
General Council Proposal 2018 - 06 
 
 
PROPOSAL NAME: Ministry Support and Supervision 
 
Origin: Cariboo Presbytery 
 
1. What is the issue? 
 

We believe the Holy Spirit is calling us to support small and emerging communities of faith who are living 
out their call of discipleship without the benefit of paid accountable ministry leadership. 

 
2. Why is this issue important? 

a. “For as much as you have given a glass a water to one of these, truly you have given it to me.” As  a 
denomination, we are called to care for those who live out their discipleship on the edges. There are 
communities that do not fit the traditional mold of called or appointed ministry: those who have 
experienced a decline in recent years and now find themselves unable to resource their ministry with paid 
accountable ministry leadership; and those who have found innovative ways to partner with neighbouring 
communities of faith, while not losing their individual identity.  

b. “For there are many parts, yet one body.” Ecclesiological we affirm that no one manifestation of a 
community of faith is superior to any other. They are all equal parts of the body of Christ. As such we 
acknowledge our commitment, within that body, to provide the support necessary for each part to thrive. 
For some that means expressions of discipleship that are historically familiar and easily fit within our 
current polity. For others this means forging new ground that needs to be accommodated for the health 
of all. 

c. As some communities of faith continue to decline, their ability to provide the resource of paid 
accountable ministry leadership decreases proportionately. 

d. In recent years, there has been an emergence of contextual responses to the challenge of discipleship 
with limited institutional support and paid ministry leadership. 

e. The faithful responses that have emerged have done so without adequate institutional support, guidance, 
oversight, and accountability. 

f. As communities of faith become increasingly congregational we risk losing a strong, even identifiable 
denominational identify. 

g. The identity challenge will be enhanced, particularly in rural and isolated communities, as the primary 
means of connection, that is presbytery, ceases to exist on January 1, 2019. 

h. Solutions to this adaptive challenge have been forced to fit within existing structures which were not 
designed to support the current context. 

i. Every community of faith needs the support of paid accountable ministry leadership. 
j. There needs to be an equitable distribution of responsibility, accountability, and support within the 

emerging new denominational system. 
k. Pastoral charge supervisors are becoming overworked and, when they’re in called or appointed ministries, 

their calling/appointing community is unfairly subsidizing the cost of supervision/support in terms of time 
and salary. 

l. Accountability works in both directions. It isn’t sufficient to say congregations are accountable to the 
denomination. The denomination must also be accountable to communities of faith for the support and 
care (or lack thereof) it offers. 

m. Communities of faith thrive when they receive the support necessary in their particular context. 
n. The existing model of preaching points grouped together in pastoral charges, with the goal of fulltime 

paid accountable ministry leadership, with time limited pastoral charge supervision during a time of a 
vacancy, is outdated and does not reflect the reality that many of our communities find themselves faced 
with as they faithfully respond to the call of the gospel. 

o. Pastoral Charge Supervisors are currently under-trained for this specific ministry as it has evolved over 
time. 



p. The wellness of ministry personnel in these adaptive models is at risk as more is being asked with fewer 
resources to support ministry. 

 
3. How might the General Council respond to the issue? 

a. Develop a handbook of best practices for communities not being served by paid accountable ministry 
leadership. 

b. Develop polity that provides for alternative means of engaging paid accountable leadership other 
than the traditional pastoral charge model and amalgamations. 

c. Develop a remuneration schedule for supervisors that acknowledges the true costs of a ministry of 
supervision and factors in scenarios where the supervisor is not in fulltime ministry. 

d. Develop training and accreditation for community/congregational supervisors. 
e. Develop and implement a strategy so that communities without paid accountable ministry leadership 

will receive the support necessary to thrive in their context. 
f. Draw on the expertise of those who have facilitated communities of faith in their discernment of 

ways to be disciples utilizing emergent models of paid ministry support. 
g. Develop a committee and network that could both facilitate resource development and advise the 

General/Regional Council on matters related to small communities of faith that exist in various 
contexts including isolated, rural, and urban. 

 
 
 
 
 
 


