
gatherings during Covid19. We have been frustrated and moved to tears at the loss of our most
valuable tools for comforting the afflicted, such as a hand held in a hospital bed or a graveside hug. We
have seen Sunday morning attendance at online services blossom from our former numbers of bums
in pews, often by double or triple. What does this mean going forward? Where is God leading us? Our
biggest challenge in answering these questions will be to actually listen for the answers and let God
summon out what we should be. May it be so.
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Celebration of Ministry Service — October 16, 2020
Highlands United Church

Ryan Tristin Chapman - Ordination
Ryan Tristin Chapman completed a Masters in Indigenous and InterReligious Studies and a Masters in Divinity at the Vancouver School of
Theology in 2017. He enjoyed learning from the historic Catholic Worker
House in Toronto while attending Emmanuel College (2012-2013) at the
University of Toronto, and co-leading for the National Student Christian
Movement (2010-2012).
His love of gardening connects to his spiritually. This led to the creation
of Inter-Faith garden tours at multiple faith centres, working alongside
Rabbi Laura Duhan-Kaplan.
He aims to work from an inter-sectional understanding, and has worked
in interfaith, Christian, LGBTQ+ communities, grassroots activism,
libraries, and museums. He developed an anti-racist curriculum using
graphic novels and science fiction. This facilitates engagement in antiblack racism and, particularly for faith-based groups. With this ongoing project, he aims to set a
foundation of anti-racist understanding as a basis for interfaith and indigenous dialogue.
Ryan Tristin values table fellowship and engaging scripture in both traditional and emerging styles of
worship. He is committed to working towards reconciliation and right relations and centering the
marginalized and oppressed in both his work and community engagement. He looks forward to
continuing engagement in social justice work, informed by involvement in anti-oppressive communities.
He is grateful to have engaged with interfaith and indigenous communities, food, garden, and ecology
ministries through his MDiv and MAIIS studies at VST. Ryan Tristin is excited to move into a role as an
ordained minister with the United Church of Canada.
Ryan was asked: “What do you see as the biggest crises facing The Church in our current context?”
Discerning how to live with abundance in mind rather than be stunted by a scarcity mentality.
Becoming more open and moving beyond our walls and fears. Living into Right Relations, allowing
ourselves the gift and challenge of uncertainty in order to be truly transformed, learn, and grow
together.
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Murray Pruden — Ordination
“My role as a leader and person of faith and spirituality has grown to a
role of a storyteller and person of inspiration. This path I am taking is
the foundation, the history and literature to help form a good sustenance
of authority and community building for me and for our Indigenous
communities. I like to think that this all leads to me being a strong voice
for Indigenous people on the level of religion and spirituality and the love
of our communities. And a path of self-love and love for all of Creators
creations.” Murray K. Pruden.
Murray Pruden is Nehiyaw, Cree First Nations from the Goodfish Lake
and Saddle Lake First Nations. He grew up in the rural community of
Smoky. And his family’s history come from that area based on his
ancestor Rev. Henry Bird Steinhauer. Murray is fourth generation to the
late Rev. Henry Bird Steinhauer.
Murray Pruden has studied theatre at the University of Alberta, received a theatre performance
diploma from Keyano college in Fort McMurray and an undergrad BFA from the University of
Lethbridge. He completed his Master of Divinity at the Vancouver School of Theology at UBC and
studies at the Sandy Saulteaux Spiritual Centre in Manitoba.
Murray’s path to Ministry has taken him to many good uses of his talents and spiritual gifts- dramatic
works on theological topics, workshop presentations on storytelling, ecumenical representation on
Indigenous theology and sermon reflections to various communities of faith across Canada. Murray
also received the Chancellor’s scholarship from the Vancouver School of Theology in his last year of
studies in 2019.
Murray was the past Regional Indigenous Minister for the Pacific Mountain Region and had such effort
placed to his work with the Region. Currently and most recently Murray has been hired and positioned
by the United Church on a National position. Murray is the current National Executive Minister for
Indigenous Ministries and Justice for the United Church of Canada. He hopes to bring new support and
ideas and continue a good network within the Indigenous community across this great land for
generations to come.
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Murray was asked: “What do you see as the biggest crises facing The Church in our current context?”
People need to tell their story because everyone has a story. A person’s story is so complex because
of the trauma we collect in our lives growing up. Our story has both good points, but also bad points
and both need to be integrated in our life story. The good times and bad times make us who we are
today, but also show the truth in our lives. I guess that is the main point to understand about our own
life story, that it is not always been a piece of cake, that truthfully our life story has hurt, pain, suffering
and hate filled problems. And that’s what makes us truthful, but also whole people. The story of Jesus
teaches us that as the Christian family as well. If we do not honour our truths then we cannot let go of
the past, the loss, the hurt and move forward in our path of life, as a whole being, and creation of God.
The Church needs to awaken to the historical trauma that has impacted so many Indigenous people
here on Turtle Island. I do realize that the United Church has taken the steps of apology for the
residential school involvement and genocide on Indigenous people 30 years ago. But the further
understanding and actions by the Church need to occur. In Cree country we have a saying about
generational healing, the healing won’t be felt truly till we go through seven generations of
healing. Now, that’s deep. That shows how deep in our genes, our blood, and our DNA in this type of
recognition and trauma has affected a whole nation of people. As a Cree person, actually Nehiyaw,
our true name, which means from the land (and we believe that is the name that God the Creator gave
to us when Creator taught us Creator’s language), I believe we can lead the church to a recognition of
a true spiritual path and identity as a people of God. Only if, the United church wants us, the people of
the land, to lead them to this remarkable path given to us by our Mother Earth and God our Creator.

Lydia Ruenzel — Ordination
Lydia is the minister at Ladner United Church in South Delta. She
graduated from the Vancouver School of Theology with M.Div this past
Spring after four years of studies. Lydia grew-up in Milwaukee,
Wisconsin in the Congregational Church and moved to Vancouver in
2009 to attend the University of British Columbia where she was
introduced to the United Church of Canada for the first time. She now
lives in Port Moody with her husband, Derek.
Being called, whether it is to ministry or another vocation, is a unique
experience of trusting in the Holy. For Lydia, her journey towards
ministry began in 2008 when she participated in the Youth Theological Initiative at Emory University,
studying theology, faith, and social justice for three-weeks while living in community. Ever since, she
began feeling a call towards ministry and finally made the decision four years ago to attend seminary.
She is very thankful for the many ministry experiences she’s had along the way, for wonderful
colleagues and friends, and supportive mentors and family. She is excited for this next chapter of
God’s call and to serve the church faithfully for many years to come.
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Lydia was asked, “What do you see as the biggest crises facing The Church in our current context?”
The declining membership of many congregations within mainline Protestantism, including the United
Church of Canada, is one of the most important issues facing the church today. It is a concern of many
communities of faith that their dwindling membership means fewer resources to keep their
congregations going. The church is in need of revitalization, of re-thinking what it means to be “the
church” in our day and age. We must be open to new ways of being and new ways of doing things in
order to reach people in a new century.
I think the biggest challenge within this, however, is that no one really knows what the church will look
like in the years to come; no one knows how the church will need to change or what new ministries will
happen. We need to be open to the work of the Spirit, to following God’s call in the midst of this
struggle, and to trust that God can work through the unexpected and the strange to create something
new and beautiful.

Kim McNaughton — Commissioning
My name is Kim McNaughton and I live in Dunster, British
Columbia. (That’s halfway between Kamloops and Prince George via
hwy 16.) My passion is spirituality and it is lived out through my
Christian faith. I am a country girl, partner to my biggest supporter, Ken,
and mother of three very lovely adults – Kerry, Mark, and Jeff. And I am
Grandma to Eva and Aisla. I have been involved, as a volunteer, in
children and youth ministry for 40 years. I am here today because 10
years ago I had a conversation with a teen who said to me, “My
grandmother is a minister.” That day I wondered, “Could I be a
grandmother and a minister?” Today I know I can be. Today I am
because of the love and support of my family and dear friends, staff, and
fellow students at the Centre for Christian Studies in Winnipeg where I completed the four-year
diploma program in Diaconal Studies.
Today I am a minister because of a call from the Divine, a call that I have carefully and prayerfully
discerned how I should respond to. For the last forty years I have been a member of an ecumenical
shared ministry of the United Church and Anglican Church of Canada – Robson Valley Shared
Ministry. I have been serving in a student appointment there for the last two years and am answering a
call to serve there as their diaconal minister. Starting on the ordained path to ministry, I was wrestled
off that path by God (much like Jacob was wrestled and blessed) and on to the path of diaconal
ministry. Clearly called to pastoral care, social ministry, and education (with a sprinkle of sacramental
ministry thrown into the mix) I have discerned and have trusted God as I was led to schooling shaped
by the diakonia of the Christian church. This call is a call to action; this call is one of standing at the
threshold of the church building where I invite the world in to the community of faith to be loved and
where I bring the community of faith out into the world to serve.
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I offer Rosalind Brown’s description of diaconal ministry as I conclude this reflection of my faith journey:
“The deacon, whose ministry is in the church, is charged with ministry that transgresses its boundaries,
that steps across the threshold of the church and breaks itself open in the world which God so
loves.” (from Being a Deacon Today: Exploring a Distinctive Ministry in the Church and in the World
(London: Morehouse, 2005) by Rosalind Brown).
While I offer myself to the world God so loves, I make a commitment to tend to my own spirituality. As
a minister, I step inward into Sabbath time (silence, prayer, movement, study, nature time) in order to
get the spiritual renewal and nourishment I require to go “outward,” to do diaconal ministry. I go inward,
to move outward: to be well-equipped to accompany others on their spiritual journeys, to do the work
of social justice and to invite others into that work, and to continue building up God’s kin-dom by
walking alongside all people, people of Christian faith, of different religious disciplines or spiritual
traditions, or of “no faith” at all. May it be so and amen.
Kim was asked: “What do you see as the biggest crises facing The Church in our current context?”
The biggest event I identify as an opportunity for the Church today is to step in to the “virtual” public
square of our society – the internet – and have a presence there. I identify that the Church is in “crisis”
because it is not where the people are; it is a crisis because of the inability to share the good news
effectively. I don’t see this is a crisis of the Church, rather I see it as a failure by the Church in its
attempt to serve the world. I think about how Paul and how he used the technology of the day to
spread the good news of the gospel, of Jesus the Christ and his message of God’s unconditional love,
through travel and letters to congregations. I think about how he put himself and his ministry into the
public square. I think about how limited we are in our actions today as we limit our service, our ministry
to preaching and worshipping with the converted, to those who are already sitting in church
buildings. We have got to go beyond the church walls with the message of God’s love and justiceloving ways.
The Covid-19 pandemic the world is experiencing and the physical distancing and isolation that has
come alongside this pandemic has helped us understand different opportunities for ministry. The
model of church has not, for the most part, evolved with the technology information age so we have
been stuck in a model of church that doesn’t work anymore. Yet, God gets to be in all the places (as
always) including the internet.
The internet is where the people are. The digital space is the “public square” in the 21 century. Our
evangelism call is to go to where folks are, gather with them, invite them, include them in this big, new,
and ancient thing God is doing. At a webinar I attended on “online church” recently I heard: “Bring
things to people in a vessel that they recognize.” Time to start bringing the Divine to people in a vessel
they recognize, and they are comfortable with, and longing for.
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2019
Rev. David Kernohan Dickey: May 15, 1929 – July 11, 2019
Rev. Cameron Reid: December 29, 1935 – July 18, 2019
Rev. David Lovewell: d. August 16, 2019
Rev. Tineke Rijzinga: October 21, 1931 – August 17, 2019
Rev. Sharon Moore-Cooke: June 7, 1933 – September 28, 2019

2020
Rev. Yoko Kihara: d. February 20, 2020
Rev. William Robert Adamson: December 14, 1927 – July 11, 2020
Rev. James Erb: July 17, 1933 – August 22, 2020
Rev. Blake Thomson Field: January 25, 1966 – August 19, 2020
Kenneth Thomas Haggerty: July 30, 1933 – September 24, 2020
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Rev. David Dickey was ordained by Alberta Conference in 1958. He
served Donalda-Red Willow Pastoral Charge (Alberta, 1958-1961);
Gleichen, Alberta (1961-1962); and as chaplain in the Canadian Armed
Forces (1962-1991).

Through his life with family and friends, as Armed Forces Chaplain,
United Church minister, and citizen, he touched countless lives by his
compassion, generosity, faithfulness, gratitude, attentiveness. He is
survived by his sister, Hilda Walker of Victoria, brother Hugh of
Ballymena, N.Ireland, son David (Sharon), daughters Sandra (Diane),
Colleen (Steve), Karen (Bev), Shauna (Will), 12 grandchildren, 16 great
grandchildren.
The family remembers: “A man of deep spirit, Dad was forever awed by
and supremely grateful for how life could have unfolded with such
blessing.”
A service of Praise and Thanksgiving was held at the Lutheran Church of the Cross, Victoria, on
Monday, July 29, 2019.

Rev. Cameron Reid was born in Rabbit Lake, Saskatchewan. After
studying at UBC and Union College, he was ordained by BC
Conference in 1964. Cameron served pastoral charges in Bissett,
Manitoba (1964-1966); Sioux Narrows/Nestor Falls, Ontario (19661969); Bonnyville, Alberta (1970-1973); Mountain View-Windsor,
Vancouver (1973-1981); St. Matthew’s-Donwood, Peterborough
(1981-1987); Trail, B.C. (1987-1993); and Powell River (19932000). After retiring in 2000, he and his wife Theresa chose to live
out their retirement days in Powell River.
Cameron was a much-loved pastor. He was always deeply
involved in the life of each community in which he lived. He was a
faithful member of presbytery and conference. He was also an avid
curler who enjoyed local curling and involvement in the ‘'Friars’
Briar” annual curling bonspiels across Canada.
Cameron is survived by his wife, Theresa and his daughter,
Sharlene Reid. A celebration of life service was held on Saturday,
July 27, 2019 at Powell River United Church.
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Rev. David Lovewell grew up a farmer's son in the English county of
Norfolk. After studying for the ministry and marrying Patricia Lovewell,
the two emigrated to Newfoundland so David could take up his first
charge in The United Church of Canada. Except for three years in
Bermuda, the couple's entire married life was spent in Canada, with the
past 30 years in Victoria.
In 2017, soon before Patricia died, David's dementia led to his move to
Sunset Lodge. David was known for his wit, his dynamism and
commitment to his Christian faith, and he and Patricia shared a special
bond throughout their marriage. David will be dearly missed by his son
Mark and daughter Rachael (Michael) and by his extensive circle of
English family and Canadian friends, including members of the former
First United Church in Victoria, where he had been minister, and St.
Aidan's United Church, where he and Patricia were long-time members.
United Church, Victoria.

A celebration of David's life took place on August 29, 2019 at St. Aidan's

Tineke Blasé was born in Amsterdam, the Netherlands. She grew up
there, surviving starvation during Nazi occupation. She was a talented
artist, but her interest in studying theology was stronger, and she
undertook studies for ministry within the Dutch Lutheran Reformed
Church, becoming a “Vicar” in 1953. In Amsterdam, she focused on
youth ministry and produced and hosted a Sunday school radio
program in the 1950s. She married and emigrated to Canada in 1966
with her husband, Rens Rijzinga.
Once in B.C., Tineke pursued further studies at Vancouver School of
Theology, earning her Master of Theology in the early 1970s. She
became involved at Cloverdale United Church and was ordained by
BC Conference in 1982. Her ministry includes service as ordained
supply at the Sicamous-Malakwa Pastoral Charge and as chaplain at
Riverview and Burnaby Hospitals during the 1980s. She continued to
work in supply ministry throughout her seventies, and appreciated her
time with Pitt Meadows United Church, where she remained a member
until her death.
A celebration of Tineke Rijzinga’s life was held on September 8, 2019 at Golden Ears United Church,
Maple Ridge.
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Sharon Cooke was born in Niagara Falls, Ontario. She grew up in
Toronto and became a registered nurse, and went on to psychiatric
nursing at Queen Street Mental Health Centre. After graduate studies at
Simon Fraser University, she became a registered psychologist and
worked as a marital and family therapist. She was a founding member of
the Canadian Association for Transactional Analysis.
Sharon completed theological studies at Emmanuel College, University
of Toronto and was ordained in The United Church of Canada. She
served as co-minister with her husband, Barry Cooke, at Salt Spring
Island United Church (1989-1998) and at several B.C. churches
thereafter. Sharon was committed to the life and writing of Thomas
Merton; she studied at his French monastic community and helped found
the Merton Society of Canada.
Sharon will be sorely missed by her husband, Barry, and their daughters,
Shary (Daniel), Jen (Bruce) and Jill (Mike), as well as her grandchildren,
Michael (Angie), Griffin, Niko and Claire Savas. She was a sparkling and
inspiring presence among family, friends and the community with her warm and inviting smile and a
personal kindness almost without limit.
A celebration of life was held at Salt Spring Island United Church on October 30, 2019.

Yoko Kihara was born in Fukuoku, Japan. She was ordained in 1996
within the United Church of Christ in Japan. After coming to Canada
in 2005 she was soon admitted into ministry in The United Church of
Canada by BC Conference. She served at Fraser Valley Japanese
United Church, Vancouver Japanese United Church, and Gilmore
Park United Church, and was a visionary leader regionally and
nationally in intercultural ministry. Yoko was a passionate, faithful,
and generative servant of Jesus Christ, to whom it was impossible to
say “no” if she asked you to collaborate with her.
Yoko is survived by her husband, Tabito Mita; her two daughters,
Ibuki and Anna Kihara; and by a brother and other extended family
members in Japan. She was predeceased by her parents.
A service to celebrate her life took place at Crossroads United
Church, Delta on February 29, 2020, with the Revs. Will Sparks and
Cari Copeman-Haynes co-presiding, and Dr. Bruce Harding
anchoring the music ministry.
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Rev. Bill Adamson was raised on a farm near Fairlight, Saskatchewan.
He was ordained by Saskatchewan Conference in 1951. His service
included five years as a rural pastor at Esterhazy; five years as a
suburban pastor at Broadway, Regina; three years at Naramata
Educational Centre; five years at the United Church National Office
(Leadership Development) in Toronto; and 20 years on the faculty of St.
Andrew's College in Saskatoon, the last seven years as president. He
loved the church on the prairies; in 1975 helped initiate the internship
program for ministers in Alberta, Saskatchewan, and Manitoba.
Bill moved to Kelowna to live out his final years. He will be remembered
as a compassionate man with an inquiring mind, a determined will, and
a cheerful disposition. Bill’s playful and warm nature endeared him to
many.

Jim Erb was born in Toronto to Ethel and Benjamin Erb. At age 19, he
moved with his parents to Vancouver from Indiana, and spent the rest of
his life in British Columbia. He graduated from UBC in 1955 and then
studied at Union College. He was ordained in The United Church of
Canada in 1959 and served several parishes in B.C. over the next 50
years, including Ashcroft (1959-1965); Fraserview, Vancouver (19651971); inner city work (1971-1973); Kitsilano United Church (1973-1984);
and Ioco United Church, Port Moody (1988-1996). As retired supply, Jim
served Texada Island from 2000-2003 and Powell River from 2006-2010.
Early in his career, he served as Minister of the Vancouver Fire
Department and later as Padre of the Powell River Royal Canadian
Legion. Throughout his ministry and following retirement, Jim was active
in serving the wider community.
Jim was a man of strong and steady faith expressed through deep
concern for others. In his pastoral care, and in his life, he had the gift of
engaging people anywhere he went, sharing conversation, laughter, and
stories. Jim never hesitated to lend a hand up, an ear to listen, or a shoulder of support. His kindness,
compassion, and humour had no boundaries or limitations and were offered without reservation.
Jim was predeceased by Barbara, his loving wife, friend and partner of 25 years. He is survived by his
son Kenneth (Amber); by his stepdaughter and loving caregiver Megan, by stepchildren Gail, Laura
(Colin), Evan (Melissa) and by his eight beautiful grandchildren, as well as his brother-in-law Bob and
sister-in-law Janet. Many heartfelt thanks to Dr. Barry McDonald and Dr. Pieter Rousseau for their
unlimited availability, home visits, compassionate care, support, and friendship. His final months were
spent surrounded by love, laughter, and ever-present Joy.
Jim died peacefully at his home in Powell River August 22, 2020 at the age of 87. His ashes will be
interred next to Barbara’s in Holy Cross Cemetery.
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Blake Field was ordained by BC Conference in 2007. He served Wilson
Heights United Church in Vancouver for fourteen years. Blake was the muchloved son of Beverley (Hubie) Brazeau and the late Les Field, treasured
brother of Leslie-Jo Field and (Fred Risbey), and was adored “Tio” (uncle) of
Landon and Kaelin.

Throughout his time in ministry he exercised leadership in the presbytery and
in the surrounding communities of faith, and cherished the strength,
resilience and faith of his beloved Wilson Heights. Prior to Wilson Heights
United, Blake served the congregation of Beaverlodge-Wembley-Hythe in
Alberta as student supply. He also worked as Minister of Music at Langley
United Church.
In the six months before he died, Blake faced a demanding challenge of
overcoming cancer and remained committed to his vocation and deep faith.
Blake passed away in the Bone Marrow Transplant Unit of the Vancouver
General Hospital surrounded by his family.

Kenneth Thomas “Tom” Haggerty was born in Kemnay, Manitoba. He
served as a missionary in Nepal and as a lay minister within the United
Church in Manitoba and Saskatchewan before retiring to Kelowna, B.C.
Tom was predeceased by his wife Elaine and granddaughter Layla. He
will be sadly missed by daughters, Susan Bartell of Brandon, Manitoba
and Laura (Billy) Guiboche of Calgary; son, Daniel (Heather) Haggerty
of Freeman, South Dakota; 8 grandchildren; 11 great-grandchildren; and
numerous nieces and nephews.
A private family funeral service will be held. Inurnment will take place in
Brandon in the summer of 2021.
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MISSION
Adoption Date: March 2020

The mission of the Pacific Mountain Regional Council Executive is:

•

Healthy communities of faith and ministries;

•

Effective leadership;

•

Faithful public witness.
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Adoption Date: March 2020

Ministries of Pacific Mountain Regional Council are effective in fulfilling their call and mission at a cost
not to exceed the resources available to the Region.
A. Valuing Human Diversity
The Pacific Mountain Regional Council will uplift and value the diversity of expression
embodied in all of humanity.
1. The Region will live out its call of loving neighbour by actively working against racism.
2. The Region will only support and enter into covenants and agreements with groups that do
not devalue, undermine, limit, or negate a person’s identity.
B. Communities of Faith
Communities of Faith are effective in fulfilling their call and mission.
1. The Regional Council will support emerging initiatives towards the formation of
Communities of Faith and will ensure equitable access for all members of the Region to
connect to a Community of Faith which provides the opportunity to deepen their relationship
with God and become disciples of Christ.
2. Recognized and covenanted Communities of Faith will have equitable access to trained,
theologically grounded and accountable leadership.
3. All Communities of Faith are part of a Regional strategy. All real property and financial
assets are:
a. an asset for ministry and mission;
b. protected to avoid unintended loss;
c. stewarded to provide benefit for future generations;
d. one means to respond to the “Calls to the Church” (2018).
4. Recognized and covenanted Communities of Faith will have equitable access to financial
and practical support to develop and connect to clusters.
5. Recognized and covenanted Communities of Faith will be supported equitably in accessing
existing and emerging networks.
6. The Regional Council will provide oversight to ensure that recognized and covenanted
Communities of Faith are supported in embodying the ethos and articulated faith of The
United Church of Canada, and in governing themselves in alignment with United Church of
Canada polity.
7. The Regional Council will ensure that all the Responsibilities identified in the Manual section
C.2 are executed.
8. Communities of Faith will be informed about matters that allow them to participate fully
in the life of the church in the world, and the ministry of the Region and The United
Church of Canada, including:

2020 Agenda & Reports - Page 33

PACIFIC MOUNTAIN REGIONAL COUNCIL ENDS POLICIES

ENDS (CONT’D)
a.
b.
c.
d.
e.

referral to resources for worship and ministry;
Interpretation and advice on the United Church of Canada Manual;
advice on governance;
access to professional archival materials;
facilitation of connection to information from the wider denomination.

C. Leadership
To effectively meet the demands of a changing church and world, the Region has leaders, both
ministry personnel and lay, who are supported, connected, and engaged.
1. Ministry personnel are:
a. Supported
i). Persons are recruited for ministry.
Ii). Ministry Personnel are called, appointed and compensated.
Iii). Ministry Personnel have quick access to professional assistance and support
in matters related to ministry;
b. Connected
i). Ministry Personnel are connected to colleagues and the wider church.
Ii). Ministry Personnel gather for colleagueship and cooperation with others in
the Region.
c. Engaged
i). Ministry Personnel have ongoing training that provides knowledge and skills
for ministry.
Ii). Ministry Personnel have opportunities for personal spiritual growth.
2. Lay leaders are:
a. Supported
i). Persons are identified and encouraged to provide leadership in areas of
church life related to their spiritual gifts and skills.
Ii). Lay leaders have quick access to professional assistance and support in
matters related to ministry.
b. Connected
i). Lay leaders are connected with others that share similar work, interests and
gifts in church leadership.
c. Engaged
i). Lay leaders have the opportunity of ongoing training that provides the
knowledge and skills that allow them to carry out their work effectively.
Ii). Lay leaders have the opportunity for personal spiritual growth.
D. Other Recognized Ministries
Ministries, other than Communities of Faith, that are recognized and in relationship with the
Region are supervised and supported at levels appropriate to each.
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ENDS (CONT’D)
1. Societies incorporated in the United Church:
a. follow the policies and practices associated with the Manual C.2.13;
b. are able to access the governing structures of the church in an efficient and timely
manner.
2. All non-incorporated and recognized ministries have access to the Region office for advice
and guidance;
3. Ministries (other than Communities of Faith) covenanting with the Region receive a level of
support determined by the Regional Council Executive.
E. Covenantal Ministries
The diverse covenanted ministries of the Region will receive oversight and support in ways that
hold them accountable, while also encouraging partnership and full participation in the life of the
church and Region.
1. Covenantal Ministries will receive quick access to assistance and support via regional staff
and communities of faith.
2. Indigenous communities and ministries are treated as partners in ministry, recognizing their
unique history, cultures, and present contexts.
a. Relationships will be governed by an attitude of reconciliation, as described in the
“Calls to the Church” (2018).
b. Ministry personnel with appropriate training and abilities are recruited.
3. Non-English speaking and intercultural ministries are treated as partners in ministry.
a. Cultures, history, and present contexts are respected.
b. Ministry personnel with appropriate training and abilities are recruited.
4. Children, youth and young adults will be engaged in intentional faith development.
a. Programs are high quality, Christ centered, and inclusive of a wide diversity of
Christian theologies.
b. Investment in appropriate skill development.
5. Region Camps will be mission-oriented, of high quality, well maintained, and sustainable.
a. Programs are high quality, Christ centered, and inclusive of a wide diversity of
Christian theologies.
6. Justice-oriented ministries and networks will be supported and developed in accordance
with the strategic priorities of the Region.
7. There is an inclusive environment for safe participation.
a. Particular attention will be given to needs related to race, culture, identity,
orientation, health, ability, and age.
b. An Affirming Ministry Action Plan will be developed and reviewed regularly in
consultation with people who are part of the LGBTQ2SIA+ community.
8. Cost of participation will be equitable.
a. Barriers are eliminated.
b. Rural and vulnerable communities will not bear disproportionate financial cost of full
participation.
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ENDS (CONT’D)
F. Property
Property and other real assets within the Pacific Mountain Regional Council will be utilized in an
equitable manner across The Region in alignment with the Priorities and Ministry Plan of the
Executive.
1. The distribution of wealth throughout the Region will be a priority
2. Leases will be in alignment with our values, priorities, and ministry plan
3. New development and re-development will be in alignment with the values, priorities, and
ministry plan of the Region
4. Priority will be given to increasing the ministry impact of the Region
5. Agreements cannot encumber the Region with excessive management requirements
G. Cost
The cost of achieving these Ends is not to exceed to resources available to the Region.
1. The cost to Communities of Faith for supporting the operation of the Region will be 10% of
the General Council’s Community of Faith assessment;
2. Costs of special programs and training will be borne by participants at a rate comparable to,
or lower than, rates charged by similar organizations.
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ENDS—SUMMARY FORM
Adoption Date: March 2020

Ministries of Pacific Mountain Regional Council are effective in fulfilling their call and mission at a cost
not to exceed the resources available to the Region.
A. Valuing Human Diversity
The Pacific Mountain Regional Council will uplift and value the diversity of expression
embodied in all of humanity.
B. Communities of Faith
Communities of Faith are effective in fulfilling their call and mission.
C. Leadership
To effectively meet the demands of a changing church and world, the Region has leaders, both
ministry personnel and lay, who are supported, connected, and engaged.
D. Other Recognized Ministries
Ministries, other than Communities of Faith, that are recognized and in relationship with the
Region are supervised and supported at levels appropriate to each.
E. Covenantal Ministries
The diverse covenanted ministries of the Region will receive oversight and support in ways that
hold them accountable, while also encouraging partnership and full participation in the life of the
church and Region.
F. Property
Property and other real assets within the Pacific Mountain Regional Council will be utilized in an
equitable manner across The Region to forward the Priorities and Ministry Plan of the
Executive.
G. Cost
The cost of achieving these Ends is not to exceed to resources available to the Region.
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M/S (B. Fillier/T. Duncan) that:
1. The Roll of the 2nd General Meeting of Pacific Mountain Regional Council shall consist of those
members of Pacific Mountain Regional Council who register prior to 12:00 p.m., Friday October 16,
2020. Those arriving after that time shall not be included on the Roll.
2. The Bar of the Council shall be the Zoom™ digital meeting room assigned and shared with
registered members.
3. The Business Committee for this General Meeting shall be Mauricio Araujo, Tressa Brotsky, Allan
Buckingham, Treena Duncan (Executive Secretary), Bob Fillier (Chair), Laura Hermakin, Blair
Odney (President).
4. In order to facilitate the formulation of motions and discussion of matters raised in business, the
President may, at their discretion, suspend the ordinary rules of parliamentary debate and engage
in a different process. All final decisions of the council shall follow the rules of debate and order as
summarized in the Appendix of The Manual (2019) or Bourinot’s Rules of Order.
5. At the discretion of the President, speakers can be limited to two minutes each.
6. Subject to such changes as the Business Committee might make and announce, the agenda as
printed shall be the working basis for the order of business.

7. Proposals directed to the General Meeting must be received by the Business Committee prior to
9:00 p.m. Friday, October 16, 2020. The Business Committee may recommend editing or
clarification before the Proposal comes to the floor. Proposals dealing with matters not noted on the
agenda shall be dealt with in an order as determined by the Business Committee. Like proposals
may be grouped together at the discretion of the Business Committee.
8. All unfinished business, including non-General Council proposals, shall be referred to the Regional
Council Executive.
9. Voting shall be carried out by members using the Whova electronic platform where the online
meeting will be hosted. Only eligible voting members logged into the Whova platform will receive a
request to input their vote once a vote has been called by the President. In the case of technical
issues during voting, the President can choose to accept votes sent in by email from voting
members when submitted under the same email used during registration.
10. All motions having significant budget implications for the Region ($2,000 or over) shall be
considered “in principle only” and, if adopted, be referred to the Region Executive for consideration
within adopted budgetary constraints.
11. Corresponding Privileges be granted to Nora Sanders, General Secretary, Jane Harding, General
Council deployed staff and Richard Topping, Principal of the Vancouver School of Theology.

2020 Agenda & Reports - Page 38

BUSINESS COMMITTEE MOTIONS

(CONT’D)
12. Requests to withdraw from the meeting shall be submitted to, considered, and granted by the
business Committee. Members leaving before 5pm on Saturday, October 17 without the consent of
the Business Committee shall not be entitled to have travel expenses paid.
13. Payment of member expenses shall be made as specified in the travel claim form. Late claims
submitted after October 30, 2020 shall not be paid.

14. The minutes of the 1st General Meeting of The Pacific Mountain Regional Council held May 30 –
June 2, 2019 in Langley, BC, be received for information.
15. The Plenary portions of the Agenda will be recorded within the Zoom™ platform and made
available on The Pacific Mountain Regional Council website.
16. The Regional Council Executive Minutes are received for information and included as part of the
Record of Proceedings. (C.3.1.4)
ENABLING MOTIONS
M/S (B. Fillier/ ) that:
1. The Regional Executive Minister be authorized to edit reports and minutes for the Record of
Proceedings of this meeting.
2. The Regional Council Executive be authorized to transact all business of the Regional Council until
the next General Meeting of the Regional Council, except those matters prohibited by the
Constitution and Bylaws of The United Church of Canada.
3. All remaining ballots be destroyed – including the digital results.
4. All digital records of public chat/comment boxes within Zoom™ and Whova™ will be appended to
the record of proceedings.
5. The meeting adjourns following the benediction on the evening of Saturday, October 17, 2020.
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1. Motion:
• The mover states the motion.
• A seconder is named.
• The mover has the privilege of speaking at the beginning and end of discussion of their motion.
2. Discussion:
• Start by identifying yourself (name, community of faith).
• All discussion should be directed to the President.
• The correct manner in which to address the President is: “President …”
• Each person may address the President only once on a motion, except the mover, who may speak
both first and last.
• All discussion should be clear and concise and deal only with the motion.
• The time allowed each speaker may be limited by the President or the Council.
3. Amendments:
• An amendment is a recommendation to change a motion by:
i. removing words and replacing them with others, or
ii. adding or deleting words.
• An amendment cannot simply negate the motion.
4. Amendment to The Amendment:
• A motion to change the amendment.
• Follows the same procedures as a motion when being considered and voted upon.
5. Voting Priority:
• Amendments (including Amendments to the Amendment) must be voted upon before the original
motion.
• Voting shall be carried out by members using the Whova electronic platform where the online
meeting will be hosted. Only eligible voting members logged into the Whova platform will receive a
request to input their vote once a vote has been called by the President. In the case of technical
issues during voting, the President can choose to accept votes sent in by email from voting
members when submitted under the same email used during registration.
•

•
•

All those with voting privileges are expected to indicate their vote in favour of or opposed to a
motion. Abstentions are not requested nor recorded in the minutes unless requested for conflict of
interest reasons.
Those who voted in opposition to a motion may request that their names be recorded in the
minutes.
If there is a tie, the President will cast the deciding vote.
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(CONT’D)
6. Point of Order:
• A point of order can be made by anyone at any time if the rules of the Council have been or appear
to have been broken. It is helpful to check with the Business Committee to confirm a Point of Order.
7. Point of Privilege:
• A person may rise at any time during business proceedings to state a personal concern or a
concern relating to the whole community but only if that concern jeopardizes the good functioning
of the Council.
8. Business Committee:
• To sort and clarify issues when things get bogged down in procedure wrangles or wording
problems.
• To deal with changes to agenda during the General Meeting.
9. Proposals
• See the explanation on Proposals on the next page.
10. Other:
• Other Rules of Order are contained in the Appendix in the Manual and further clarified in Bourinot’s
Rules of Order. In general, the conduct of business is at the discretion of the President. The
President may seek the advice of the Regional Executive Minister or the Business Committee.
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NOMINATIONS
Respectfully submitted by: Graham Brownmiller, on behalf of the Nominations Committee: David Boyde, Jennefer
Goddard-Sheppard, Jane Harding and Brenda Wolff

At the request of the Pacific Mountain Regional Council (PMRC) Executive, Treena Duncan, Executive
Minister, established a Nominations Committee consisting of Graham Brownmiller, Jane Harding, and
David Boyd, with Administrative Assistance from Brenda Wolff. As we began our work we recognized
that we needed one more member, and so Jennifer Goddard-Sheppard joined our team.
In previous iterations of ‘nominations’ our committees, councils and working groups have primarily
been populated by volunteers at the request of staff.
Now, we recognize the need to be intentional about how our system will continue to engage members
of the Region, old and new.
The Nominations Committee will actively seek expressions of interest from within the Region and will
review those expressions of interest with a number of guiding principles to lead its work. Our
discernment of those who are equipped to serve will be done prayerfully and will strive to meet the
church’s commitments to becoming an intercultural church, confronting anti-black racism, developing
new and young leadership, and the full inclusion of people with disabilities. We also strive to be
continuously improving through regular feedback and evaluation in order to make changes and
adjustments to our practices and processes.
We have been developing this process, and we know that there will continue to be some bumps along
the way! We are grateful for the opportunity to serve the Region in this way, and we look forward to
discerning with you through your expressions of interest.
It is important to note that we take seriously the task before us, and so we ask that when filling in the
Expression of Interest, you clearly articulate what it is that you feel you bring to the work you’re looking
to do. The more information we have, the better we are able to discern who to select and how to
develop effective groups.
If you have any questions, please do not hesitate to contact Graham Brownmiller (chair) or Brenda
Wolff (Staff).
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President
Past President
Executive Minister

Blair Odney
Jay Olson
Treena Duncan
Jim Angus
Katherine Brittain
Beverly Brown
Jenny Carter
Anna Chambers
Ibi Chuan
Bob Fillier
Laura Hermakin
Jake Highfield
Peter Jones
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PACIFIC MOUNTAIN REGIONAL COUNCIL EXECUTIVE

STAFF

4383 Rumble Street, Burnaby, BC V5J 2A2
www.pacifficmountain.ca
604-431-0434 or 1-800-934-0434 (BC)

Office Staff
Treena Duncan
Houston Mo
Pamela Evans
Jonathan Gardner
Mauricio Araujo
Samantha Jones
Lishia Wang
Brenda Wolff

Executive Minister
Finance
RM—Youth & Young Adults
Reception
Support: Exec. Minister
Support: Youth & Young Adults
Support: Finance

tduncan@united-church.ca
hmo@united-church.ca
pevans@united-church.ca
pacificmountain@united-church.ca
maraujo@united-church.ca
sjones@united-church.ca
finance.pacificmountain
@united-church.ca
Support: Personnel—Office Mgr. bwolff@united-church.ca

6347
6351
6348
6350
6345
6349
6346
6352

Regional Ministers—Staff Based Outside the Office
Victoria Andrews
Marc Coulombe
Kathy Davies
Gail Miller
Allison Rennie
John Snow

North
Lower Mainland West
Lower Mainland East
And Kootenays
Island & Sunshine Coast
LeaderShift and
Thompson Okanagan
Indigenous Ministry

vandrews@united-church.ca
mcoulombe@united-church.ca
kdavies@united-church.ca

6353
6355
6357

gmiller@united-church.ca
arennie@united-church.ca

6360
6364

jsnow@united-church.ca

6432

tbrotsky@united-church.ca

6354

rcrosbyshearer@united-church.ca
devans@united-church.ca
bgalston@united-church.ca
george@heartsrest.com
mnichol@united-church.ca

6356
6589
6358

——
Tressa Brotsky
Rob Crosby-Shearer
Don Evans
Blair Galston
George Meier
Mary Nichol

Communications Manager
LeaderShift
Embracing the Spirit
Property Development
Regional Archivist
Corporations
Coordinator of Education for

6362
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PROPOSALS TO THE PACIFIC MOUNTAIN REGION

GENERAL MEETING 2020
Please submit by: October 15th, 2020
Proposals to Pacific Mountain Regional Council
We recognize that individuals, Communities of Faith, and other Covenantal Ministries may want the
PMRC to do something about something at some point. You might have something people need to
learn about, or desire a conversation is needed, or a decision needs to be made – and maybe all three.
In order to help plan a successful meeting we need your help – because we want you to send
proposals and we need to balance the various requests for time.
To do that we are asking you to submit your proposal in a very focused way:

•

Name the solution your proposing up front. That way we can read the rest of the proposal with
the solution in mind.

•

Name the type of proposal:
• Education – the major intention is to educate the court about something important.
• Conversation – the major intention is for the court to discuss a question or concern.
• Decision – the desire is that a decision will be made to take action. You must have a clear
outcome or solution as part of a decision proposal.

•

Provide the background in 2 pages or less. What’s the issue or challenge or gab being
identified? Why is that the case? What ENDS Policy supports the proposal? Is there a need for a
revised or new ENDS Policy?

•

Estimate the potential cost. Everything we do has a cost. It might be time from staff and
volunteers. It might be budgetary. Being mindful of the cost is an important part of every proposal.

To help people engage the topic as easy as possible all proposal must use the attached template.

The Policy Committee of the Executive will be available at the General Meeting to help ensure your
Proposal is clear and focused enough to achieve the good conversations the meeting wants to have.
In order to make the best use of the meeting’s time, The Policy Committee may also group together
Proposals that deal with the same matter, have the same purpose, or desired outcome. The
Committee may generate an Omnibus Proposal that address the matter raised.
If a Proposal comes from an individual or a congregational Board, it first needs to be heard by that
person’s Community of Faith’s Governing Body. The Governing Body must vote on whether or not to
affirm the proposal. If the proposal passes, the Governing Body can forward it to the Region with
concurrence (agreement) or with non-concurrence (non-agreement).
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GENERAL MEETING 2020—FORM
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PROPOSALS TO THE PACIFIC MOUNTAIN REGION

GENERAL MEETING 2020—FORM (CONT’D)
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PROPOSALS TO THE PACIFIC MOUNTAIN REGION

GENERAL MEETING 2020—FORM (CONT’D)
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MISSION & MINISTRY

ARCHIVES AND HISTORY COMMITTEE
Respectfully Submitted:
by Leenane Shiels, Chair, Archives and History Committee, and Blair Galston, Regional Archivist

The Bob Stewart Archives enjoyed its second year at the 312 Main location in Vancouver. Researchers
and visitors of all ages (i.e. 20 to 90) have remarked that they are pleased and inspired by the coworking facility.
Research
During 2019, the Archives provided research and reference services for 256 researchers. Of the most
common requests, approximately 25% related to church business; about 35% related to vital event
searches (e.g. baptisms and marriages)—a significant number of which were linked with research into
Indigenous identity.
During 2020, the COVID-19 pandemic has naturally affected research numbers, but has only rarely
affected our ability to provide timely service.
Projects
Vancouver Japanese United Church (VJUC) archives website: During 2019 and early 2020, the
Archives collaborated with VJUC to produce Enduring Faith... Through Hardship and Joy, the Story of
Vancouver’s Japanese United Church (https://vjucarchives.ca). The site uses written narrative, archival
images, and oral history to tell the remarkable story of the congregation, including themes of racial
injustice and reconciliation. VJUC used some of the funds from the United Church’s redress payment
(2018) to develop the site.

Members of the VJUC Advisory Group identify people in images. Photo courtesy Rev. Daebin Im.
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ARCHIVES AND HISTORY COMMITTEE (CONT’D)

Residential School History and Dialogue Centre, UBC (the Centre): The archivist continued working
with UBC Archival Studies students in contributing digitized documents to the Centre. We are currently
focusing on documentation relating to the Alberni Indian Residential School. Visit the Centre’s website
(https://collections.irshdc.ubc.ca) to view the growing collection.
The Virtual Museum of Canada has recently awarded the Centre funding for a multi-year exhibition on
Indian hospitals in B.C. and Alberta. Along with survivors and several other organizations, our Archives
will be supporting the project through its extensive collection of United Church hospital records. The
process of providing digital images will obviously need to be managed carefully because of the
sensitive nature of hospital records. But the exhibition will provide an important dimension (health care)
for students and educators engaging with issues of racism and reconciliation.

Multimedia search screen and listening domes (left), and detail of a search result (right), Residential
School History and Dialogue Centre
New Collections Management System (CMS): Our current CMS has served as an inventory of our
holdings since the 1980s. We will be migrating to a new system—one that the General Council and
Ontario regional archives have recently acquired. The intent is to improve functionality (e.g. the ability
to provide online access to digital images), benefit from economies of scale, reduce risk of data loss,
and facilitate access across our separate repositories.
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ARCHIVES AND HISTORY COMMITTEE (CONT’D)
Tours
One of the benefits of being in a co-working building is that we have greater exposure to and
interactions with the public. Numerous groups and individuals have visited us in the past year,
including members of DOTAC (Diaconate of the Americas Conference), Nikkei National Museum
director and staff, SFU and UBC program directors, artists, filmmakers, and more.

Our Regional Archives are being used in new and meaningful ways. Thanks to technology and
partnerships, our reach and potential are growing each year.
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CAMPS
Respectfully Submitted: by Ian Fraser

The Region’s camping ministry is provided through Camp
Fircom located on Gambier Island which began operation in 1923 as an
outreach ministry of Vancouver’s First Presbyterian Church, and Camp
Pringle located on Shawinigan Lake on Vancouver Island which began
operation in 1949 in conjunction with Victoria Presbytery.
Incorporated societies with members and boards of Directors are in place
for both camps to govern their respective operations. Both
societies comply with the United Church’s incorporated ministries
standards and both camps continue their full accreditation with The
United Church of Canada and the British Columbia Camping
Association.
Combined, camps Fircom and Pringle employ about eight full-timeequivalent staff on a year-round basis supplemented by summer staff, including chaplain / spiritual life
coordinators. In 2018 Camp Pringle and the congregation of Sylvan United Church began a two
year pilot project for a shared ministry partnership where ministry personnel serve both the
congregation and the camp with a focus on faith formation and leadership development of youth and
young adults whether in the congregation, at camp or in the community. This project continues and will
be evaluated later in 2020.
The combined revenue of the camps is about $2.0 million which includes revenue from summer camp
registrations, rentals and programming for schools, congregations, other groups and individuals, and
grants and donations. There was growth in summer camping over 2018 levels, the greatest growth
occurred at Fircom as that camp recovered from the loss, and subsequent rebuilding, of its dining hall
due to a fire in 2013. Over 1,100 campers experienced Fircom and Pringle during the summer of
2019 and a further 1,000 children from schools experienced the camps on day or overnight
use. See also www.fircom.ca and www.camppringle.com. Both camp societies and the
Region provide bursaries for children and families to participate in the camping experience.
In light of the COVID-19 pandemic, both camps have adapted their 2020 camp programming and
rental activities to comply with provincial health directives while still providing some access to their
facilities and “camping” experiences the extent possible. These are creative and continuous
adaptations and details of the current situations at the camps are best seen at their respective web
sites.
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CAMPS (CONT’D)
In its oversight and coordination role, the Region provides:
•
•
•
•
•
•

direct financial support to the two camps’ operating budgets through a sustainable, incomeproducing program fund of $8.7 million
expertise and guidance to the two camp boards in areas of governance, finance, insurance, human
resources and strategic planning
expertise and guidance to the two Camp Directors on operational and management matters
funding and project management for the repair, replacement or upgrading of major items of
buildings and infrastructure through a property fund of $2 million designed to be spent over the next
ten or more years
representation on the boards of the two camp societies
advice and guidance on a variety of matters, when requested, to camps Grafton, Koolaree,
Mackenzie and Rock Lake which were affiliated with the former presbyteries but not part of the
Camp Futures project

The seven years since completion of the Camp Futures project have seen the two regional camps reestablish their operations and, among things, find levels of operation that recognize delivering on
ministry and revenue generation. This time has provided the Region with experience in how to
appropriately support the camps and the financial resources necessary to do that. Consequently,
in early 2018 the Conference (as it was at that time) established a 10-year plan for
the camp funds that aims to provide sustainable operating support for the camps as well at to provide
for needed capital repairs. This plan was developed collaboratively with the camp societies with the
intention of jointly reviewing the plan at least annually. Implementation of the plan began in
2018 and the plan is reviewed annually.
Strengthening the faith element in summer camping, expanding the reach of the camps through more
diverse programs and services, ensuring cost effective accessibility to individuals
and congregations, and working to enhance financial sustainability continue to be priorities for this
ministry.
Camps Grafton, Koolaree, MacKenzie and Rock Lake were previously affiliated with the former
presbyteries and work is underway in 2020 to consult with these camps with a view to strengthening
their relationships with the Region.
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COMMUNITY OF FAITH COUNCIL
Respectfully Submitted by: Jim Simpson, Chair

Greetings Pacific Mountain Region
While stopping part way into a new year to review a prior year for an annual report can be challenging
at the best of times, living in a Covid world has brought so much tumult and change that 2019 is a
distant memory at best! In addition to the tremendous amount of technical and mechanical change
that has been brought upon us, there is also so much at a soul level of learning and listening to
understand God’s call for our communities of faith during this time and for into the future.
This Community of Faith Council began in late 2019 arising from the changes to the organizational
structure of our church and in part has assumed some of the roles previously held at the Presbytery
level. In broad strokes, the Terms of Reference we developed indicate our purpose as:
a) To support the mission of the Pacific Mountain Regional Council to work toward the creation
of healthy communities of faith and ministries, effective leadership and faithful public
witness in covenant with Communities of Faith.
b) To create and implement the practices and procedures that embody the ends policies for
Communities of Faith of the Pacific Mountain Regional Council while ensuring alignment
with the polity of the United Church of Canada.
c) To develop a regional strategy for supporting, empowering and resourcing Communities of
Faith in the Pacific Mountain Region.
This is blessed work and we are grateful to be part of it.
Our first meeting was in October 2019 as nine souls gathered with the support of a regional ministry
team and with Treena Duncan, Executive Minister to form and begin this work of providing support and
relationship to the varied and diverse communities of faith within our region.
Alongside building our relationship and determining how the Council will work together, we formed
small groups to focus on Engagement, Strategy and Approvals.

A primary focus for the Engagement group was how to be in relationship with the diversity of the
communities of faith and to listen for how best to support your growth and ministry. How can we all
learn from each other and support God’s call in this region. To this end we sent out a survey in early
2020 to all communities of faith to hear directly from you about what brings you life and creates energy
in your ministry and what are the challenges and barriers you experience in this calling. We received
very thoughtful and important feedback from this survey and appreciated the contributions.
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COMMUNITY OF FAITH COUNCIL (CONT’D)
We had hoped to share the results at the annual regional gatherings and to move this work forward.
We are still looking to ways to do that and continue this growth and relationship – stay tuned.
Out of the Strategy group came the Terms of Reference mentioned early and the rhythm and focus for
our meetings through the year. A more detailed version of our Terms of Reference is available on the
Region’s website. They also developed a regional policy regarding Community of Faith property
transactions, use of Major Assets and major renovations. Please contact your regional minister for
more information about this policy.
Out of the Approvals group came the creation of the Working Approvals Group, which operates as a
sub committee of our Council. Headed by Michael Hare, this group meets every 2 weeks to receive
and review requests from Communities of Faith that require regional approval. This includes things like
property sales, major renovations, use of major assets, governance changes, amalgamations, closures
and other significant decisions as they support the life and ministry of a community of faith. Joining
Michael in this work are Ken Fanning, Simone Carrodus, Jennifer Swanson, Cheryl Swedburg and Pat
McGrath. Regional support is provided by Victoria Andrews and Mauricio Araujo.
We are blessed to be in this work at this time of open invitation to listen for God’s call in this rapidly
changing landscape of what does gathering mean and now truly embracing more than ever before that
a church is not a building!
In closing, we pray that all communities of faith are feeling the care of the region as they live out God’s
call and we look forward to continuing to flesh out the ways that the Communities of Faith Council can
start to more actively live out our role and purpose.
Respectfully Submitted,
Jim Simpson
Chair
Full Council

Ivy Thomas – Kelowna
Ruth Stebbing – Whitehorse
Jody Dudley – Nelson
Simone Carrodus – North Vancouver
Lawrence Sankey – Lax Kw’alaams

Shannon Carson – Prince George
Janice Young – White Rock
Sally Bullas – Gabriola Island
Jim Simpson – Naramata

Regional Support provided by Kathy Davies and Brenda Wolff
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FIRST THIRD MINISTRY
Respectfully Submitted: by Pamela Evans, Regional Minister for youth and young adults

Pacific Mountain Regional Council First Third Ministry is grateful to be able support communities of
faith in their momentous task of staying connected and supporting households within their
congregations. We know this time feels fractured and stressed for many and we pray that there might
also be moments of knowing that God’s presence in love and care surrounds you.
Have a look at what PMRC First Third Ministry has been up to! On our home page at
www.pmrfirstthird.ca is the picture you see here – click the image or the words below. If you wish to
be our mailing list, please go to https://www.pmrfirstthirdresources.ca/sign-up-for-newsletter.html.

Click on the image above to see the entire presentation
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INDIGENOUS MINISTRY I
Respectfully Submitted: by Murray Pruden , Indigenous Executive Minister
(former Indigenous Minister for the Pacific Mountain Region)

Pacific Mountain Region & BC Native Ministries - Regional Indigenous
Ministers report 2020
Working and progressing the work for the region and BC Native
Ministries has been a goal and initiative towards the means
of relationship building, community education by both the Indigenous
and non-Indigenous communities of faith. And establishment of new
vision of Ministry for our Indigenous communities. Adding to this work,
the current situations of COVID 19 pandemic, isolation procedures and
social distancing has incurred a new desire to change how we function
and attain a church community and communication with each other.
At the beginning of the year was when I started into my role as Regional Indigenous Minister. It was
quite the task to begin, as much was needed to create in the place of contacts to our several
Indigenous communities of faith. The start of the year also served me with the obligation to plan and
initiate the BC Native Ministries annual general meeting set on March 13-15, 2020. A large task with
much to create in a short period, but yet supported through the efforts of the Regional staff and
colleagues here in the Pacific Mountain Region.
With this planned meeting for BC Native Ministries, the region hosted our United
Church Moderator, Richard Bott on a short tour of a few varies communities of our Indigenous
Ministries stream, while making the time to visit the National Indigenous Council meeting in Vancouver.
This trip was my second time I had to visit a few of our communities. The first time was in November
2019, when I had the pleasure to visit Hartley Bay and get a start to the practice and actions needed
for our Indigenous communities.
For the BC Native Ministries annual meeting, we had a good attendance record. We were on the cusp
of COVID 19 isolation procedures across the country and were blessed to meet just before the no
travel policies were in place. But at the same time, we took all health and safety measures that were at
our disposal, including meal plans and food handling sanitation for all our delegates. With greetings
from our regional executive, council and moderator, we proceeded with the agenda set for the 3 given
days. We also had the opportunity to have Rev. Carmen Lansdowne address the gathering as our key
note speaker.
Here are the established renderings from the BC Native Ministries Annual meeting March 13-15, 2020:
The meeting had discussion and Finance update; including Crosby Bursary Fund terms of reference.
Delegates had some information pertaining to Policy for Dual Membership (Regional & National
Indigenous Council)
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There was some given information on the topic of Dual Membership status as BC Native Ministries,
Community of Faith & Executive Membership as a Board with BC Native Ministries.
We had some official Reports from the National Indigenous Council representative, Beverly Brown and
also from the Elders Circle of National Indigenous Council representative, Ray Jones.

Updates also came from the Pacific Mountain Regional Council by Executive Minister Treena Duncan
and Executive President Jay Olson.
National updates and discussion on process were then shared by the Community Capacity
Development Coordinator, Charlene Burns and Indigenous Office of Vocation personnel, Tim
Hackborn.
There were some discussion and options for BC Native Ministries Communities of Faith and what the
group felt is best moving forward for BC Native Ministries. A committee on policy and procedure was
then asked to be formed to discuss the following ideas for BC Native Ministries:
A. Define the terms for BC Native Ministries: process, policy and protocol
B. Financial framework and terms of reference to working budgets for BC Native Ministries.
C. Transparency and Accountability within Responsible governance and Process - how we get there
• have Rep come to give support to move forward
• give light and hope to that process
• have technology to communicate
• visual for organizational structure, e.g. Charts
D. Partner with schools/ organizations for various levels of needed training- technology, ministry and
community relations and cultural appropriation.
E. Recruit Indigenous Ministers in a consistent basis.
F. Nurture those individuals in isolated communities to sustain themselves as a community.
G. Ordainment: input and control, self determination; autonomy (NIC) region ordain ministers in our
way. To have more control over the ordainment of our people.
H. Trauma Informed
• -Address Hierarchical system
• -How we want to be communicated with
• -How the church will reach-out, overcoming feeling pushed out
• -Inclusivity and Building relationships
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I. Technology -Tele ministry and open to any conversations: email, phone, Facebook, smart phone,
land, physical address (mail) for the Communities of Faith.
J. Improving contact methods to use currently for Existing BC Native Ministries Stream.
K. The National Church- more communications with other cluster groups that may not be as familiar
with the process of making motions/ political process to build Faith together.
Since the time our Region was impacted with the pandemic of COVID 19 all staff had to work in a new
function with each other, our communities and in a new practice of Faith. Since then my work was
entirely remote, online and over the phone. One idea that I established for support and
encouragement for our Communities of Faith was creating a newsletter on worship that was electronic
and printable and able then to be distributed to members who needed the continued support of faith
and prayer during our isolation practices. Since April I have produced five newsletters in my given time
as Regional Indigenous Minister.
Other work during my time as Regional Indigenous Minister included working with our Downtown
East side community in the Vancouver area and First United Church Social Justice committee. The
current needs and ongoing identity of all our Urban Indigenous people’s needs are continuous. And I
was given the opportunity to lead dialogue on the report on the Racial issues that Indigenous Women
face in the Downtown East side and within any given context of Urban living.
Perspectives leading to creating some action on supporting our Indigenous youth have started within
the Region. The Executive Minister, Treena Duncan and myself have started to work on the formation
of creating an Indigenous Youth Coordinator to work with the Regional Indigenous Minister. The hope
and goal are that with the support of the Pacific Mountain Region and BC Native Ministries this position
will become a viable resource for our Communities of Faith and a bridge for all our youth to be in good
relationship within the United Church.
I had the great opportunity to work with the fun and lively youth within our region in many capacities. In
November 2019 I lead worship with our worship team at the annual Evolve conference. I had the
pleasure to be a worship leader with the group again in January 2020 and had opportunities to learn
what “Church” is to our many youths. And as one of my final acts in my position, I had the opportunity
to speak with our camp youth leaders in June 2020 on the topics of Indigenous identity, racial issues,
and cultural and spiritual acceptance.
As for the pastoral work in the recent months, there are three areas that I have worked to start the
initiative for our Ministries and Communities. The first area was the call from our clergy at the BC
Native Ministries annual general meeting to create a support group for them. We did it and starting
May we had a good small support group of ministers able to connect, talk and listen to one another in
confidence and in good faith and support. The hope now is that this support connection continues to
grow for this group.
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Our second area of work is the implementation of Church Hub for our Ministers and Communities of
Faith participation. I set up two online meetings with our National support staff to help those from our
Ministries and Church boards to create their needed accounts so they stay apparent with the greater
church community. It was a good start but there is much work needed to continue this implementation
for our Indigenous ministry’s community, and I know together with good effort we will all be sustained
with Church Hub.

For the third area, the last 3 months of work I have been working to try to have a minister for our
community of Gitsegukla and Hazelton shared pastoral charge. We have some new Indigenous
ministers who are coming into ordination and we are looking forward to supporting them in their search
for community and mission. For now, we are hoping for the best in a hopeful candidate for Gitsegukla
and Hazelton, and the continuing need for so much pastoral support within all our Indigenous
communities.
Thank you so much for the opportunity to work in this position for the past six months. I’ve greatly
enjoyed and appreciated the opportunities I’ve had to work with our various Indigenous communities of
faith and with the gracious staff of Pacific Mountain region, and I’ve learned much about our relations
within the west coast and the continued needed relationship with these relations in their home
communities and amongst the lands of BC, all of which I will take with me throughout my career. I wish
the Pacific Mountain region and BC Native Ministries continued success and good faith, and I
look forward to working with you all in a new capacity and spirit as the new National Executive Minister
for Indigenous Ministries and Justice. God is great and so are you, thank you for supporting me on my
life path. Till we meet again, all my relations.
Ekosi
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Respectfully Submitted: by John Snow, Indigenous Regional Minister, Pacific
Mountain Region

PMRC, I am most pleased to bring greetings as the Indigenous Minister
for PMRC. I have been becoming familiar with the files over the last few
months. I will be located in Vancouver when many of the Covid 19
restrictions are lifted. I will be working with the Indigenous Communities
as well as a resource for all of PMRC. I feel a calling for working on all
the progress the United Church of Canada is making and implementing
with the Calls to the Church, Caretaker’s Report, the calls to action of the
TRC and to address the Articles of United Nations Declaration on the
Rights of Indigenous Peoples.

•Our mandate and work has been set before us by wise elders such as
Alberta Billy in the Calls to the Church

•Our work on MMIWG is part of the calls to action for the TRC
We have instruction and calls in the articles of the UNDRIP
Our work is ongoing and being led by the Province of B.C. with the adoption of the UNDRIP, a first in
the country. I feel that PMRC has a chance to begin visionary change. We are experience a
rejuvenation of many works for training, events and assisting and supporting Communities of Faith in
their journey for reconciliation. Our path and pilgrimage must be guided by our gifts and our good
works that have become part of our ministry. The recent work on videos of Orange Shirt Day and the
Town hall on Sister’s in Spirit are part of this new awakening. It is our hope that we will lift up the gifts
and calling of communities of faith to empower their vision of walking into a right/good relation with
Indigenous Brothers and Sisters.
I was ordained on September 17/20 in the United Church at the Chinook Winds Region gathering,
Symons Valley United Church. I am grateful for the ceremony and work done in Region 3. I look
forward to the wonderful work we will accomplish with PMRC which includes a part of Alberta and the
Yukon.
Blessings to All, May Creator continue to guide you all in your work.
John Snow
Regional Indigenous Minister, PMRC
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PASTORAL RELATIONS COUNCIL
Respectfully Submitted by: Carol Martin, Chair

This was the first year of this new committee for Pacific Mountain Region.
The Pastoral Relations Council has four roles:

1.
it acts as a decision-making body to establish operational policies/procedures, and
oversee the work of its sub- committees;
2.
through the Executive Minister, it recommends the establishment of or change in
Regional policies related to pastoral relations, to the Executive Council as well as identify gaps
and pastoral Relations trends;
3.
it reviews existing operational regional and denominational policies to ensure coherence
and continued relevance; and
4.

it functions as the oversight body for each of the associated and sub-committees.

Our committee includes Carol Martin (chair) Victoria Andrews (staff support) Shannon Tennant
(ordained minister and Chair of the Pastoral Relations working group) Aaron Miller (ordained minister)
Greg Powell (ordained minister) Donna Zeigler (Designated Lay Minister) and Laura Turnbull (retired
ordained minister).
This year we were able to create ordination and commission policy for the region, draft policies which
received Executive approval for Pastoral Relations Supervisors, Marriage Policy and administering
sacraments. We have also established and/or updated regional lists for Fresh Start, Licensed Lay
Worship Leaders, Sacrament Elders and intentional interim ministers. We met in person once and
online 5 times. The Chair and staff support also met with the Community of Faith Council Chair, Jim
Simpson and staff support Kathy Davies to discuss areas in common between the two committees.
There are three committees that are part of the PRC.

Chaired by Shannon Tennant, with Brenda Wolff as staff support, the Pastoral Relations Working
Group (PRWG)
1. Pastoral Relations Working Group. (PRWG) acts on and/or make decisions on behalf of the
Regional Council (RC) in regard to the following:
•
•
•

approving Community of Faith profiles and declaring vacancies.
approving all ministry positions [I.1.2.6.4, I.1.3.2];
approving changes in terms of calls or appointments (I.1.9);
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

receiving and approving requests from ministry personnel to end pastoral
relationships [I.3.1.4];
ending calls or appointments with ministry personnel and other staff in
cooperation with the Community of Faith [C.2.8 (a & b)];
initiating the ending of pastoral relationship when notified by the Office of
Vocations (OV) [I.3.1.7];
deciding whether a position is accountable to the governing body or region,
i.e. categorizing Congregational Designated Minister (CDM) positions
[I.1.11.2];
approving any leave more than three (3) months [I.2.3.6] and sabbaticals
[I.2.3.5];
appointing Interim Ministers;
approving supply appointments [I.1.8] and approving the renewal of supply
appointments [I.1.8]; and
licensing and re-licensing Sacraments Elders, DLM, candidates to administer
the sacraments (C2.9).

This very able committee meets weekly to discharge the often time-sensitive work that is part of their
mandate.
2. Committee on Ministry Personnel Support (also known as Spiritual Care Network/Pensions)
oversees and coordinate the Region’s responsibility to encourage and support Ministry
Personnel toward health, joy and excellence in ministry practice in regard to the following:
•
•
•
•
•

caring pastorally for ministry personnel and families experiencing loss and hardship in
partnership with Regional Ministers;
initiating programming that enhances health, joy, and excellence in the
practice of ministry in partnership with LeaderShift;
caring pastorally for retired members [I. 3.2];
celebrating the retirements of ministry personnel [C.2.10]; and
welcoming and orienting new ministry personnel to Pacific Mountain Region.

This committee is chaired by Karen Millard Sumaliling with staff support Marc Coulombe created an
advent blog, held a Lenten Retreat at Bethlehem Centre in March 2019 and a Clear Space retreat at
Loon Lake in February 2020. There was a Clergy Day apart at Lynn Valley United Church in March
2020 as well.
This year the work with Pensions (Jane Harding) was added as well as an expanded focus on health
joy and excellence in Ministry and welcoming and orienting new ministry personnel.
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3. Lay Leadership (Support) Committee oversees and coordinates the Region’s responsibility
to provide ongoing leadership training for lay leaders in regard to the following 6.3.2.4):
•
•
•
•
•
•
•
•
•

building the capacity of lay leaders who are called to serve in communities of faith;
training, educating, and resourcing lay leaders;
supporting the growth of theologically literate and spiritually grounded lay leaders;
creating networks of support for lay leaders in similar roles across the region; and
working with Licensed Lay Worship Leaders and Sacraments Elders by
recommending action on licensing, providing ongoing support/oversight of Licensed Lay
Worship Leaders, (LLWL [I.1.11.15];
providing training and assessment of Sacraments Elders [I.2.4(c)];
maintaining lists, supporting networks and clusters related to LLWL and Sacraments
Elders; and
maintaining the list of licensed lay worship leaders and Sacraments Elders.

This committee, chaired by Linda Ervin with Gail Miller as staff support, is newly reestablished and
expanded to include leadership training for other leaders beyond licensed lay worship leaders and
sacraments elders. They have advertised for new members to support this expanded work. This past
year the committee focused on Licensed Lay Worship Leader and Sacrament elder policies which
were established by the Executive of Pacific Mountain Regional Council. There were 8 LLWLs Relicensed: 8, New License: 3, Retired: 4, Inquiries 2
The Committee has also developed a package and an accountability system for those licensed; and is
developing a retirement policy.
Thank you to all the PRC committee members and to all of the subcommittees, chairs, members and
staff for your faithful and committed work. Very grateful. Special thanks to Victoria Andrews for
working with me to organize and develop our work as well as drafting materials for the PRC committee
consideration and review.
Respectfully submitted,
Carol Martin
Pastoral Relations Committee
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Respectfully Submitted: by Ken Fanning, Chair

Mandate: The Finance Council advises and is accountable to the Executive Minister. We normally
meet four times a year to advise on finance policies and to monitor financial results and investments.
Since the last Region General Meeting, the Council has met three times.
Membership:

Katie Bowyer
Treena Duncan, Executive Minister
Ken Fanning, Chair
Jane Harding
Jake Highfield, Member of Regional Executive
Mike McAuley
Houston Mo, Director of Finance and Property
Larry Scott
Ken Tunnicliffe

In June 2019, former Conference Executive Secretary and Region Executive Minister Doug Goodwin
retired after many years of dedicated service. We are very grateful to his leadership and wish his
retirement is filled with relaxation, fun, and family time. We are delighted to have Treena Duncan and
Jake Highfield joining the Council and we know their expertise would be of great use to the Region and
its success.
2018 - 2019 Financials (For the 12 months ending December 31st):
I am pleased to report that the former BC Conference and now the Region continued to maintain
strong financial position this year. Total operating revenues exceeded operating expenses by $1.9
million. The strong returns on investment in 2019 are in contrast to negative returns experienced in
2018. The change in net assets (total assets less total liabilities) for the fiscal year is a gain of $5.8
million. This unexpected increase mainly contributed to $2.8 million contribution from proceeds of a
congregational property sale, $3.9 million unrealized investment gains, and $727,000 transferred from
former presbyteries.

While the financial result for the year was positive, we are aware of the potential difficulties and
challenges to slow the rate of unrestricted reserve depletion. The 2020 operating budget does again
project a substantial deficit of $427,000. This amount is deemed acceptable because the Region has
adequate unrestricted reserve, and the desire to retain capacity to serve the new governance structure.
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The financial results of the Region were audited by our independent auditors, Rolfe, Benson LLP, who
issued a “clean” opinion with no material misstatements. A summary of the financial positon and
operations of the Region is as follows:
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Complete audited statements available on request.
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Investments: In 2019 investment returns averaged 16.8% (2018 – negative 2.1%) on total
investments which were held on behalf of Core Operations, Camping, ProVision, Property, as well as
Internal and External Funds restricted for specific purposes. From 2015 to 2019 the Region had an
average annual investment return rate of 7.1%. For budgeting purposes, and recognizing the wide
variations in annual investment returns, the Region calculates a 4.5% “spend rate” from investment
returns.
Property Development: The Finance Council is kept abreast of property development. The
management of the many and varied projects rests with the Property Resource Team.
Mission Support: In 2019 Mission Support grants to indigenous communities were made by the
National Indigenous Council. The Region distributed Mission Grants to First United Church Mission
(Vancouver) and Our Place (Victoria), as well as to several shared ministries. (For more reporting on
Property, see the report on page 58 of the Agenda Book)
Naramata Centre: The Finance Council is fully apprised of the mission and objectives of the Centre
and acts in an advisory capacity on assessing the Centre’s business planning. The former Conference
Executive had agreed to forgo the payment of interest of $124,000 on the outstanding loan of $2.75
million from 2013-2018. In 2019, the Region received interest payment on the loan. The Centre is
expected to continue make interest only payments in 2020 and 2021. Repayment of principle will be
negotiated in the fall of 2020.
ProVision Funds: Significant grants continue to flow to communities of faith and other groups
undertaking creative new ministries and programs with the support of ProVision funding. There are 6
funds, five related to former presbyteries (Comox-Nanaimo, Fraser, Vancouver-Burrard, Victoria, and
Westminster) and the sixth for the rest of the Region. Established in 2011/12 using funds from the sale
of church properties, each fund established its own criteria. Annually each fund receives income from a
5% transfer of the original capital and all the earned investment income. (For more reporting on the
ProVision fund, see the report on page 60 of the Agenda Book).
We welcome comments and questions. Please call or email the Council Chair, Ken Fanning.
E-mail: kfanning@shaw.ca
Phone: 250.248.2490
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Respectfully Submitted: by Don Evans, Acting Property Resource Team Lead

BUILDING COMMUNITY
In Spring of 2016, the United Church in British Columbia – through its
Property Resource Team – began a partnership with BC Housing to
finance the redevelopment of a portfolio of congregational properties into
mixed-use redevelopments featuring new church space and affordable
rental housing. The project was officially launched on April 13, 2018, by
Premier John Horgan and Minister Selena Robinson as part of BC
Housing’s new housing initiatives.
THE 3-POINT PORTFOLIO
The 3-Point Portfolio refers to five congregational properties that are
being redeveloped by the Region in partnership with BC Housing. Each of these mixed-use
redevelopments will result in custom-designed, multi-purpose church space and purpose-built,
affordable rental housing.
There are currently five projects in the Portfolio.
Brechin United, Nanaimo
Brighouse United, Richmond
Como Lake United, Coquitlam
First Metropolitan United, Victoria
Lakeview United, Vancouver

Under Construction
Pre-development
Under Construction
Pre-development
Pre-development

Project Update – the construction of Brechin United and Como Lake United was halted due to the
termination of the General Contractor (GC) caused by a major breach of contract. The Region’s
management team is working closely with property consultants and BC Housing to engage a new GC
to restart construction and complete the projects successfully and in a timely manner. The other three
project’s development is currently paused as new construction financing is sought to better meet the
goals of the Region. Three Point Housing Society (3PHS) has been set up by the Region to take over
the further development and responsibility for property management of all current and future projects.
The responsibility of the five projects are expected to be transferred to 3PHS by the end of this year.
As of June 2020, Terry Harrison is no longer the lead staff person on the projects and Don Evans has
assumed the position as Acting Property Resource Team Lead for the Pacific Mountain Region.
Canada.
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NEW CHURCH SPACE & PURPOSE-BUILT AFFORDABLE RENTAL HOUSING
Each mixed-use redevelopment will feature customized, multi-purpose church space, designed in
consultation with congregational leaders. While it’s imperative that we use United Church assets to
meet the challenges facing the church today, we also want to provide a practical benefit to the wider
community. In this case, that benefit is the provision of much needed purpose-built rental housing. The
3-Point Portfolio, will contribute hundreds of units of rental housing across several different cities in BC.
The purpose of this endeavour is to provide affordable housing for low- and moderate-income
households. The income from the rental housing will be used to repay the loan in the form of a takeout
mortgage. The housing will be owned by the newly formed Three Point Housing Society, a non-profit
organization with a reporting relationship to the Pacific Mountain Region of The United Church of
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Respectfully Submitted: by Gordon How, ProVision Fund Committee Secretary

Our Pacific Mountain Region continues to have funds available for new and creative ministry projects
through our six ProVision Funds. This report is a summary of the grants given in 2019. Perhaps it will
be of interest to Communities of Faith in considering possible new ministries and projects.
In 2019, the six ProVision Fund Committees granted a total of $612,439 to 51 recipients. The average
for a grant is therefore $12,000. This total does not include multi-year grants approved earlier than in
2019 nor grants approved for expenditure after 2019. Of the 51 recipients, 9 are Clusters or joint
Communities of Faith, 2 are Networks, 2 are Ministries and 38 are Communities of Faith. (Average
grant: $12,000).
The Victoria Area ProVision Fund made grants from both its Small and Large Grant categories. The
Small Grants included: support for two programs by Salt Spring UC (engagement with homeless issues
and a spring symposium); a grant to James Bay UC and Fairfield UC (to explore partnership); a grant
to Duncan UC (pilot youth exchange with Nelson UC) and the Palnet Palestine/Israel Justice Network
(workshops and education with a visiting Palestinian farmer). It also approved two Large Grants. One
for two years of support to Centennial UC (for a cooperative venture regarding community health in
that inner-city area of Victoria). The other a grant to St. Aidan’s UC & Cadboro Bay UC (to fund small
group work aimed at a new combined approach for United Church ministry by these Communities of
Faith). In addition, the Fund continued its three-year Large Grant to Our Place (for their Therapeutic
Recovery Community).
The Comox-Nanaimo Area ProVision Fund made several grants in 2019 to Communities of Faith.
Some of these included continuing support for the Campbell River UC (for its long running Breakfast
Program), the Comox-Nanaimo Mobile Summer Camp serving six churches, to Brechin UC (for a
Reconciliation Workshop), to St. George’s UC Courtenay (for a Small Group program) , to Knox UC
Parksville (for a community Gathering Place café program), to the North Island Cluster (for two
organizing meetings), to Powell River UC (for a community reach-out initiative), to Trinity UC Nanaimo,
(for consulting services), to Brechin UC Nanaimo (for a retreat for men), to Powell River UC (to
continue its mid-week Harmony Vespers program), to Comox UC (for a Caregivers Weekend Retreat),
and to the Shared Ministry in Port McNeill (for the continuation of the Community Connection Ministry).
It also supported the Alberni Valley UC Reconciliation Ministry with a “block-grant” for three years.
The Fraser Area ProVision Fund continued these multi-year grants: support to Peninsula UC (for its
Third Space ministry), to Cloverdale UC (for its Intercultural Harmonization program), to Langley UC
and Trinity UC Abbotsford (for a Camp Spirit in the Valley program) and to Crossroads UC for both reSound (an interfaith and intercultural community music program) and Crew (an intergenerational
service group). Also, it provided start-up support to both the Mid-Fraser Cluster (Animator) and to
Northwood UC (for a Communicating Respectfully community program).

2020 Agenda & Reports - Page 76

FINANCE COUNCIL

PROVISION (CONT’D)

The Westminster Area ProVision Fund continued support to Eagle Ridge UC (for its Special Needs
Ministry), to Golden Ears UC (for a Caregivers Café), to Shiloh-Sixth Avenue UC (for a creative, new
outreach program), to the Children and Youth Cluster (for transport to four weekend programs and
retreats) and another large grant to the Camp Spirit ministry.
The Vancouver Burrard Area ProVision Fund provided support to First UC Ministry Society (for both
consulting services to help develop a strategic plan and for a coordinator of volunteers), to Lakeview
Multicultural UC (for a visioning and planning program), to St. Andrews-Wesley UC (for SpiritPride
2019), to Squamish UC (for its Children and Outreach ministry), to Canadian Memorial UC (for both a
new mid-week children’s program and the continuation of its project to publish new music resources),
to St. David’s UC (to continue its Intercultural Children, Youth and Family Ministry), to Highlands UC (to
continue its summer children and youth programs), to Mount Seymour UC (for a new Youth Leadership
development project) and another large grant to the Camp Spirit ministry.
All other areas of the Region were addressed by the Region ProVision Fund and it continued multiyear grants to Castlegar UC (Un-Church program), to First UC Kelowna (Walk and Talk Care ministry),
to Westbank UC (for its Community Outreach program), to the Camp Spirit ministry, to St. Paul’s UC
Kelowna (for its SongShine Music Therapy program), Turner-Zion UC (for its Community Spiritual
Companioning program), and to Summerland UC (for its Food Bank and Resource Centre). New
grants were provided to Winfield UC (for a new Outreach Sunday Service program), to Pacific Spirit
UC Vancouver (for translation services at mid-week worship), Trinity UC Vernon (for a reconciliation
workshop), to Nelson UC (for a pilot youth exchange with Duncan UC), to the Region’s Intercultural
Network (for an intergenerational weekend event), to the Northern Communities Cluster (for Festival of
Faith 2020), and to Palnet Palestine/Israel Justice Network (for a new initiative of workshops and
education).
General Comments;
1. The Application Forms are available online at https://pacificmountain.ca/property-and-finance/
funding/provision-fund/ and should be read and considered prior to developing initial plans for
programs and ministries that would seek ProVision Fund grant support.
2. There are funds available in each of these six ProVision Funds for new grants in 2020. Each
committee reviews Applications in terms of the specific criteria of their committee and awards
grants when funds are available. Deadlines for applying are Feb. 15, May 15 and October 15.
3. The former presbytery ProVision Funds were all established for a 10-year lifespan. These will begin
to end at the end of 2020 (for Vancouver Burrard area) and then at the end of 2021 (Westminster,
Fraser and Comox-Nanaimo areas) and conclude at the end of 2023 (Victoria area). As each Fund
closes, its remaining operating and endowment funds will be transferred into the Region ProVision
Fund which will then receive and assess applications from throughout the Region.
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STEWARDSHIP
Respectfully Submitted: by Jane Harding, Regional Stewardship & Gifts Officer

Even though we are in the midst of the Pandemic and unable to continue working face to face and in
groups as in the past, work continues with the generous people of the United Church of Canada.
2019 was a year of change and opportunity for many congregations in our Region. Even before the
Pandemic hit we were starting to use more technology and meetings were increasingly happening online. Well, haven’t we mastered that now?
My regional responsibilities have become more broad and I am now the Regional Stewardship & Gifts
Officer for Western Canada serving Pacific Mountain, Chinook Winds, Northern Spirit, Living Skies and
Prairie to Pine. I love to see your faces in person, however, I will not be making travel plans to be with
individual Communities of Faith going forward. I believe we can manage quite well on Zoom. I am
available for all of your questions and seminars on Congregational Giving, Mission & Service, Legacy
Giving, Governance and Policy around CRA and investments and represent the United Church of
Canada Foundation in the west.
My 2020 - 2021 focus will be in Stewardship Education. Time to go back to basics and I can’t wait to
connect with Communities of Faith around their mission and ministry and steps to make them more
vital and sustainable.
Please connect with me at any time with questions, comments or just great ideas!
Blessings on your ministries!
jharding@united-church.ca call/text 604-761-1677
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CENTRE FOR CHRISTIAN STUDIES
Respectfully Submitted:

Hold fast to what is good, love one another with mutual affection (Romans 12:9-10)
Paul’s words to the community in Rome speak boldly to our 2019-2020 school year at the Centre for
Christian Studies. We adopted a new strategic plan; holding fast to our mission of educating for
diaconal ministry, with an expansive vision of diakonia for everyone –diaconal education needs to be
broadly accessible: not only people in formation to become diaconal ministers, but also to lay folks and
working clergy for continuing education and spiritual development.
Last fall our learning circles gathered in Winnipeg for the fall Integrating Year circle (our graduating
class), and for themes centred on Spiritual Practices and Storytelling. Our online learning circle
focused on Power and Privilege started in January, and then as the pandemic hit in North America, we
realized that the rest of the spring learning circles would need to be online as well. Our learning
community, staff and students together, showed immense adaptability shifting to an online format for
the spring learning circle intensives.
Through networks like the Prairie to Pine weekly clergy gatherings, we started to hear the pressing
pastoral needs emerging during the pandemic, and in April offered a series of
workshops including Zoom Tips, Crisis Pastoral Care, Pastoral Care Uses of the Spiral and Trauma
Informed Pastoral Care. Each workshop gathered 75 – 100 participants, a testament to the importance
of adaptive approaches to pastoral care education, grounded in up to date practice, theory and
theology.
Unable to hold our annual banquet, we made a donation towards feeding our local Winnipeg
community through 1 Just City, and held an online tea party instead – celebrating with over 70 guests!
We commend the 2020 graduating class of Diaconal Ministries Diploma: Christina Crawford, Joe
Kadi, Lorrie Lowes, Barb McGill, Kim McNaughton and Karen Orlandi. We also celebrated Alison
Brooks-Stark’s completion of a certificate in Spiritual Care and Anne Manikel who is the 2020
Companion of the Centre.
With restrictions continuing on travel and gatherings, we cancelled our summer Learning on Purpose
course, instead offering a shorter orientation in late August to new students. Our fall circles, Integrating
Year, Ministry as Listening and Eco-Justice, will be again gathering online; and we are grateful for the
generosity of donors, who supported our innovation into online learning before pandemic times. We are
offering the Word and Example learning circle online this fall; which focusing on Anglican
Deacon formation. We are finding that online learning widens accessibility to learning circles,
especially for folks who are interested in taking a week-long circle as a stand alone continuing
education opportunity.
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God continues to call us all to diaconal ministry – whether we are laity or clergy, ordained or diaconal.
Our baptism into the body of Christ requires that we care for one another, deepening our faith,
responding pastorally to the needs around us and seeking justice. We are grateful for all of you who
join us in the ministry of diaconal education: through participation in field placements, as learning
facilitators and mentors, through donations and by serving on our council and committees. We are
grateful for each discerning conversation that includes the question “Have you considered the
possibility that you are being called to diaconal ministry?”
We continue to hold fast to what is good, grateful for the mutual affection found in community,
encouraged by generations before us and sustained in our mission of educating leaders for justice,
compassion and transformation.
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EMMANUEL COLLEGE
Respectfully Submitted: by Rev. Dr. Michelle Voss Roberts, Principal and Professor of Theology

Pandemic Response
The Emmanuel College community has been responsive and resilient as Victoria University in the
University of Toronto responds to public health concerns. With a few exceptions in the winter term,
Emmanuel College courses are online this year. Internal and external events on Victoria University’s
campus are on hold, at least until December. Other events—such as the Christian Left Conference this
summer—have shifted to online formats. Faculty have transitioned from emergency remote delivery to
online pedagogies with the guidance of our new Instructional Design professor, Dr. Matthew
Dougherty. The content of our courses has adapted as well, with Dr. Pamela McCarroll’s new online
“Pandemic Spiritual Care” summer course for students needing a curricular substitute for canceled
CPE units. The Emmanuel College Library began offering curbside pickup service on September 14.
Spiritual care practices, including Wednesday Chapel, are offered Monday through Thursday. Our new
Spiritual and Community Life Program Manager, Dr. Sam Cavanagh, can help members of the wider
community to connect. We hope you will join us!
Full Tuition Grants
The John W. Billes Grant provides 100% tuition support to all full-time domestic students registered in
the Master of Divinity (MDiv) program and who are in The United Church of Canada Candidacy
Pathway. The application deadline in April 30, 2021. For more information, contact Andrew Aitchison
(andrew.aitchison@utoronto.ca).
Annual Fund Priority
This year’s Annual Fund donations will be allocated toward emergency support for students facing
financial hardship due to the pandemic. International students have been particularly vulnerable. We
appreciate your generosity and support.
ATS Reaccreditation
Emmanuel College is preparing to submit our self-study report for reaccreditation by the Association of
Theological Schools by the end of this academic year. Under the steady leadership of Dr. Nevin Reda,
we are on pace to have draft completed by the end of 2020 so that we can receive feedback from a
variety of constituencies. The self-study site visit is scheduled to take place September 27-30, 2021.
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EMMANUEL COLLEGE (CONT’D)
EC Connects
Over the summer, we launched a new digital platform, EC Connects. Alumni and other community
members receive it via e-mail around the 21st of each month. EC Connects contains stories from
“within the walls” of the College, from “outside the walls,” thought pieces, opportunities to connect for
events and continuing education, and the like. For our stories from “outside the walls,” we are currently
featuring one of the 2020 alumni service award winners each month. If you have a story idea for EC
Connects, please share your idea with Shawn Kazubowski-Houston.
Centre for Religion and Its Contexts
Friends of the College are welcome to propose and co-sponsor lectures, workshops, speakers, or
continuing education through the Centre for Religion and Its Contexts. Contact Shawn KazubowskiHouston for an application (shawn.houston@utoronto.ca). Stay tuned in EC Connects for this year’s
programming, and if you haven’t followed us yet on social media, please do:
FACEBOOK
TWITTER
INSTAGRAM

@EmmanuelCollegeofVic
@EmmanuelColleg2
emmanuelcollegetoronto

Blessings in Christ
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VANCOUVER SCHOOL OF THEOLOGY
Respectfully Submitted: by Richard Topping, Principal

Thoughtful, Engaged and Generous Christian Leaders
In January of 2020, VST was acknowledged by In Trust Magazine (a leading periodical for theological
schools across North America) as one of six -and the only Canadian - school, that has undergone
significant transformative change. “Recognizing they could no longer maintain the status quo in this
radically changed environment, six theological schools took bold, drastic action.”
VST is called to educate and form thoughtful, engaged and generous Christian leaders for the church
and the world. Our graduates are thoughtful people, reflective about how to interact with the large
issues of our time out of the deep resources of faith. We don’t rush to thin relevance, but linger with
scripture, tradition, scholarship and conversation with Indigenous neighbours and people of other faith
traditions. Our students are engaged, willing to get involved in the world, not just wait for the next one.
Our theological ethos is designed to nurture practitioners who are making a difference for God and the
gospel. We are convinced that the Risen Christ is always already involved in the world (we’re
missional); we discern that movement and respond to grace wherever we find it – and it is surprising
where it is found. Our graduates are generous, inclusive people, able to find friends with whom to
collaborate for the love of God and the good of the world. We go deep with God in Christ and so wide
with the world God loves.
Faculty
In the spring of 2020, The Rev. Janet Gear informed the Principal that she felt she had completed her
work at the Vancouver School of Theology (See attached release). We have expressed our profound
gratitude to Janet for 15 years of outstanding leadership and dedication to the school. The Rev. Dr.
Steven Chambers is Acting Director of Field Education and Denominational Formation for UCC
students. In addition, The Rev. Suzanne Sykes will assist in the work of UCC student formation by
coordinating and leading United Church worship and retreats. VST also engaged The Rev. Dr. Brian
Thorpe, The Rev. Dr. Hyuk Cho and the Rev. Dr. Carmen Lansdowne as sessional lecturers (20192020) as well as multiple UCC clergy who function as site supervisors to our UCC students. We are
very grateful for this support.
Our relationship with Huron College at the University of Western Ontario is strong. United Church
students in South Western Ontario can complete their M.Div. education at Huron and VST (online) for
testamur. In 2020 we have our first graduate. At the end of this academic year, two of our faculty will
retire. The Rev. Dr. Pat Dutcher-Walls, our Dean and Professor of Hebrew Bible, and The Rev. Dr.
Bob Paul, Dean of St Andrew’s Hall and Professor of Mission. We are so grateful to Pat for her many
years of successful, crucial and wise leadership as Dean at the school. We are grateful to Bob for his
friendly demeanour and teaching. Ms. Treena Duncan and The Rev. Ingrid Brown are serving on the
search committee for the next Dean of VST. A search committee at St Andrew’s Hall is currently at
work with the goal of appointing a new Dean effective June 1, 2020.
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The Rev. Janet Gear won the McGeachy Senior Scholarship ($50,000.00). It supported Janet’s
sabbatical work at Cambridge (2019-2020) - the goal of which is to ‘provide the United Church of
Canada with discernment and direction that will inspire toward creative and faithful mission.’ Principal
Richard Topping attended the Harvard Seminar for Presidential Leadership on the strength of the
transformation and rejuvenation of VST around mission and growth in November of 2019. We have just
completed the manuscript for a book entitled Theological Ten Percent in which all the members of the
faculty have contributed an essay that prepares students for theological study in their discipline. It will
be published in 2021 as part of the 50th anniversary of VST and is edited by Prof. Ashley Moyse of
Oxford University with the assistance of Prof. Harry Maier and Prof. Richard Topping.
Our faculty continues to be prolific in research and publication. Spirit of Reconciliation, coedited by The
Rev. Dr. Ray Aldred and Rabbi Dr. Laura Duhan Kaplan, was a joint project with the Canadian Race
Relations Foundation and Vancouver School of Theology. Profs Harry Maier and Laura Duhan-Kaplan
are editors of a series around issues of common concern for various religious traditions. The first
volume, Encountering the Other: Christian and Multi-faith Perspectives has just been released. Prof.
Jason Byassee published, Surprised by Jesus Again: Reading the Bible with the Communion of Saints
in 2019 and coedits the series Pastoring for Life with Will Willimon beginning in 2020. His book on the
Trinity is being translated into Indonesian by BPK Gunung Mulia, Jakarta in 2020. In the fall of 2020, at
least 5 new books for publication in 2020 are in the works by various members of the faculty. In the fall
of 2020, Rabbi Dr. Laura Duhan-Kaplan will be on sabbatical.
VST Board
Mr. Michael Francis is the insightful and cheerful chair of the board at VST. We are so blessed by his
work. This year Mr. Jim Simpson, Vice-Chair, finished his terms of service on the VST board and his
leadership of the Audit and Finance Committee. We are very grateful for his dedication to fiscal
oversight and good management at the school. The board meets four times a year, and has
representatives from the Anglican, United and Presbyterian Churches, as well as the community at
large. We follow a policy governance model at VST. Mr. Iain Black, President and CEO of Maximizer
CRM, is our Chancellor. United Church members of the VST Board include The Rev. Michelle Slater
and Ms. Cheryl Jourdain. We will be searching for another United Church member of the board for the
next year.
Partnerships
VST thrives because of its partnerships. We are a theological school preparing students for Christian
leadership in the Anglican, United and Presbyterian Churches and the world. In addition to these core
partnerships we work with the Sauder School of Business at University of British Columbia, Huron
College at University of Western Ontario, St Mark’s College at UBC, and Durham University, UK, to
deliver our degree programs from the BA to Ph.D. levels.
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Grants/Finances/Foundation
Vancouver School of Theology has achieved a balanced budget for the fifth year in a row with growth
in programs and while building a reserve for capital purchases and maintenance. This has been
possible through the prudent financial management of our Vice-Principal and CFO, Ms. Shari Coltart,
the excellent leadership of our Finance and Maintenance Committee, the Foundation Board,
successful development work, and an increase in enrollment. The Foundation Board is chaired by the
Venerable Ronald Harrison. Profs. Ken Carty and Prof. Joy Begley are United Church members of the
Foundation Board.
VST has completed the expenditure of the $400,000.00 Luce Grant for Indigenous ministry through the
Teaching House That Moves. In the last year of the program eight communities with 151 participants
were engaged in indigenous communities in Canada and the US. A grant from the United Church of
Canada for $225,000.00 will enable this work to continue in the Northwest communities within the
Province of British Columbia. This ministry will take theological education to indigenous communities in
Northern BC using indigenous methods and instructors; and is one way that we are following up on the
recommendations of the Truth and Reconciliation Commission. This work is overseen by The Rev. Dr.
Ray Aldred, Director of Indigenous Studies, in consultation with his advisory board, which includes
United Church representative Mr. Ray Jones.

In addition, significant gifts were received at VST to support ongoing and new programs. Our Sauder
School of Business program, where students learn the essentials of administrative and managerial
excellence, will be completely endowed through a major donation we will receive over the next 4 years.
We have received donations of almost $40,000.00 to support the program in the meanwhile. We have
also received significant gifts for student recruitment in Asia ($30,000.00). VST recently won a grant
from the Murdock Trust of $270,000.00 for a project in congregational revitalization through community
engagement. We have an active and successful Director of Advancement in Mr. Tom Berekoff.
VST will engage in fund-raising around the 50th anniversary of our school to refurbish Epiphany
chapel. We are pushing the capacity of our current building and so need a larger classroom spaces.
We are so very grateful to our generous donors. Not all the school’s strategic initiatives are fully
funded, and we welcome support.
Academic Enrollment
The fall headcount for 2019 was 165 and remained the same for the spring. The number of course
registrations in the fall of 2019 was 370, an increase of 30% over 2018. The number of course
registrations in the spring of 2020 was 396, an increase of 23% over spring 2019 (and an increase of
45% over spring 2018). The number of full-time students in the fall of 2019 was 88 and it stayed the
same in the spring of 2020. 15 students is our average class size, 25% of our students are distanceonline students, and $234K was the amount the school awarded in bursaries and scholarships.
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The United Church of Canada has the largest cohort at 45 students, Anglicans the second at 40
students, and Presbyterians third at 36. We have a significant number of United Church of Christ
students (9) and a growing number of students from other Christian churches (27). For the fall of 2019,
we had the largest number of applications, acceptances and incoming class members in 25 years. 49
students began their programs, including our first doctoral student in the Durham Ph.D. program and
several in the BA through St Mark’s College. The last year of this undergraduate program is done
entirely at VST. Our Explorers Weekend, under the direction of The Rev Julie Lees, continues to build
our domestic applications. VST Sunday saw members of the VST community preaching, leading and
speaking at almost 50 churches across the country. We are grateful to our partner churches who
welcomed this effort.
Special Lectures
Vancouver School of Theology has welcomed a series of world-class lecturers and church leaders to
special lecture series at our school in the service of our mission. In the fall of 2019, we welcomed Prof.
Norman Wirzba of Duke Divinity School, who lectured on Eating: More than Just A Matter of Life and
Death. In February, Prof. Candida Moss, of University of Birmingham, presented on Resurrecting
Perfection: Beauty, Bodies and the Afterlife. Prof. Tony Campolo visited our campus in March in
conjunction with Citizens for Public Justice to give a presentation on the subject, Why Christians
Should Be Involved in Social Justice. Our Visiting Distinguished Scholar for the summer of 2020 will
be Prof. Katherine Sonderegger, of Virginia Theological Seminary, who will teach on The Church’s
Christology and Difficult Biblical Texts. Our summer school 2020 runs from July 6-17 and will be
entirely online.
It includes courses like: How Doctrine Matters to Life with Cynthia Rigby; the Gospel according to
Musical Theatre with The Rev. Peter Elliott and The Rev. Nathan LeRud and Process Theology and
Human Existence: Following Christ into an Open Future with Donna Bowman. The full program can be
found here: https://vst.edu/vst-summer-school/
Convocation 2020
Convocation been deferred until September 17, 2020 when we confer degrees and certificates on 30
graduates at St Mary’s Anglican Church in Vancouver. Nine students will receive the certificate in
Leadership excellence from the Sauder School of Business. We will also present the Principal’s
Thoughtful, Engaged and Generous Leader Award to Archdeacon Clara Plamondon, who exemplifies
the leadership we aspire to encourage. This award is made to clergy in the first ten years of ministry.
We will award three honourary doctorates – to Prof. Santa Ono, President of UBC; Rabbi Marcia
Prager, Director and Dean of Aleph Ordination Programs and; The Rev Doug Goodwin, former General
Secretary of BC Conference and Regional Executive Minister for the United Church. Our convocation
speaker will be determined very shortly.
Vancouver School of Theology is grateful for our partnership with the United Church of Canada
through the Pacific Mountain Region. We pray that you will be led by God’s good, cheerful and Holy
Spirit at your regional meeting.
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