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PRESIDENT’S MESSAGE 

JAY OLSON 

Respectfully Submitted: by the President and Chair of the Commission, Jay Olson, to the beloved 
Pacific Mountain Regional Council. 

 

 “Who knows? Perhaps you have come to royal dignity for just such a time as this.” Esther 4:14 

 

We come from east and west, from north and south, 
across these precious, ancestral, traditional, indigenous territories. 
We are a rainbow of cultures, languages, generations, races and 
identities. We are both companions on the Way and strangers at 
the same time. We are Pacific Mountain Regional Council about to 
take the first step on the journey entrusted to us by the Holy One 
at such a time as this. 

As Communities of Faith in our own areas of the Region, 
we celebrate God’s presence, live with respect in Creation, love 
and serve others, seek justice and resist evil, and we proclaim 
Jesus Christ crucified and risen, our judge and our hope. As a 
Regional Council gathered in Langley, we will do the same for 
such a time as this. 

The faith journey for any council of the Church done 
effectively requires that the people of God stop at different places 
to check the compass, take an inventory of what we are carrying, 
and listen and look carefully for holy direction. The Commission, 
on your behalf, has sought to do that in preparation for this 
meeting. They have worked admirably, and I ask you to join me in 
thanking each of them for their amazingly faithful work. 

My hope is that this inaugural meeting will be a stopping place filled with the joy that is needed 
for this time as well as the renewal of heart and mind needed for the steps ahead. Worship will keep 
us checking the compass. Celebrations will restore us, and the Commission’s informative presentation 
will be some of the supplies needed for the journey. 

I am profoundly grateful for the privilege of serving as President. I continue to be inspired by 
you in our visits, celebrations, meetings, worship and mutual wonderings. I have been blessed that 
you continue to invite me into your lives and that you have been so patient and forgiving through my 
many failures and obvious limitations. 

The work of the President cannot be done without the commitment, skill and giftedness of our 
staff. Some of our beloveds have moved on to other work and others are new to the staff team.  

It is hard to imagine the Regional Office without Doug Goodwin’s presence. His energy, 
intelligence, patience and faithfulness have served the cause of Christ here immeasurably. I am 
grateful to Doug more than he knows and I am so grateful for him.  

We welcome Treena Duncan as the new Regional Executive Minister. She brings buckets of 
her own energy, intelligence, patience and faithfulness. I am grateful to her for sure and so grateful for 
her. She will be an invaluable companion in these next steps. 
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PRESIDENT’S MESSAGE 

JAY OLSON (CONT’D) 

 

 

 My heart sings when I see in action the deep compassion, generous stewardship, 
commitment to the work of reconciliation, and innovative outreach that is evident across the Region. 
There has been no act of faith too small or too timid. You have stirred my curiosity to want to see more 
and to do more.  

We are indeed more than the sum of our parts. “Who knows? Perhaps [we] have come to 
royal dignity for just such a time as this.” 
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PRESIDENT ELECT MESSAGE 

BLAIR ODNEY 

Respectfully Submitted: Blair Odney, President-Elect 

 

 

Welcome to Langley and the inaugural meeting of the Pacific 

Mountain Regional Council. When we meet on Thursday 

evening, it will have been an epic journey for some of you.  Not 

so much for those of us in the Lower Mainland, but our friends 

from the north and the east – epic. And in getting here, I can only 

imagine your thoughts and conversations.  Where in Langley? 

Where will I sleep? Will there be food? There is always a little 

anxiety when traveling to unknown places. Most of us will not 

have seen our ‘presbytery’ friends and colleagues since we said 

goodbye to what we had known. The new thing will be on our 

minds: a new executive, a new set of ends policies, new clusters, 

new covenantal relationships and a new pattern for meeting. We 

will celebrate a new Executive Minister even as we honour and 

give thanks to our retiring Executive Minister.  

We will wonder what’s to become of us at such a time as this. My hunch is that the first thing we’ll do 

is look to see who is here. We’ll get to our tables, drop our belongings, blurt out a quick hello to our 

table mates, and we will crane our necks looking to see who else made it. Is Ruth here?  Was Derry 

able to make the trip?  What about Carol?  And Bob?  My prayer is that we will find ourselves all 

present and accounted for; welcoming our new friends from Banff and Whitehorse. 

And then, laying any anxiety aside, let the inaugural gathering of the Pacific Mountain Regional 

Council begin. May our theme “For Such a Time as This” call us beyond what is.  As we think about 

the question, ‘what time is it for the region,’ we will all have our own answers from our place on Janet 

Gear’s Theological Banquet. I believe: 

- in this time of deep polarization throughout North America, this is certainly the time to hear 

Christ remind us to “love one another, as I have loved you.” 

- in response to solid research and scientific evidence, this is the time to reconcile ourselves 

to each other, to our First Nations brothers and sisters, and especially to the earth itself. Life 

depends on it. 

- this is the time to lay aside the story of scarcity.  Jesus told his followers that he came that 

they might have life and have it abundantly. Let generosity flow; wherever we are: wisdom, 

time, talent, word, resources.   
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PRESIDENT ELECT MESSAGE 

BLAIR ODNEY (CONT’D) 

 

 

This will be a wonderful meeting and we will be able say “I was at the inaugural meeting  of the PMR 

and what a blast it was.” 

I want to express my sincere gratitude for the members of the Regional Commission, and President 

Jay Olson, who have worked diligently to get us to this meeting.  I believe you, the delegates to this 

meeting, have been served faithfully by courageous people willing to take risks for the sake of the 

gospel.  I want to thank Doug Goodwin particularly, for his unfailing call to serve the church with 

insight, thoughtfulness, diligence and generosity. It is my privilege to call him a colleague and now, 

friend. 

Blessings to you all as you encounter this meeting.  I hope I get to meet all of you. 
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EXECUTIVE MINISTER’S MESSAGE 

DOUG GOODWIN 

Respectfully Submitted: Doug Goodwin 

 

 

This is my first – and last – report as Executive Minister of the 

Pacific Mountain Region. 

I must admit… it feels a lot like all the other reports I have offered 

over the past 16 years as Executive Secretary, but not quite. 

While the Pacific Mountain Region looks and feels a lot like the 

former BC Conference, it is, indeed, different, and not only 

because it has tripled its geographic size. 

Change is nothing new for the United Church in BC. In my 40 

years involvement, it is hard to identify a time when it has not 

been happening, often in very significant ways. During my time 

as Executive Secretary and now Executive Minister, I can point 

to: 

 the practice of policy governance that allowed better 

governance, a focus on “the big picture” rather than minutia, and the ability to make tough 

decisions; 

 the Camp Future Project that invested $11 million in capital upgrades at two camps 

(Fircom and Pringle) and established a $2 million capital fund and $8.7 million operating 

fund to provide long-term, quality, sustainable camp environments and programming; 

 the “Ten Year Financial Plan” that provided the framework for the growth and use of 

financial assets that have allowed the Conference and Region to be vibrant and active 

despite reductions elsewhere in the country; 

 the creation from property sales of ProVision Funds (getting their name from Genesis 22: 

14: “The Lord will provide”) which presently total approximately $7 million and which have 

contributed $4.2 million to 334 projects throughout the province; 

 the successful start and implementation of the LeaderShift work, recognizing that the 

church today needs well-educated, grounded, and supported leadership; 

 the use of property sale assets through mutual agreements with Presbyteries and 

congregations that have provided major financial support for institutions related to the 

United Church like Our Place (Victoria), First United (Vancouver), and the Vancouver 

School of Theology, as well as new support for children’s and justice ministries. The most 

recent project is a $3 million fund and staffing support to establish new communities of 

faith in the Region. In 2019 about $700,000 will be spent in this manner, bringing the hope 

and promise of new and creative communities of faith in the Region. 

 the establishment of the Property Resource Team and, later, by the affordable housing 

ministry, which is taking church properties and creating new church spaces, financial 

resources for congregations, and over 400 much-needed affordable housing rental units, 

an ambitious and unique undertaking by a council of the United Church; 
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EXECUTIVE MINISTER’S MESSAGE 

DOUG GOODWIN  (CONT’D) 

 

 

 the early creation and operation of the “effective leadership” work that shifted the 

responsibility for pastoral relations and candidacy from Presbyteries to the Conference, 

predating the national move in this direction by six years; 

 the transition from being a Conference to being a Region, perhaps little more than a name 

change for those on the outside but for those of us in the management and program roles 

of the Conference, it was (and still is) a “very big deal”! 

 

Along the way much else happened: 

UCHS: The United Church Health Services Society was established in 2009 to provide legal oversight 

over the hospitals and clinics run by the United Church in BC, operating until we navigated the end of 

hospital operations and the turnover of hospitals to the provincial health authorities, followed by the 

Society’s dissolution in 2018. 

Vancouver Japanese: We made a public apology to Vancouver Japanese United Church in 2009 for 

the loss of their church in 1942 and followed up with a compensation payment (shared equally with the 

General Council) in 2018. 

Mobile Counsellor: The Mobile Counsellor program recognized that direct, concrete reconciliation 

efforts needed to happen. It operated five years from 2010 – 2015. Irene Champagne was hired full 

time to provide social-psychological services for the people of four indigenous communities where the 

United Church has had a significant presence. The General Council and Conference shared the costs 

for the program. 

Truth and Reconciliation: The Conference hosted the planning meetings for the ecumenical churches 

as they planned for participation at the Truth and Reconciliation gathering in Vancouver in 2013. We 

also participated in the event itself in several ways. 

Naramata Centre: The Conference made a loan of $2.75 million to the Naramata Centre in 2014, 

allowing the Centre to consolidate its debt, removing it from market and congregational lenders. This 

allowed the Centre to reconsider its future and remain open with reduced services to the present. The 

Centre committed to start repayment of the loan in 2019. 

Gyeonggi South Presbytery, PROK: At the invitation of the Gyeonggi South Presbytery of the 

Presbyterian Church in the Republic of Korea (PROK), the Conference entered into a relationship with 

it. Three visits have been made to date, the first to Korea in 2016 with a return visit in 2017 (including 

a visit to the BC Conference General Meeting), and the most recent this past March when an 

agreement was signed between the two church bodies. 

Moving Archives: For the past years the Conference archives (Bob Stewart Archives) has been on the 

move, from the Vancouver School of Theology to a temporary home at Ryerson United Church and 

finally to its present location at 312 Main Street in 2018. 

 

 



 

2019 Reports & Agenda   - Page 11 

 

EXECUTIVE MINISTER’S MESSAGE 

DOUG GOODWIN  (CONT’D) 

 

 

Although I am reporting the above, none of it would have happened without a host of people providing 

the major leadership roles, particularly a very dedicated, talented and effective staff team… who were 

also a lot of fun through the years. Strong Presidents and visionary Conference Executives, 

Presbyteries and Presbytery leaders committed to the church, and numerous volunteers all helped 

shape the Conference and now the Region. Nowhere is it more apparent to me that we are one body 

all made up of wildly differing parts, thrown together in often surprising ways, all contributing to the 

whole… a body which is surely a wonderful gift of God. 

Despite this brief glance backwards, I am actually more eager to look forward. While the new church 

structures have brought their problems, they are also bringing their opportunities. The Pacific 

Mountain Region is well placed to embrace these opportunities. I am profoundly grateful to have had 

the opportunity serve the Conference for 21 years, ending with the chance to help us transition into the 

new Region structures. It feels like a good time to now step aside so others can be blessed the same 

way I have been blessed, and so the Region can do things I could never dream of doing. 

Please know that the Pacific Mountain Region and, in particular, your new Executive Minister, Treena 
Duncan, will be in my daily prayers until that time when the prayers of all of us are caught up in the 
glorious hymns of the hosts of heaven, giving praise to God forever and forever. 
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MUSIC RESOURCE 

 

  

 

Curt Allison - Keyboard/vocals 

Curt was born in Greensboro, NC and gradu-
ated from Appalachian State University in 
Boone, NC with a Bachelor’s degree in Piano 
Performance.  He also has an MA degree in 
Church Music from the Oral Roberts Univer-
sity Seminary in Tulsa, OK.    

Curt currently serves as Minister of Urban 
Outreach at St Andrews Wesley United 
Church in Vancouver.  He directs the Gospel 
Choir, leads The Word is OUT!! LGBTQ spir-
ituality group, and co-leads the Younger 
Adults ministry. His passion for music and 
inclusive church communities has also led 
him to serve the greater community of the 
United Church of Canada through music 
leadership at the Naramata Centre’s summer 
programmes, EVOLVE, Vancouver Presby-
tery’s Youth & Young Adult Ministry, BC Con-
ference General Meeting, the Imagine LGBT weekend, and as music resource as well as pulpit supply 
at various local United churches. 

 

 

 

 

Saul Berson - Saxophone, clarinet, flute  

Saul is a native of Vancouver who enjoys a busy career as a freelance 
musician performing with his own bands as well as with Tzimmes, 
Caviar & Lace and the Ragtime Ramblers. In addition to teaching mu-
sic privately, Saul works as a saxophone clinician throughout schools 
in Metro Vancouver. He also enjoys performing for the elderly at many 
homes, hospitals and neighbourhood houses each month. Saul has 
performed throughout Canada, Europe, the Mid-east and South Africa 
releasing 5 CD’s in the process.  
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MUSIC RESOURCE  (CONT’D) 

 

  

Jake McIntyre-Paul - Bass guitar 

Jake grew up in the Shuswap attending First Unit-
ed Church, Salmon Arm. He has toured and rec-
orded with artists such as Jesse Mast, Crown the 
Guilty, and Ptriodactyl. In addition, he is part of 
the HEARTBEAT intercultural band and is the 
“roaming bass player” for BC Swing Camp 
2019. A multi-instrumentalist and composer, Jake 
specializes in both the electric and acoustic bass. 
He has been fortunate to play a wide variety of 
music including Jazz, Blues, Country, Celtic, Folk, 
Bluegrass, Funk, R&B, music from Ghana (under 
the instruction of Dr. Kofi J. S. Gbolonyo), and 
even Carnatic music. This pasted December, 
Jake made his debut as a composer and ban-
dleader hosting an evening of all original music at 
the Shuswap Theatre, featuring some of Salmon 
Arm’s finest Jazz musicians including Brian Pratt-
Johnson, Jordan Dick, Dan Smith, Chris Petterson, and Gareth Seys. Jake has studied under bassists 
Darren Radtke, Rene Worst, Jasper Høiby, and Clark Johnston; and is currently studying jazz at Capi-
lano University.  

 

 

 

 

 

Cheryl Dennett  - Drums 

Cheryl is a professional musician and music teacher liv-
ing in Victoria, BC. She grew up in the lower mainland 
and within the United Church family. She spends most of 
her time singing, dancing, and playing percussion with 
young children. Most recently, Cheryl and her husband 
Thomas enjoy caring for their 3 month old miniature 
dachshund. Cheryl is a member of Cadboro Bay United 
church where she plays drumkit. 
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MEMORIALS 

MAY 2018—MAY 2019 

 

 

2018 

 

Rev. Dave Perry March 11, 1937 - August 6, 2018 

Rev. William Henry “Harry” Steele January 4, 1934 - August 23, 2018 

Eunice Williams d. August 28, 2018 

Rev. Warren Bruleigh April 14, 1933  - August 23, 2018 

Rev, Roera Hori Pratt d. December 13, 2018 

Rev. Allister Skinner  d. December 14, 2018 

Dr. W. Donald Watt  November 14, 1924  -  December 29, 2018 

 

2019 

 

Rev. Clare Arthur Holmes  d. January 11, 2019 

Rev. Ronald Dwight Johnston  June 6, 1925  -  January 16, 2019 

Rev. Wayne E. Wattman  d. January 26, 2019 

Rev. Clayton Arkesteyn-Vogler  d. March 20, 2019 

John (Jack) Robert Best  December 30, 1927  -  April 4, 2019 

Rev. Dr. Alex Lawson February 27, 1926 - April 30, 2019 

Rev. David Alan Cline July 26, 1923 - May 1, 2019 
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MEMORIALS 

2018 

Rev. Dave Perry 
March 11, 1937 - August 6, 2018 

 
Dave Perry was born in Toronto on March 11, 1937. He graduated 
from Emmanuel College and was ordained in the United Church in 
1967, serving pastoral charges in rural Ontario, rural Saskatchewan, 
and Regina. He earned his Journeyman’s certificate in 1977 and had 
his own finishing carpentry business in Regina for many years. In 
1985, Dave and his spouse, Marilyn, joined the staff at Naramata 
Centre; in those years Dave especially enjoyed his role as site host 
with many First Nations groups such as Sal’i’shan Institute. He 
enjoyed living in the community and made many lasting friendships 
with others who worked on the Centre staff.  
 
After leaving the Centre in 1991, Dave fulfilled his dream of getting 
“back to the land,” building a house overlooking the Slocan River 
near Castlegar. In 2003, the ocean beckoned, and he moved to 
Powell River where he met Maxine in 2010. Married in 2012, the two found much happiness together 
over these last years. Dave enjoyed reading, walking the trails (especially with a dog), picking berries 
to make jam, and cheering on his favourite hockey team. He loved the beauty found in nature, living 
close to water, and music. He had a good sense of humour, and enjoyed groan-worthy puns until the 
day he died. He is survived by his wife, (Rev.) Maxine Pirie and his four children Lynda, Jeff (Paula), 
Brenda (Greg), and Cheryl (David). 
 
A service was held on August 29, 2018 at Sands Funeral Chapel in Nanaimo, B.C. 

 
 

Eunice Williams 
d. August 8, 2018 

 
Eunice died peacefully at the Vancouver General Hospital after a brief 
illness, at the age of 102. Eunice was the eldest child of John Cynddylan 
Sibley and Mary Stuart Shaw. She was born in Tisdale, Saskatchewan 
and raised in Vancouver, attending Lord Byng High School before 
obtaining a BA in English and Latin at UBC. Eunice taught high school in 
Cranbrook, Kelowna, and Maple Ridge. She met Edmund Dwight 
Mackenzie Williams in Vancouver and they were married in June 1942. 
They were married for 48 years until Dwight's death in 1990. Eunice is 
survived by son Christopher (Mary, deceased) of St. John's, 
Newfoundland; daughter Mollie (Gordon) of White Rock, B.C.; and son 
Tim (Laurie) of Langley, B.C.  
 
Eunice was valued as a long-time member of West Point Grey United 
Church and as a volunteer for many years at First United Church in the 
downtown eastside of Vancouver. For many years Eunice served on 
numerous United Church committees at the local, provincial, and national 

levels, particularly in the areas of Ministry, Personnel and Education and UCW. 
 
A service of celebration for Eunice was held at West Point Grey United Church on September 8, 2018.  

 
 

 

https://united-church.us1.list-manage.com/track/click?u=0999ab25e10c4c23a874af7fe&id=2601f3f478&e=5f49bc699a
https://united-church.us1.list-manage.com/track/click?u=0999ab25e10c4c23a874af7fe&id=ae95c60d9b&e=5f49bc699a
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MEMORIALS 

2018 

 

Rev. William Henry “Harry” Steele 
January 4, 1934  -  August 23, 2018 

 
 
Harry Steele was ordained by Saskatchewan Conference in 1962. 
He served the church at St. Walburg, Saskatchewan (1962-1965); 
Stony Plain, Alberta (1966-1976); Wetaskiwin Larger Parish, 
Alberta (1977-1988); and Bethany-Newton, Surrey (1988-1999). 
After retirement, he continued to serve the church as retired supply 
at Sharon (Langley), St. Andrew’s (Fort Langley), and Crescent 
(Surrey).  
 
Harry is cherished by his loving wife Barbara “Barry-lynn”; daughter 

Colleen of St. Walburg, Saskatchewan; son Lyle (Paul) of 

Edmonton; stepdaughter Dawn (Rick) from Abbotsford; and stepson 

Aaron from Maple Ridge.  

 

A celebration of life was held at Peninsula United Church in Surrey 

on August 30, 2018, with the Rev. Janice Young officiating.  

 

 
 

 

 
Warren Bruleigh was ordained by Maritime Conference in 1957. He served 
charges at Murdochville, Quebec (1957-1959) and Spryfield, Nova Scotia 
(1960-1964) before taking up work at the Atlantic Christian Training Centre in 
Tatamagouche (1964-1965). He continued his ministry as national coordinator 
of Evangelism and Social Action Project (1966-1967), traveling widely, before 
returning to pastoral ministry at Wesley United Church in Edmonton (1968-
1971). Warren worked for the Health Department in Alberta from 1972 to 1975. 
He moved to B.C. in 1976 and served the church at Vernon (1976-1982) and 
St. Andrew’s, Nanaimo (1983-1990). For his final charge, he moved to 
Whitecourt, Alberta (1990-1998), retiring in 1998.  
 
In 2008, he settled in Vernon where he spent many enjoyable years. He loved 
reading, talking, visiting, choir, music, singing, and social justice. Warren is 
survived by his spouse Janice McDonald, daughter Kathy (Shane) Crawford, 
sons Kevin (Phyllis) Bruleigh, Cameron (Tara) McDonald, Colin (Thuy) 
McDonald, brothers Ken (Delores) Bruleigh and Rev. Ross (Jane) Bruleigh, 

grandchildren Ryan, Jason, Aislyn, Reagyn, Welesley, Isla and Andrew. He was predeceased by his 
spouse, Georgina Bruleigh, and sister Kay Davidson. 
 
A memorial service was held on August 31, 2018 at Trinity United Church in Vernon. 
 

  

 

Rev. Warren Bruleigh 

April 14, 1933  -  August 23, 2018 

https://united-church.us1.list-manage.com/track/click?u=0999ab25e10c4c23a874af7fe&id=808abda9c0&e=5f49bc699a
https://united-church.us1.list-manage.com/track/click?u=0999ab25e10c4c23a874af7fe&id=2d9c14db8f&e=5f49bc699a
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MEMORIALS 

2018 

 
 

Rev. Roera Hori Pratt 
d. December 13, 2018 

 
 

 
Roera Hori Pratt grew up in a family of ten in Rotorua, New Zealand. He 
did his training for the ministry in the Methodist Church, working first in 
the parish of Port Chalmers where he met his spouse, Margaret Vey. 
They moved to Victoria to be married in 1955, then returned to New 
Zealand, eventually coming back to B.C. and making Canada their 
home. 
 
For many years Pratt was minister at St. Paul's and St. John's United 
Churches on the Saanich Peninsula, before retiring to a quiet life in 
Sidney. He enjoyed being outdoors in the garden, appreciating nature, 
walking, reading, and spending time with his family. He is remembered 
for his gentleness, good humour, integrity, fun-loving nature, and the 
steadfast way he lived his faith. Predeceased by his wife, Margaret, he is 
survived by daughter Susanne (Ron) Martman, son, Ian (Odette) Pratt, and their families. He was 97 
years old. 
 
 

 

 

 

Allister Skinner was ordained in 1963 by the Maritime Conference of 
the United Church. He served congregations in Rimbey, Alberta 
(1963-1969); Forest Lawn in Calgary (1970-1973); Ladner, B.C. 
(1974-1980); Salt Spring Island (1981-1987); and Cordova Bay 
United, Victoria (1988-1999). 
 
Allister leaves behind a rich legacy of compassion, wisdom, and love. 
He is survived by his loving wife of 51 years, Iona (Stearn), daughter 
Andrea, and son Ian (Shera). He will be greatly missed by his sister 
Dianne (Graeme) Fownes, as well as his extended family. 
 
A celebration of his life and ministry took place at Cordova Bay 
United Church on January 25, 2019. 
 

 

 

 

Rev. Allister Skinner 

d. December 14, 2018 

https://united-church.us1.list-manage.com/track/click?u=0999ab25e10c4c23a874af7fe&id=a243506573&e=5f49bc699a
https://united-church.us1.list-manage.com/track/click?u=0999ab25e10c4c23a874af7fe&id=a243506573&e=5f49bc699a
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MEMORIALS 

2018 

 

 

Dr. W. Donald Watt 

November 14, 1924  - December 29, 2018 

 
Don Watt was born in Allendale, Ontario. After high school he enlisted in the 
Royal Canadian Air Force, and received his wings as WWII was ending. He 
graduated from the University of Toronto with his MD in 1950, then spent two 
years in internship and radiology at the Toronto Western Hospital. It was 
there that he and June, a former WWII Wren in her final year of nurse’s 
training, met. 
 
Don was eager to work for Canadian mission hospitals, and was happy to be 
sent to the west coast of Canada where he spent the next 38 years working 
for the United Church Board of Home Missions, with June volunteering at his 
side. He was placed as the lone MD on the Queen Charlotte Islands (now 
Haida Gwaii) in 1952, and acted as Coroner, Justice of the Peace, and Public 
Health officer, while June volunteered her time working 12-hour nursing 
shifts, teaching prenatal classes, assisting Don in the operating room, and 
helping with hospital staff morale. Don set up clinics in Sandspit, Skidegate 
Village, Masset, and logging camps at Juskatla and Cumshewa Inlets, travelling by plane, boat, and 
truck. He facilitated the building of the 21-bed Queen Charlotte City (QCC) hospital which opened in 
1955. 
 
Don was transferred to the Bella Coola General Hospital in 1956, where he spent the next 7 years as 
physician and Hospital Superintendent. Working from the Thomas Crosby church boat, he also 
provided medical care to lighthouses and remote logging camps in the area. In 1963, he 
accepted the position of Medical Superintendent for the United Church hospitals in B.C. The following 
year, he became the Medical Superintendent for all United Church hospitals across Canada, and 
moved to Vancouver. 
 
Don was awarded an honourary Doctorate of Divinity degree from Union College in 1970.  
 
Don was predeceased by his spouse, (Victoria) June Watt and his first grandchild, Lorraine. He is 
survived by his children (William) David Watt (Cindy), George Donald Watt (Ying), Victoria Joy 
Manson (Bradley), and Elizabeth June Watt (Denis Durand), along their families.  
 
A memorial service and celebration of life took place at Trinity United Memorial Church, Abbotsford on 
February 2, 2019.  
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MEMORIALS 

2019 

 

Rev. Clare Arthur Holmes 

d. January 11, 2019 
 
Clare Holmes was born in Vancouver. He attended UBC and then earned his 
theology degree from Emmanuel College. Ordained in 1964 by BC 
Conference, he served Lynn Lake, Manitoba (1964-1968); North Island 
Pastoral Charge, Port McNeil (1969-1973); and St. Aidan’s, Victoria (1974-
1978). In 1979, he became the first United Church chaplain at the University of 
Victoria, where he pioneered the Interfaith Chaplaincy. His last call was to 
Trinity United in Nanaimo (1991-1995). Clare will be forever remembered as a 
devoted, patient, compassionate, kind, and caring person who touched the 
lives of so many.  
 
Clare was predeceased by his brother, Barry, and his first wife of 28 years, 
Mae. He is lovingly remembered by Irene Chapman, his wife of 26 years; his 
sisters Marilyn and Anne; his children, David (Louise), Brian (Tanya), and 
Shannon (Tim) and their families; and step-children Kerry Drescher (Peter), 
Debbie Punshon, and Vikki Tellier (Gerry) and their families. A celebration of 
life was held on January 18, 2019 at Trinity United Church, Nanaimo.  
 
 
 

Rev. Ronald Dwight Johnstone 

June 6, 1925  -  January 16, 2019 

 

 

Ron Johnstone was born on a farm at Clearwater, Manitoba. He attended 
United College in Winnipeg and was ordained by Manitoba Conference in 
1954. While at United College, he met Barbara, and they were married in 
1952. Ron served the church in pastoral ministry at Northwest Interlake 
Pastoral Charge, Manitoba (1954-1957); Elkhorn, Manitoba (1957-1961); 
The Pas, Manitoba (1961-1966); Coaldale, Alberta (1966-1970); Kindersley, 
Saskatchewan (1970-1976); Wilkinson Road and Garden City United 
Churches, Victoria (1976-1984); and Knox United Church, Prince George 
(1984-1986). After retirement, he and Barbara moved to Victoria, where he 
volunteered at Government House (restoring the landau carriage), Hatley 
Park Castle, Craigdarroch Castle, and Abkhazi Gardens. He loved people 
and enjoyed involvement with the community. Ron is survived by Barbara, 
his wife of 66 years; son Brent (Lili); daughters Susan and Linda (Wayne); 
and grandchildren and great-grandchildren. A memorial service was held on 
January 29, 2019 at First Metropolitan United Church. 
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Rev. Wayne E. Wattman 

d. January 26, 2019 

 
 
 
Wayne Wattman was admitted to The United Church of Canada from the United Presbyterian Church, 
USA, in 1975. He served Edson, Alberta (1974-1979); Aldergrove-Mount Lehman (1984-1991); and as 
interim, Belmont Avenue, Victoria (1991-1992). After retirement, he served as supply at Eagle Ridge, 
Coquitlam (1992-1993); Hope (1993-1996); and again at Mount Lehman (1998-2000). A memorial 
service was held on March 26, 2019 at Gladwin Heights United Church, Abbotsford. 
 
 
 
 
 
 
 
 
 
 
 
 

Rev. Clayton Arkesteyn-Vogler 

d. March 20, 2019 

 

 

 
 
 
 
Clayton Arkesteyn-Vogler was ordained by BC Conference in 1978. He 
served Port Alice (1978-1979); Trinity, Merritt (1983-1987); Hope (1988-
1990); Trinity Memorial, Abbotsford (1991-1998); Whonnock-Webster’s 
Corners (2002-2004); Centennial, Victoria (2004-2006). Clayton was gentle 
man with a deep faith and was always well loved. He is survived by his wife 
and children.  
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John (Jack) Robert Best 

Decenber 30, 1927  -  April 4, 2019 
 
 
Jack Best was born in White Rock, B.C. He later moved to New 
Westminster, where he was a Notary Public. In 1977 he moved to 
Naramata, where he and Marion were on the Programme Staff of 
Naramata Centre. Jack loved his family, his garden and his community. 
For many years he golfed regularly with long time Naramata friends. He 
enjoyed sailing his Hobie Cat on Okanagan Lake. He served on several 
Boards in Naramata over the years and was a long time member of the 
Naramata Community Church. Jack was a kind, gentle man with a ready 
smile and a tender heart. His 91 years were filled with love, both given and 
received. 
  
He is survived by his wife Marion, his children Catherine Best (Richard Menkis), Stephani Bruckal 
(Myles), Valerie Neilson (Scott) and Greg Best (Lori Megley-Best) and twelve adult grandchildren 
Jason, Steven, Aviva, Ben (Erin), Carly (Dave), Brad (Lisa) Jacob, Sam, Lavi, David, Ted and Nick 
and two great granddaughters, Emilia and Blythe. He is also survived by his brother Bill Best (Grace) 
and many nieces and nephews. A memorial service for Jack was held at the Naramata Community 
Church on April 13, 2019. 
 

Rev. Dr. Alex Lawson 
February 27, 1926 – April 30, 2019 

 
Alex Lawson was born in Addiewell, Scotland. He learned the highland pipes as 
a youth and worked at various jobs as a blacksmith’s apprentice, Westwood 
shale oil worker, and coal miner.  In 1950, he came to Canada to work for 
Ogilvie’s Department store in Montreal as one of their official pipers.  There he 
met Joy, whom he married in 1954.  Alex attended United Theological College 
at McGill and was ordained by Montreal and Ottawa Conference in 1963.  He 
served Maryfield-Fairlight charge, Saskatchewan (1963-1966); Broadview (1966
-1971); Minto United Church (1971-1978); and McKillop United (1978-1991).  He 
founded the Minto Family Life Centre, which flourished during his tenure and 
long after. His work in Family Life Education became the subject of a National 
Film Board documentary.   
 
After retirement in 1991, Alex served as retired supply at St. David’s United 
Church in Calgary.  He was also a seasonal minister at Waterton United Church, 

where he was made Minister Emeritus in 2015.  Alex and Joy moved to Victoria in 2012. 
 
Alex held several notable offices during his life, including Senator, University of Lethbridge; Chair, 
Qu’Appelle Presbytery; Chair, Canada Southern Alberta Presbytery; and President, Family Life 
Saskatchewan. He was awarded an honorary Doctor of Divinity degree from St. Stephen’s College in 
Edmonton in 1990.   
 
Alex is survived by his wife, Joy; his children Alexander “Sandy” (Jan), David (Chriss), Heather 
(Garth), Sheena, Peter, and Marla; his foster children, Doreen and Zachery; and many grandchildren.  
He was predeceased by an infant son, Ian. 
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Rev. David Alan Cline 
July 26, 1923 – May 1, 2019  
 

David Cline was born in Young, Saskatchewan to Edna and Charlie 
Cline. He was a pilot in the Royal Canadian Air Force from 1941-
1945.  In 1945, David married Vera Morgan, and they were together 
for 55 years. Then he and Una Stewart enjoyed almost 17 years of 
marriage. David was ordained by Saskatchewan Conference in 
1951.  He served Broadview, Saskatchewan (1951-1955); Bowness, 
Alberta (1955-1960); Westminster United, Calgary (1960-1965); St. 
Paul’s-Trinity, Nelson (1965-1971); St. Stephen’s United, Vancouver 
(1971-1975); and Brighouse United, Richmond (1975-1988).  He 
also served the Presbyterian Church in White Rock.  David had a 
strong singing voice and loved to participate in choirs. He adored 
family, playing cards, telling stories and interacting with his huge 
family. He passed away peacefully at Evergreen Care Facility, with family by his side. He is survived 
by Una, his children Alva, Anne (Rick), Janice (Ed), John (Karen), and Chris, stepdaughters Catherine 
(David) and Heather (Joe); and many grandchildren and great-grandchildren. A service for David was 
held on May 6, 2019 at St. John's Presbyterian, White Rock. 
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Mission 

 

The mission of the Pacific Mountain Regional Council is: 

 

 healthy communities of faith and ministries; 

 effective leadership; 

 faithful public witness. 
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On January 1, 2019 the restructuring remits approved by General Council 43 were implemented. One 
of those actions was the creation of Transitional Commissions across the denomination. Each of the 
16 new regions needed guidance on how they would embody The Church during such a time as this 
and needed to keep making decisions until the inaugural meetings of each region could be held, 
sometime before June 30, 2019. (It might be helpful to know what The United Church of Canada 
governance looks like. You’ll find a diagram at the end of this report.) 

Thankfully each Transition Commission was given a map by the General Council. Each Commission 
was mandated to: 

a. function as the Executive of the regional council from January 1, 2019 until such time as 
the regional council meets and elects a new Executive;  

b. make decisions on such items as in the commission’s opinion are necessary to allow for 
the immediate functioning of the regional council on January 1, 2019; 

c. make decisions on the following items: 

i. any required actions regarding staff who will serve the regional council; 

ii. a regional council budget for 2019; 

iii. mission support grants for 2019; 

iv. a preliminary Memorandum of Understanding between the regional councils being 
served by a single Executive Minister; 

v. a plan for how the Executive Minister will come to know the regional councils; 

vi. whether to have a getting-acquainted gathering in 2018 (optional); 

vii. property matters formerly done by presbyteries or Conferences, with the regional 
council serving as the successor to the presbytery, and performing the functions 
of the presbytery, in all property transactions involving congregations and pastoral 
charges within the bounds of the regional council; 

viii. a date and organizing a founding meeting for the regional council not later than 
June 30, 2019; 

ix. any unfinished business from presbyteries, including approval of final minutes and 
Records of Proceedings; and 

 

 d.  propose plans for addressing the following potential topics: 

i. a vision for the regional council; 

ii. the composition of the regional council’s governing body; 

iii. a process and timeline for determining the longer term governance of the regional 
council following the interim period filled by the commission; 

iv. nominations policies; 

v. frequency and times of regional council meetings; 

vi. a process for selecting a name for the regional council; 

vii. a plan regarding current resource centres, if applicable. 
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That’s what the Transition Commission was mandated to do and we did. Even before January 1, 2019 
the former British Columbia Conference Executive started doing some preliminary work, especially in 
the fall of 2018 following on the actions taken by GC43. We believe that the Transition Commission 
lived out its mandate to the best of its abilities and within the limitations imposed upon it. It wasn’t 
always easy. It has been challenging to remember that our region is ‘new’ even if it feels very similar. 
We resisted the temptation to simply put a new coat of paint on the former BC Conference and call it 
Pacific Mountain Region and yet, even with that, many of our proposals will feel very familiar to some 
of us. The Transition Commission is proposing that the Pacific Mountain Regional Council (PMRC): 

 affirm the use of the policy governance model to guide how we do our ministry; 

 affirm a set of ENDS Policies and forward them to the first Regional Executive; 

 approve terms of reference for a Regional Executive; 

 elect a Regional Executive of 11-13 people based on given criteria; 

 elect a President and President-elect; 

 starting with the President-elect, set the term of President to 3 years; and 

 meet each year until 2021 and then follow a set pattern to be determined by the PMRC. 

 

To help guide our conversations we’re inviting the members of the PMRC who gather in Langley to 
join us on a bit of a camping trip. We know that going on a journey is biblical. We know it can be 
spiritual. We believe it can be transformational. Our sacred texts tell us over and over again that each 
journey needs certain items. For Noah, that was an ark. For Moses it was a staff and tablets; for Jesus 
it was bread and grape, and basin and towel; for Jesus followers it’s faith, community, and a sense of 
mission. Each ‘trip’ starts by deciding what to take with you. Dreaming about all the things you might 
encounter, packing accordingly, and realizing you can’t fit everything you’d like and you don’t have 
everything that you want.  

 

Each ‘trip’ also needs places to stop and rest. Places where you can take inventory of what you 
packed, what you’ve used, what you have left, and what would be really helpful to have. At PMRC 
GM19’ “For Such a Time as This” we’re inviting to talk about the work of the Transition Commission. 
We have lots of items we’d love to take with us; we know our backpacks are only so big and can’t 
possible hold everything; we know some can carry more and some different things, yet we need to be 
equitable and make sure no one is unjustly burdened; and we will ‘forget’ some things and include 
other things we can’t fathom a reason for, yet as we start this next stage of our journey can we agree 
that we have enough in our backpacks to get started? That there will be other times in the future when 
we will need to stop and take inventory again? Are we comfortable that we haven’t forgotten anything 
essential? We’ve got three  
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tents, enough food to get us started, companions for the journey, a sense of purpose as disciples of 
Jesus, a map, a compass, and footwear and clothing appropriate to the task. 

 

To help the first Regional Executive to start its ministry, we’re inviting you to have conversations. 
Deep, meaningful, honest, and respectful conversations. We want you to take notes and share them 
with us. We don’t have all the answers, yet we’re confident that by listening to the people who gather 
and the voices of their communities they bring with them, that the wisdom we need will emerge as we 
choose which items to place in which backpacks, what to take, and what to leave behind. 

 

To help with those conversations and the decisions we need to make, we will be using the World Café 
Method. (You might want to learn more from this short YouTube video: World Café Method or https://
bit.ly/2M1W4QL. We will gather in groups of 4. One person will be the recorder of the discussion. We’ll 
engage in a conversation about a question. Then the recorder will stay while the other 3 move to form 
a new group. At the end of the session all the notes will be shared with the facilitators and they will 
distill all the comments and report back what they heard. 

 
Like all good camping trips though, we often do some prep work. We check the weather. We make 
sure we’ve got some of the items we need and maybe go shopping for others. To help us get ready for 
the trip we’re including some information. The goal isn’t to provide all the answers. It’s simply to 
provide you with a weather forecast…and we all know those are always perfect! 

  

https://www.youtube.com/watch?v=YrTKD8NpApY
https://bit.ly/2M1W4QL
https://bit.ly/2M1W4QL
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GOVERNANCE POLICY STATEMENT 

001 “Policy Governance®” Model 

 

“Now there are varieties of gifts, but the same Spirit; and there are varieties of services,  

but the same Lord; 6and there are varieties of activities, but it is the same God who activates  

all of them in everyone. To each is given the manifestation of the Spirit for the common good.   

(1 Cor 12: 4-7) 

Governance 

The organizational model of the Pacific Mountain Regional Council (PMRC) shall be the Policy 
Governance® Model PMRC Governance Handbook. This is in accordance with THE MANUAL Section 
C. 
 
002 Preamble: 

We gather in Christ’s name “who though he was in the form of God, did not count equality with God a 
thing to be exploited, but emptied himself, in the form of a servant.” (Philippians 2:6-7) As followers of 
Jesus Christ, we are his body, the visible presence of Christ in the world, The Church. The Church 
gathers, equips and sends out all people to participate in the ministry of Jesus Christ in the world. The 
REGIONAL EXECUTIVE MINISTER and STAFF TEAM are called by God to equip the PACIFIC 
MOUNTAIN REGION for this ministry. 

Policy Governance® was developed by John Carver, and is outlined in his books Boards That Make A 
Difference, Reinventing Your Board, and other of his writings. It has been further developed by Dan 
Hotchkiss specifically for ecclesial settings in his book Governance and Ministry and in his other 
writings. This model is a complete, universal theory of governance especially for “servant-leadership” 
organizations such as non-profit groups and public institutions (hospitals, school boards, etc.)  

It is the belief of the Commission that Policy Governance® has been an effective form of governance, 
as it has freed up church leaders to use their spirit-given gifts, discern their sense of call in response 
to an experience of divine presence, and implement decisions with minimal bureaucracy and time-
consuming meetings. It has also freed up more of the people of the PMR from running the region to 
allow them to exercise their own ministry through communities of faith. 

003 How does Policy Governance Work?1 

The PACIFIC MOUNTAIN REGION entrusts the PACIFIC MOUNTAIN REGIONAL COUNCIL 
EXECUTIVE (PMRCE) to carry out the mission, vision, and goals of the REGION. If the REGION does 
not achieve what it wants to achieve then ultimately the PACIFIC MOUNTAIN REGIONAL COUNCIL 
EXECUTIVE is responsible. The PMRCE meets four time per year, a minimum of which two must be 
face-to-face.  With that schedule it cannot possibly do all the work that is required. The PACIFIC 
MOUNTAIN REGIONAL COUNCIL EXECUTIVE, therefore, divides the work into two basic 
components: Ends (The actual ministry of the region, known as “Ministry”) and Means (the particular 
way the Ministry will be achieved). 

 

1Adapted from “Policy Governance and Power” by Doug Goodwin, United Church of Canada BC 

Conference Publication, © 2002 United Church of Canada. 
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Work on Ends (“Ministry”) is kept solely in the EXECUTIVE’s hands. This is the work of ensuring that 
all the members and interested persons (The Ownership) in the REGION are heard, and the pursuit of 
meaning revealed in the Christian tradition is disciplined – through prayer, study, worship and service. 
This is in order to determine what direction the REGION should be going, what its needs, hopes, 
dreams, worries, and visions are. Based on that hearing process, the EXECUTIVE then lays out 
clearly and in written form what direction and goals it will pursue. 

 

It starts doing this broadly, based on the REGION’s Mission Statement and Core Values, then narrows 
down to be more specific. It is disciplined in not saying how it will achieve these things but only what it 
wants achieved. 

The PACIFIC MOUNTAIN REGIONAL COUNCIL EXECUTIVE then takes a look at the Means (“how 
do we actually do this?”). This “how to” work is assigned, along with a budget, to the EXECUTIVE 
MINISTER with written policies outlining the expectations for how the work will be done and what 
standards will be followed. These policies include a list of the values the work shall follow, as well as 
the standards for work in such areas as personnel, budgeting, the protection of assets, treatment of 
BENEFICIARIES, etc. Before even starting to undertake work, the expectations of the EXECUTIVE 
are known to the EXECUTIVE MINISTER. These policies are monitored regularly by the EXECUTIVE 
to ensure they are being followed. Within the limitations imposed by the EXECUTIVE and directed by 
the ENDS Policies, the EXECUTIVE MINISTER is free to use their gifts and those of the STAFF 
TEAM to accomplish what has been asked. Within the budgetary constraints imposed, staff are hired, 
directed, an office is maintained, programs are initiated, councils, committees, task groups, or teams 
are struck or disbanded. Just as power was delegated from the EXECUTIVE to the EXECUTIVE 
MINISTER, so power is further delegated by the EXECUTIVE MINISTER to the STAFF TEAM, 
councils, committees, task groups, or teams, using the same discipline of stating the ENDS to be 
achieved and the limitations in which to work. With clarity about the extent of their power, authority, 
and the goals to be achieved, the STAFF TEAM, councils, committees, task groups, or teams can 
exercise their gifts with imagination and passion. 

004 Compliance with United Church Law 

This structure is in compliance with The Manual of The United Church of Canada, (“THE MANUAL”), 
either in actual provisions, or in the spirit in which THE MANUAL was developed and written, and is 
striving for the same ends as THE MANUAL provides. 

005 Pacific Mountain Regional Requirements 

1. The REGION must meet at least annually, in accordance with the requirements of THE MANUAL 
(C.4.1). 

2. The REGION shall be constituted according to the requirements of THE MANUAL section C.1. 

3. The REGION will elect an EXECUTIVE as its spiritual leaders according to the requirements of 
THE MANUAL section C.3.1.2 and the additional PMRCE membership requirements. A 
discernment of NOMINEES will happen through a body appointed by the PMRCE. 

4. All of the authority of the REGION between annual meetings is delegated to the EXECUTIVE 
apart from exceptions noted in THE MANUAL. 

a. Amendments to EXECUTIVE Policies may be made between annual meetings of the 
PACIFIC MOUNTAIN REGIONAL COUNCIL, and acted upon. 
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5. The REGION has the right to appeal any decision of the EXECUTIVE to the GENERAL COUNCIL. Such appeal 
must be made in writing 

Succinctly stated, in Policy Governance there are four specific types of policies.’ 

Ends Policies:  These state the purpose of the region and in what direction the region is 
called.  “This is where we’re going.”   

Executive Minister/Regional Executive Relationship Policies:  These define the relationship 
between the Executive Minister and Regional Executive and give direction to the Executive 
Minister as to their assignment.  “This is what we want you to do to get us there.” 

Executive Limitations Policies:  Written in the negative, (The Executive Minister shall not…) 
these set out the boundaries in which the Executive Minister is free to act to achieve the Ends.  
“These are the boundaries within which you will get us there.” 

Governance Policies:  These define how the Regional Executive will operate and the manner 
in which the members will make decisions.  “This is how we will relate to each other, and the 
ownership” 
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TERMS OF REFERENCE 

The Executive will consist of eleven (11) to thirteen (13) people including the President, President-
Elect and the Executive Minister, the exact number to be at the discretion of the Nominations 
Committee. No one will be a member by virtue of office in another council, committee, or organization. 

The slate presented to the region will include people who: 

 connect to and listen well to the people of the Region; 

 articulate the perspectives of the Region; 

 consider the well-being of the whole Region; 

 hold “the big picture” front and centre in decision making; 

 have good individual and group judgment and discernment skills; 

 bring skills in church and community governance. 

Further, the slate will reflect the many diversities of the Region as far as possible including: 

 Gender 

 Age 

 Indigenous Identity 

 Urban, Rural, Geography 

 Culture 

 Ordered and Lay  

At the discretion of the President corresponding members to particular meetings might be invited to 
ensure needed viewpoints or information needed are present during discernment and decision-
making. Corresponding members would be named on a meeting-by-meeting basis and there will be no 
permanent or term corresponding members. 

The Executive will meet a minimum of four times a year, at least twice of which will be face-to-face. 

The Executive will be a governance body, focusing on: 

 Ensuring it is well-informed and knowledgeable about the church and society, particularly in a context 
of constant change; 

 Listening well to the people and communities of faith of the Region; 

 Articulating together the vision and desires of the Region;  

 Naming the desired outcomes of the work of the Region; 

 Directing the Executive Minister through clear policies; 

 Using Policy Governance policies and practices as the operating model; 

 Monitoring and evaluating the work of the Executive Minister against the stated policies to ensure 
fiduciary responsibilities and expected Region outcomes are met; 

 Selecting and appointing an Executive Minister in partnership with other appropriate church councils. 
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Communities of Faith 

Communities of Faith are effective in fulfilling their call and mission. 

1. The Regional Council will support emerging initiatives towards the formation of Communities of 
Faith, and will ensure equitable access for all members of the Region to connect to a Community 
of Faith which provides the opportunity to deepen their relationship with God and become 
disciples of Christ.   

2. Recognized and covenanted Communities of Faith will have equitable access to trained, 
theologically grounded and accountable leadership. 

3. All Communities of Faith are part of a Regional strategy.  All real property and financial assets are: 
a) an asset for ministry and mission; 
b) protected to avoid unintended loss; 
c) stewarded to provide benefit for future generations; 
d) one means to respond to the “Calls to the Church” (2018).  

4. Recognized and covenanted Communities of Faith will have equitable access to financial and 
practical support to develop and connect to clusters. 

5. Recognized and covenanted Communities of Faith will be supported equitably in accessing existing 
and emerging networks.  

6. The Regional Council will provide oversight to ensure that recognized and covenanted Communities 
of Faith are supported in embodying the ethos and articulated faith of The United Church of 
Canada, and in governing themselves in alignment with United Church of Canada polity. 

7. The Regional Council will ensure that all the Responsibilities identified in the Manual section C.2 
are executed. 

8. Communities of Faith will be informed about matters that allow them to participate fully in the life of 
the church in the world, and the ministry of the Region and The United Church of Canada, 
including: 

a) referral to resources for worship and ministry; 
b) Interpretation and advice on the United Church of Canada Manual; 
c) advice on governance; 
d) access to professional archival materials; 
e) facilitation of connection to information from the wider denomination. 
 

Leadership 

To effectively meet the demands of a changing church and world, the Region has leaders, both 
ministry personnel and lay, who are supported, connected, and engaged.  

1, Ministry personnel are:  
a)Supported 

i) Persons are recruited for ministry. 
ii) Ministry Personnel are called, appointed and compensated. 
iii) Ministry Personnel have quick access to professional assistance and support in matters 

related to ministry;  
b) Connected 

i) Ministry Personnel are connected to colleagues and the wider church. 
ii) Ministry Personnel gather for colleagueship and cooperation with others in the Region. 

c) Engaged 
i) Ministry Personnel have ongoing training that provides knowledge and skills for ministry. 
ii) Ministry Personnel have opportunities for personal spiritual growth. 
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2. Lay leaders are: 

a) Supported 
i) Persons are identified and encouraged to provide leadership in areas of church life related 

to their spiritual gifts and skills. 
ii) Lay leaders have quick access to professional assistance and support in matters related 

to ministry. 
b) Connected 

i) Lay leaders are connected with others that share similar work, interests and gifts in church 
leadership. 

 
c) Engaged 

i) Lay leaders have the opportunity of ongoing training that provides the knowledge and 
skills that allow them to carry out their work effectively. 

ii) Lay leaders have the opportunity for personal spiritual growth. 
 
Other Recognized Ministries 

Ministries, other than Communities of Faith, that are recognized and in relationship with the Region are 
supervised and supported at levels appropriate to each. 

1.  Societies incorporated in the United Church: 

a. follow the policies and practices associated with the Manual C.2.13; 

b. are able to access the governing structures of the church in an efficient and timely man-
ner.  

2.  All non-incorporated and recognized ministries have access to the Region office for advice and 
guidance; 

3.  Ministries (other than Communities of Faith) covenanting with the Region receive a level of support 
determined by the Regional Council Executive. 

Covenantal Ministries 

The diverse covenanted ministries of the Region will receive oversight and support in ways that hold 
them accountable, while also encouraging partnership and full participation in the life of the church and 
Region. 

1. Covenantal Ministries will receive quick access to assistance and support via regional staff and 
communities of faith. 

2. Indigenous communities and ministries are treated as partners in ministry, recognizing their unique 
history, cultures, and present contexts. 

a) Relationships will be governed by an attitude of reconciliation, as described in the “Calls to 
the Church” (2018). 

b) Ministry personnel with appropriate training and abilities are recruited. 
3. Non-English speaking and intercultural ministries are treated as partners in ministry. 

a) Cultures, history, and present contexts are respected. 
b) Ministry personnel with appropriate training and abilities are recruited. 

4. Children, youth and young adults will be engaged in intentional faith development. 
a) Programs are high quality, Christ centered, and inclusive of a wide diversity of Christian the-

ologies. 
b) Investment in appropriate skill development. 
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5. Region Camps will be mission-oriented, of high quality, well maintained, and sustainable. 

a) Programs are high quality, Christ centered, and inclusive of a wide diversity of Christian the-
ologies. 

6. Justice-oriented ministries and networks will be supported and developed in accordance with the 
strategic priorities of the Region. 

7. There is an inclusive environment for safe participation. 
a) Particular attention will be given to needs related to race, culture, identity, orientation, 

health, ability, and age. 
b) An Affirming Ministry Action Plan will be developed and reviewed regularly in consultation 

with people who are part of the  LGBTQAI+ community. 
8. Cost of participation will be equitable. 

a) Barriers are eliminated. 
b) Rural and vulnerable communities will not bear disproportionate financial cost of full partici-

pation. 

Cost 

The cost of achieving these Ends is not to exceed to resources available to the Region. 

1. The cost to Communities of Faith for supporting the operation of the Region will be 10% of the Gen-
eral Council’s Community of Faith assessment; 

2. Costs of special programs and training will be borne by participants at a rate comparable to, or low-
er than, rates charged by similar organizations. 
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PACIFIC MOUNTAIN COMMISSION 

COMMISSIONERS  

 

 

 

 

President  Jay Olson   

President-Elect   Blair Odney   

Executive Minister   Doug Goodwin   

   Bob Fillier   

   Andy Gilman   

   Cherie Dobson   

   Stephen Hershey   

   Cheryl Swedburg   

   Laura Hermakin   

   Derry Bott   

   Michael Caveney   

   Carol Martin   

   Ruth Stebbing   

   Ken Fanning   

   Ray Jones   

   Everest Kao     
   Graham Brownmiller   

   Jean Macdonald   

   Sandra Nixon 

   Lawrence Sankey 
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PACIFIC MOUNTAIN REGIONAL 

STAFF 

Doug Goodwin Executive Minister dgoodwin@united-church.ca 301 

Treena Duncan Personnel Minister tduncan@united-church.ca 304 

Houston Mo Finance  hmo@united-church.ca 309 

Pamela Evans Youth & Young Adults pevans@united-church.ca 303 

Mauricio Araujo Support: Exec. Minister maraujo@united-church.ca 302 

Brenda Wolff Support: Personnel bwolff@united-church.ca 308 

Christopher Cliff Support: Finance ccliff@united-church.ca 311 

Samantha Jones Support: YAYA sjones@united-church.ca 306 

Jonathan Gardner Receptionist reception@bc.united-church.ca 300 

 

 
 
Blair Galston Regional Archivist                    bgalston@united-church.ca            (604) 431-0434 

Tressa  Brotsky Communications Manager tbrotsky@united-church.ca (604) 431-0434 

Gail Miller Comox/Nanaimo & Victoria    gmiller@united-church.ca                      (604) 431-0434  

Mary Nichol Coordinator of Education for mnichol@united-church.ca (604) 431-0434
  Children’s & Family Ministries 
 
Rob Crosby- Embracing the Spirit  rcrosbyshearer@united-church.ca  (604) 431-0131 
Shearer 

Kathy Davies Fraser, Westminster &  kdavies@united-church.ca         (604) 431-0434  
  Kootney 

Christina Kinch Justice Advisory Circle  justiceadvisorycircle@gmail.com (604) 431-0434 

Allison Rennie Kamloops – Okanagan  arennie@united-church.ca        (604) 431-0434  
  Leadershift 

Victoria Andrews Northern Ministries   vandrews@united-church.ca      (778) 349-4174  

Terry Harrison Property Resource Team         terry2@shaw.ca          (250) 514-1064  

Marc Coulombe Vancouver-Burrard & South   mcoulombe@united-church.ca  (604) 431-0434 

Sarah Prestwich Youth & Young Adults  sprestwich@united-church.ca (604) 431-0434 

Robin Murray Youth & Young Adutls  rmurray@united-church.ca (604) 431-0434 

George Meier Corporations  george@heartsrest.com 

 

 

REGIONAL MINISTERS - STAFF BASED OUTSIDE OF THE OFFICE 

 

4383 Rumble Street, Burnaby, BC     V5J 2A2 
 www.pacifficmountain.ca 

604-431-0434 or  1-800-934-0434 (BC)      
Fax: 604-431-0439 

REGIONAL OFFICE STAFF 
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BUSINESS COMMITTEE MOTIONS 

2019 

 

 

ELECTION OF A CHAIR 

M/S (D. Bowman/G. Brownmiller) that Jay Olson serve as Chair of this General Meeting of the Pacific 
Mountain Regional Council. 

 

BUSINESS COMMITTEE MOTION 

M/S (D. Bowman/D. Goodwin) that: 

 

1. The Roll of the 1st General Meeting of Pacific Mountain Regional Council shall consist of those 
members of Pacific Mountain Regional Council who register prior to 12:00 p.m. Friday, May 30, 
2019. Those arriving after that time shall not be included on the Roll or entitled to payment of 
travel expenses. 

2. The Bar of the Court shall be the floor of West Court, Centre Court and East Court of The Langley 
Event Centre, Langley, BC. 

3. The Business Committee for this General Meeting shall be Mauricio Araujo, Debra Bowman 
(Chair), Graham Brownmiller, Allan Buckingham, Pamela Evans, Doug Goodwin (Executive 
Secretary), Mary Nichol, Jay Olson (President), Michelle Slater 

4. In order to facilitate the formulation of motions and discussion of matters raised in business, the 
Chair may, at her discretion, suspend the ordinary rules of parliamentary debate and engage in a 
different process. All final decisions of the court shall follow the rules of debate and order as 
summarized in the Appendix of the Manual (2019). 

5. At the discretion of the Chair, speakers can be limited to two minutes each. 

6. Subject to such changes as the Business Committee might make and announce, the agenda as 
printed shall be the working basis for the order of business.  

7. Proposals directed to the General Meeting must be received by the Business Committee prior to 
9:00 p.m. Thursday, May 30, 2019. The Business Committee may recommend editing or 
clarification before the Proposal comes to the floor. Proposals dealing with matters not noted on 
the agenda shall be dealt with in an order as determined by the Business Committee. Like 
proposals may be grouped together at the discretion of the Business Committee. 

8. All unfinished business shall be referred to the Region Executive or Region Commission. 

9. Voting shall be carried out by members raising designated voting cards, save those instances 
where voting by ballot is required or moved and duly passed, in which case written ballots shall be 
used. 

10. All motions having significant budget implications for the Region ($2,000 or over) shall be 
considered “in principle only” and, if adopted, be referred to the Region Executive or Commission 
for consideration within adopted budgetary constraints. 

11. Corresponding Privileges be granted to Alan Hall, representative of the General Council office; 
Deborah Richards, representative of the General Council Executve; and Jane Harding, General 
Council office staff. 
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BUSINESS COMMITTEE MOTIONS 

2019  (CONT’D) 

 

 

 

 

  

12. Requests to withdraw from the meeting shall be submitted to, considered, and granted by the        
business Committee. Members leaving before noon on Saturday, June 1, 2019 without the con-
sent of the Business Committee shall not be entitled to have travel expenses paid. 

13.  Payment of member expenses shall be made as specified in the travel claim form. Late claims 
submitted after June 30, 2019 shall not be paid. 

14.  The minutes of the 86th General Meeting of BC Conference held May 31 – June 3, 2018 in Pentic-
ton, BC, be received for information. 

ENABLING MOTION 

M/S (D. Bowman/G. Brownmiller) that: 

1. The Executive Minister be authorized to edit reports and minutes for the Record of Proceedings 
of this meeting. 

2. The Executive or Commission be authorized to transact all business of the Region until the next 
General Meeting of the Region, except those matters prohibited by the Constitution and Bylaws 
of The United Church of Canada. 

3. All remaining ballots be destroyed. 

4. The meeting adjourn following the benediction at the Celebration of Ministry worship service. 
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GUIDELINES FOR BUSINESS PROCEDURES 

  

1.  Motion: 

 The mover states the motion. 

 A seconder is named. 

 The mover has the privilege of speaking at the beginning and end of discussion of his or her 

motion. 

2.  Discussion: 

 Start by identifying yourself (name, community of faith). 

 All discussion should be directed to the President. 

 The correct manner in which to address the President is: “President …” 

 Each person may address the President only once on a motion, except the mover, who may 

speak both first and last. 

 All discussion should be clear and concise and deal only with the motion. 

 The time allowed each speaker may be limited by the President or the court. 

3.  Amendments: 

 An amendment is a recommendation to change a motion by: 

- removing words and replacing them with others, or  

- adding or deleting words. 

 An amendment cannot simply negate the motion. 

4.  Amendment To The Amendment: 

 A motion to change the amendment. 

5.  Voting: 

 Amendments must be voted upon before the original motion. 

 Voting is carried out by delegates raising designated voting cards, save those instances where 

voting by ballot is requested or required, in which case written ballots shall be used. 

 All those with voting privileges are expected to indicate their vote in favour of or opposed to a 

motion. If unsure of how to vote, one should abstain. Abstentions are not request or recorded in 

the minutes unless requested for conflict of interest reasons. 

 Those who voted in opposition to a motion may request that their names be recorded in the 

minutes. 

 If there is a close vote, scrutineers will count. 

 If there is a tie, the President will cast the deciding vote. 

6.  Point Of Order: 

 A point of order can be made by anyone at any time if the rules of the court have been or appear 

to have been broken. 
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GUIDELINES FOR BUSINESS PROCEDURES 

(CONT’D) 

 

7.  Point Of Privilege: 

 A person may rise at any time during business proceedings to state a personal concern or a     

concern relating to the whole community but only if that concern jeopardizes the good functioning 

of the court. 

8.  Business Committee: 

 To sort and clarify issues when things get bogged down in procedure wrangles or wording      

problems. 

 To deal with changes to agenda during the General Meeting. 

9.  Proposals 

 See the explanation on Proposals on the next page. 

10.  Other: 

 Other Rules of Order are contained in the Appendix in the Manual. In general the conduct of   

business is at the discretion of the President. The President may seek the advice of the Executive 

Minister or Business Committee. 
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PROPOSALS  TO PACIFIC MOUNTAIN REGION 

PACIFIC MOUNTAIN  GENERAL MEETING 2019 

 

Proposals to Pacific Mountain Region 

We recognize that individuals and other councils of the church wish to have time on the floor of the 
General Meeting for a number of reasons. Sometimes it is to provide information about an issue of 
importance; sometimes it is to hear from others about what they are thinking or experiencing as the 
church; sometimes it is to ask the whole Region to take an action. 

In the past the only option for having a concern talked about was to call for a specific action, resulting 
in a debate. That often engaged the council in argument, sometimes about minor procedural matters. 
It meant taking sides and positions when, really, the major intention was simply to help inform or 
educate the council about something important, or to have an open, public conversation about 
important matters. 

We can imagine different kinds of conversations happening during the business of this Regional 
Gathering. We have three different kinds of proposals; each proposal will receive time for discussion 
on the floor. 

Educational: If the major intention is to inform the Region about something important, this kind of 
proposal will allow time to present the issue and the significant information needed to be 
heard. There will be time for questions and comments but we will not engage in debate or a 
vote since there is no necessity to make a decision. 

For Conversation: If the major intention is to hear what others have to say about an issue there will 
be time on the floor to pose a question or concern. The microphones will then be opened for 
conversation without the need for a motion to be made. 

For Decision: If the desire is for a decision to be made or action taken on behalf of the Region 
then this kind of proposal begins that process. A clear outcome is named as part of the 
Proposal. Open conversation and debate and, finally, a vote follow. 

As you consider your Proposal, please consider what kind of conversation or outcome you wish to 
have at the Meeting and frame your Proposal accordingly. Please use the template attached to this 
document to help. 

If you are making a Proposal that calls for an action, consider the financial and other costs of 
implementing that Proposal and include those in your proposal.  
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Pacific Mountain Region Executive Nominations 

The Pacific Mountain Region of The United Church of Canada is seeking nominations for its Executive 
which will take office at the rise of the General Meeting (May 30 - June 2, 2019). A Commission, 
appointed by the 43rd General Council, has been doing work in preparation for the future of the region. 
It recommends a new model for an Executive (see below). Previously the Conference Executive was 
composed of people elected from other courts and appointed to the Executive; in this new model, the 
region General Meeting itself will elect those who will carry on its work. After the new Executive takes 
office the work of the Commission will end. 

The Executive will consist of eleven (11) to thirteen (13) people including the President, President-Elect 
and the Executive Minister, the exact number to be at the discretion of the Nominations Committee. No 
one will be a member by virtue of office in another council, committee, or organization. 

The slate presented to the region will include people who: 
*connect to and listen well to the people of the Region; 
*articulate the perspectives of the Region; 
*consider the well-being of the whole Region; 
*hold “the big picture” front and centre in decision making; 
*have good individual and group judgment and discernment skills; 
*bring skills in church and community governance. 

Further, the slate will reflect the many diversities of the Region as far as possible including: 
*Gender 
*Age 
*Indigenous Identity 
*Urban, Rural, Geography 
*Culture 
*Ordered and Lay 

At the discretion of the President corresponding members to particular meetings might be invited to 
ensure needed viewpoints or information needed are present during discernment and decision-making. 
Corresponding members would be named on a meeting-by-meeting basis and there will be no 
permanent or term corresponding members. 

The Executive will meet a minimum of four times a year, at least twice of which will be face-to-face. 

The Executive will be a governance body, focusing on: 
*Ensuring it is well-informed and knowledgeable about the church and society, particularly in a context 
of constant change; 
*Listening well to the people and communities of faith of the Region; 
*Articulating together the vision and desires of the Region; 
*Naming the desired outcomes of the work of the Region; 
*Directing the Executive Minister through clear policies; 
*Using Policy Governance policies and practices as the operating model; 
*Monitoring and evaluating the work of the Executive Minister against the stated policies to ensure 
fiduciary responsibilities and expected Region outcomes are met; 
*Selecting and appointing an Executive Minister in partnership with other appropriate church councils. 

If you are interested in submitting your nomination or nominating someone else for the Executive of 
Pacific Mountain Region please fill in the following nomination form. 

Nominations will be received until Thursday, May 30th at 9:00 pm. 
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Pacific Mountain Region Executive nomination form 

Nominations to the region executive should be done online using the link below, the deadline for submission is May 30th 

at 9:15pm.  

You can access the form by clicking HERE 

https://docs.google.com/forms/d/e/1FAIpQLSd_d4cmQ4U1MJ94aUC79HzqU8cS3SWSOunlDxArnu3kVIzPiA/viewform
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Pacific Mountain Region Executive nomination form (cont’d) 
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Pacific Mountain Region Executive nomination form (cont’d) 
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Pacific Mountain Region Executive nomination form (cont’d) 
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MINISTRY PERSONNEL  

PENSION & BENEFITS 

Respectfully Submitted: Jane Harding, Chair 

 

The Pensions committee works to support retired clergy and staff. 
 
As we are all aware, transition is the buzz word for the year, and this committee has been looking at 
its mandate in order to keep up with demand and understand the changing needs of retirees. 
 
We have a small committee that is also in transition but have the staff support of Brenda Wolff and 
Treena Duncan.   
 
The budget for this committee is allocated to compassionate grants, travel and meeting expenses for 
the group, annual gathering for luncheons and Christmas gift cheques coming forward from the Alma 
Van Dusen fund and the Pieters-Horstman Foundation 
 
In 2018 we were able to give out cheques at Christmas time to people who collect UC pensions.  
These cheques were for $ 75.00 each. 
 
I am grateful for the time and energy of the ad hoc committee members and also for the care and 
support of Treena Duncan and Brenda Wolff 
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MINISTRY PERSONNEL  

SEXUAL ABUSE PREVENTION AND RESPONSE COMMITTEE 

Respectfully Submitted: Graham Brownmiller, Chair 

 
 
As of January 2019 the Sexual Misconduct Prevention and Response Policy became a responsibility 
of the Office of Vocation and the former Conference Coordinating Committee has been disbanded. 
 
There is now pool of consultants to call, rather than Region specific - four of the consultants serving at 
the National Level come from Pacific Mountain Region. You can find the consultants and their contact 
information by clicking HERE. 
 
In 2018 the (former) Committee presented a Boundaries 2.0 workshop which fulfills the required five 
year refresher for Ministry Personnel to be considered in good standing. This second instalment of the 
workshop had a focus on more common boundary challenges and was offered approximately eight 
times throughout the Conference between May and November of 2018. 
 
In addition, information was shared in this workshop about the new Workplace Violence and 
Harassment Policy. 
 
Some Statistics (from the Preface of the policy) 
As of July 1, 2018, throughout the whole United Church: 
 

 71 complaints were brought forward; 63 of those proceeded to investigation 

 8 complaints were not investigated because the complaint did not fit within the policy 

 38 of the complaints were brought against ministry personnel and 25 against lay leaders 

 of the 63 complaints that proceeded to investigation, 49 were against men and 14 against women 

 no complaints that were brought forward were determined to be deliberate false complaints 

  

http://www.united-church.ca/sites/default/files/resources/consultants_sexual-misconduct-policy.pdf
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MINISTRY PERSONNEL  

SEXUAL ABUSE PREVENTION AND RESPONSE COMMITTEE (CONT’D) 
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MINISTRY PERSONNEL  

PASTORAL RELATIONS WORKING GROUP 

Respectfully Submitted: Shannon Tennant, Chair 

 

In Previous Years, it has been necessary to report on the continuous efficiency of the Pastoral 

Relations Working Group in ways that make the efforts of the Working Group as dramatic as they are 

effective. However, this year, due to circumstances beyond our control, the entire structure of The 

United Church of Canada changed in ways that should have had a significant impact on the work of 

Pastoral Relations. 

 

In fact, we will continue bravely into this new world by working pretty much the same as we did before. 

This is due primarily to the foresightful action of Treena Duncan, the ground-breaking forms of Brenda 

Wolff and the prescient processes established by the Working Group, not forgetting the on-the-scene 

surveillance of the Locally Deployed Pastoral Relations Support People. We do get to do a few new 

things: approve learning site applications, receive applications for licenses to administer the 

sacraments and licenses to marry, and appoint Interim Ministers.  

 

It might seem like the end of the Transfer and Settlement Process should curb our enthusiasm but as 

long as Ministry Personnel do not stay in the same place we will be hard at work making sure that 

Ministry Profile and Search Reports and Living Faith Stories accurately describe the faith communities 

that they come from. We could use a couple more people if this sounds like your kind of fun. 

 

We continue to meet weekly in order to make it all flow smoothly. Our insightful volunteer members 

include Susan Sullivan, Stuart Appenheimer, Pat Ridler and Martha Ashbaugh. We are grateful to 

Brenda Wolff - our main Staff Support Person, the Regional and Pastoral Relations Support Ministers, 

and - of course - to Treena Duncan, whom we will miss when she goes on to Other Things. 

 

Pastoral Relations Council:  
 
Pastoral Relations work in 2018 focussed on the ongoing implementation of the Effective Leadership 
Pilot project.  The work that the Conference engaged in formed a strong foundation for the 
implementation of the new structure, and has allowed us to transition into the new way of doing 
pastoral relations work with ease.   
The Pastoral Relations Council was chaired by Rev Jeff Seaton until his resignation.  We are grateful 
for his leadership contributions.  Rev Shannon Tennant, Brenda Wolff and the Pastoral Relations 
Working Group team meet weekly and this means that we are able to do our work quickly and 
effectively, and their work is greatly appreciated.  On the ground our gifted Pastoral Relations staff 
team support Congregations and Ministry Personnel as they navigate their life together, and assist in 
managing transitions. The team, led by Treena Duncan, consists of Rev Victoria Andrews, Allison 
Rennie, Kathy Davies, Marc Coloumbe, and Rev Gail Miller 
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MISSION & MINISTRY 

CHILDREN & FAMILY MINISTRIES 

Respectfully submitted: Mary Nichol, Coordinator of Education for Children’s & 
Family Ministries  

 

 

In 2015, with the closure of Capilano United Church a $500,000 fund was 

established to support children’s ministry in BC Conference.  This was done in 

consultation with former congregation members, Vancouver-Burrard Presbytery 

and BC Conference.  

The vision for this work is that there will be a well-trained and supported network of people, both 

professional and volunteer, engaged in children’s and family ministries in BC Conference. 

In August 2017, Mary Nichol began work as the Coordinator of Education for Children’s and 

Family Ministries for BC Conference.  Mary has served in congregational ministry with a focus on 

children, youth and families for ten years.  She has also facilitated youth ministry for Westminster 

Presbytery. Mary completed a Master of Arts in Public and Pastoral Leadership and was ordained 

in June 2016.  Mary is passionate about nurturing the faith of people of all ages.  She is 

committed to working with all ages to discover their Christian identity in the United Church and 

their own sense of ministry in the world.  She passionate about faith formation and Christian 

education in the United Church and in our current context. 

The coordinator’s work will focus on: 

1. The planning, development, implementation, promotion and ongoing management of a quality 

certificate program for children’s, youth and family ministries (achieved in conjunction with the 

BC Conference youth ministry and in partnership with the Vancouver School of Theology). 

2. The planning, development, implementation, promotion and ongoing management of a range 

of educational and training programs and events that build commitment, knowledge, capacity 

and leadership skills among those engaged as volunteers in children’s and family ministries. 

3. The creation and/or enhancement of networks of those involved in children’s and family 

ministries in BC Conference for mutual support and education. 

4. The development and/or curation of on-line resources and materials that provide support for 

those involved in children’s and family ministries. 

To better understand the context of children and family ministry within BC congregations, a 

survey is underway.  It is the hope that the information collected will provide a picture of who is 

doing the work, how congregations engaging in children and family ministry and identify the kinds 

of workshops and training that would be most beneficial.   

The Coordinator worked with the youth leaders at Evolve, the 2017 gathering for youth and young 

adults, which was beneficial for community building, resource sharing, and gathering energy and 

enthusiasm for future work together. 
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MISSION & MINISTRY 

CHILDREN & FAMILY MINISTRIES (CONT’D) 

 

 

Face to face community building has been taking place with those in this ministry in greater 

Vancouver congregations and Victoria.  It is the plan of the coordinator to continue building the 

network on the island, Kootneys, Kamloops-Okanagan and Northern BC. A workshop on 

Behaviour as Communication has been offered now in Vancouver, Victoria and Coquitlam.  As 

connections are made and strengthened in children and family ministry we hope to identify more 

topics of workshops and educational training.  The Coordinator worked with the planning team for 

Inspire 2018.  A conference that is ecumenical and continues to connect and engage leaders 

focused on children, youth and family ministry and justice. The coordinator is now working with 

VST and the conference youth and young adult minister to create and implement a Certificate 

program in Children, Youth and Family Ministry. 

A website is being developed and a Facebook group has been created, C&F Ministry Leaders 
Network. 
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MISSION & MINISTRY 

REGION CAMPS 

Respectfully Submitted:  Ian Fraser 

 

The Region’s camping ministry is provided through Camp Fircom 

located on Gambier Island which began operation in 1923 as an 

outreach ministry of Vancouver’s First Presbyterian Church, and Camp 

Pringle located on Shawinigan Lake on Vancouver Island which began 

operation in 1949 in conjunction with Victoria Presbytery. 

Incorporated societies with members and boards of Directors are in 

place for both camps to govern their respective operations.  Both 

societies comply with the United Church’s incorporated ministries 

standards and both camps continue their full accreditation with The 

United Church of Canada and the British Columbia Camping 

Association. 

Combined, camps Fircom and Pringle employ about eight full-time-

equivalent staff on a year-round basis supplemented by summer staff, 

including chaplain / spiritual life coordinators. In 2018 Camp Pringle 

and the congregation of Sylvan United Church began a shared 

ministry partnership where ministry personnel serve both the congregation and the camp with a focus 

on faith formation and leadership development of youth and young adults whether in the congregation, 

at camp or in the community. 

The combined revenue of the camps is about $2.0 million which includes revenue from 
summer camp registrations, rentals and programming for schools, congregations, other 
groups and individuals, and grants and donations. There was growth in summer camping over 
2017 levels, the greatest growth occurred at Fircom as that camp recovered from the loss, 
and subsequent rebuilding, of its dining hall due to a fire in 2013. Over 1,100 campers 
experienced Fircom and Pringle during the summer of 2018 and a further 1,000 children from 
schools experienced the camps on day or overnight use. See also www.fircom.ca and 
www.camppringle.com. Both camp societies and the Region provide bursaries for children 
and families to participate in the camping experience.  

In its oversight and coordination role, the Region provides; 

 direct financial support to the two camps’ operating budgets through a sustainable, 
income-producing program fund of $8.7 million 

 expertise and guidance to the two camp boards in areas of governance, finance, 
insurance, human resources and strategic planning 

 expertise and guidance to the two Camp Directors on operational and management 
matters 

 funding and project management for the repair, replacement or upgrading of major items 
of buildings and infrastructure through a property fund of $2 million designed to be spent 
over the next ten or more years 

 representation on the boards of the two camp societies 
 

 

http://www.fircom.ca
http://www.camppringle.com
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MISSION & MINISTRY 

REGION CAMPS (CONT’D) 

 

The Region also offers advice and guidance on a variety of matters, when requested, to camps 

Grafton, Koolaree, Mackenzie and Rock Lake which were affiliated with the former presbyteries but 

opted out of the Camp Future Project and are not part of the Region Camps system. 

The six years since completion of the Camp Futures project have seen the two regional camps re-

establish their operations and, among things, find levels of operation that recognize delivering on 

ministry and revenue generation. This time has provided the Region with experience in how to 

appropriately support the camps and the financial resources necessary to do that. Consequently, in 

early 2018 the Conference (as it was at that time) established a 10-year plan for the camp funds that 

aims to provide sustainable operating support for the camps as well at to provide for needed capital 

repairs. This plan was developed collaboratively with the camp societies with the intention of jointly 

reviewing the plan at least annually. Implementation of the plan began in 2018. 

Strengthening the faith element in summer camping, expanding the reach of the camps through more 

diverse programs and services, ensuring cost effective accessibility to individuals and congregations, 

and working to enhance financial sustainability continue to be priorities for this ministry. 

Ongoing priorities for this ministry include: 

 Strengthening the faith element in summer camping; 

 expanding the reach of the camps through more diverse programs and services; 

 ensuring cost effective accessibility to individuals and congregations; and  

 working for financial sustainability. 
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MISSION & MINISTRY 

ARCHIVES & HISTORICAL COMMITTEE 

Respectfully Submitted:  Leenane Shiels Chair and Blair Galston, Conference Archivist 

 

Archives and History Committee Report 2018-2019 

The Archives and History Committee continues to support the valuable ministry of our Archives in 

keeping our church’s story alive, in all its beauty, tragedy, and wonder. 

The Bob Stewart Archives moved to its new location 

at 312 Main Street, Vancouver in July 2018. All 

records are now in one location, and in a climate-

controlled vault. The 312 Main facility is a co-working 

environment, with many social enterprises and 

community organizations, all of whom work toward 

social and economic transformation. For the Archives, 

the new location holds promise for increased 

collaboration, exposure, and accessibility. 

You are warmly welcomed to visit the Archives and 

have a tour of the facility. 

 

Research 

During 2018, the Archives was closed to in-person researchers for five months, to accommodate a two
-phase relocation. In total, there were 224 research requests, including 51 in-person visits. A few of 
these were extensive research requests in support of presbyteries honouring their history during their 
final meeting. 

Acquisitions 

Since our relocation to 312 Main, the backlog of records have been pouring in from congregations who 

have been holding off for several years until we got settled into a long-term arrangement. (Our sincere 

gratitude for your patience!) Special thanks this year to former officers of presbyteries—not only for 

their painstaking preparation of records for transfer to Archives, but also for scheduling records for 

destruction, and handing over active records to the Region now that presbyteries have closed.  

The Archives received a particularly large transfer from 

First Metropolitan United Church in Victoria, a 

congregation whose records are among the oldest in 

the Region, dating as far back as 1859. It is important to 

acknowledge the congregation’s pain in letting go of its 

rich collections of records. We also want to 

acknowledge the volunteer professional archivists 

(including Margery Hadley and Don Bourdon, pictured) 

and members of the First Met Archives and Heritage 

Committee for the exceptional care they have given the 

collections over the years, right through to the 

preparation and shipment of the boxes.  
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MISSION & MINISTRY 

ARCHIVES & HISTORICAL COMMITTEE (CONT’D) 

 

 

Projects 

At a worship celebration in December 2018, BC Conference 

and the General Council made a ceremonial payment to 

Vancouver Japanese United Church (VJUC) as compensation 

for the loss of its church building during the Second World 

War. The Regional Archives is now working with a group from 

VJUC on a project to publish the congregation’s story. The 

product will be a website that will include a narrative, 

hundreds of searchable photographs and documents in digital 

format, and a moderated forum for exchanging stories and 

information about the photographs. Part of the funding will be 

provided by VJUC from the redress payment; part will be 

provided by the Irving K. Barber Learning Centre at UBC; and 

part will come from the Region. The project is a demonstration of our collective commitment to 

reconciliation and living into right relations. (Pictured:  the archivist with Dr. George Takashima of 

Lethbridge, who can remember attending VJUC before WWII.) 

The Archives continues its partnership with the Residential School History and Dialogue Centre 

(RSHDC) at UBC. We will be entering into a second phase of providing digital copies of Residential 

School related records, all the while benefiting greatly from the technical expertise and scholarship of 

the RSHDC team. 
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Respectfully Submitted:  Christina Kinch 

 

 

 

 

Contemplative Justice Network 

The Contemplative Justice Network (CJN) is an initiative of BC Conference. The network seeks to 
create long-term and systemic transformation of ourselves and our world through education, 
community building and support. The CJN works with existing and emerging justice projects in BC 
Conference. Learn more here: (http://contemplativejustice.org/about-us/) 

 

Four Pillar Approach 

 

 

 

 

 

CJN Coordinator 

Christina Kinch, M.Ed, is the Justice Coordinator of the CJN. She is passionate 
about the intersections of inner transformation, community healing and social 
justice. Christina has worked in a variety of secular and religious contexts from child 
protection to congregational ministry. This year Christina completed an M.Ed in 
Contemplative Inquiry at Simon Fraser University and will be starting a PhD in 
September focusing on social justice and contemplation. She was pleased to study 
with Richard Rohr and Cynthia Borgeualt at the Living School in Albuquerque, New 
Mexico in 2014-2016. 

 

 

 

Leadership for spiritual and systemic transformation 

Program Description 

Undivided is a program that responds to the longing for an integrated life. A life where our inner, 
spiritual journey and our desire to participate in effective social change can be understood as not only 
supportive, but essential to each other. This program is a small group (12-25 people) cohort that 
gathers four times a year to explore contemplative social justice.  

 

http://contemplativejustice.org/
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Program Leadership 

Core Facilitation Team: Christina Kinch (see above) and Camille Dumond (see below). 

 

 

Camille Dumond, MA, M.Ed is a somatic trauma therapist, educator, conflict 
mediator and facilitator. For the past 18 years, Camille has served at the crossroads of 
community healing and justice. Opening access, opportunity and platforms to amplify 
the voices of those most impacted by social inequities to shape the systems that shape 
their lives is at the heart of her work. Learn more about Camille and the amazing work 
she has done here. (http://contemplativejustice.org/mediacast/undivided/) 

 

 

Guest Facilitators:  

Heesoon Bai, Ph.D. is a Professor of Philosophy of Education at Simon 
Fraser University. She understands philosophy’s task for today’s troubled 
world to be “to know, to love, and to heal” and is interested in exploring the 
power subtle activism has to change the world. She is a co-developer of a 
Master’s in Education program in Contemplative Inquiry and Approaches to 
Education at SFU. She is also a registered clinical counsellor in private 
practice. 

 

Christine Boyle, M.Div. is a community organizer and storyteller. She has an BSc in Urban 
Agriculture and First Nations Studies from UBC, and an MA in ‘Religious 
Leadership for Social Change’ from the Graduate Theological Union in Berkeley, 
California. Christine launched Spirited Social Change, an initiative aimed at 
engaging people across generations to explore the intersections between faith, 
spirituality, and our work for a better world. This fall Christine is running for 
Vancouver city council.  

 

About this year’s cohort 

We are blessed this year with a group of 16 people that is diverse in age, gender, 
sexual orientation, race, religion, class and immigration status. This diversity 
enriches the learning space and helps us explore in real-time how to create just communities. 

 

 

 

http://contemplativejustice.org/mediacast/undivided/


 

2019 Reports & Agenda   - Page 60 

 

MISSION & MINISTRY 

CONTEMPLATIVE JUSTICE NETWORK (CONT’D) 

 

Weekend One Undivided Leadership Program at Camp Fircom 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

What the 2018 participants are saying: 

 

The Undivided Leadership Program is a unique opportunity to cultivate 
contemplative practices for personal growth- expanding your horizons, introducing 
ideas and thoughts that present edges and supporting you to navigate past them, 
finding ways for you to embody social justice as an extension of who you are. You 
will emerge with greater clarity about yourself and how you can serve the greater 
community towards justice for all. Lots of hard work and highly recommended. 

Artemis 

 

It’s a big project to know and educate yourself about how to make change in your 
own community and in the world, which starts from knowing yourself. Change is 
important and we can make it possible when we are together. 

Afnan 
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Thank you. What a container you have fostered for us! This is a safe and supportive 
community which promotes and fosters deeper understandings of self which lead to 
greater intentionality and awareness in the way we live our lives. I feel incredibly 
grateful for this opportunity and community. 

Sandeep 

 

You’ll meet the most amazing people you need to learn from. Be prepared to be 
challenged in your ideas of social justice and contemplative practices (in good 
ways). 

Chris-Ann 

 

 

 

Undivided might be for you (or someone you know)!  

Do you want to:  

 grapple with your role in addressing social and environmental inequities 

 learn in a diverse community 

 connect your inner and outer work 

 be challenged to grow within a community of practice 

 

In this program you will: 

 deepen knowledge of social change frameworks, including theories of change, allyship and anti-
oppression, and systemic power analysis. 

 explore your own social identities and power in relation to social change. 

 develop leadership skills such as community organizing, conflict resolution, public speaking, 
campaign building. 

 explore ancient and contemporary practices that sustain compassion and provide clarity of 
purpose. 

 network with diverse leaders in social and environmental change efforts. 

 receive year-long mentorship and support to apply for grant funding. 

Interested in applying for Undivided? 

Everyone over 16 years is welcome! 

 

http://contemplativejustice.org/mediacast/undivided/
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Online Presence 

 

Check out the CJN’s website (http://contemplativejustice.org/) and facebook page or sign up for our 
newsletter  

to help you stay connected and share your events. 

 
 
Grants 

 
This year CJN grants supported the following projects: 

 
YAYA Youth Justice Series: A series of 5 workshops for Vancouver Youth Groups that focus 
on systemic change and draw in facilitators from local community groups. Topics included: Gender 
101 facilitated by Anna White from CampOUT! and the Blanket Exercise led by a facilitator from 
KAIROS.  

 
Theology as Intercultural Dialogue: In a four week series lead by Dr. Carmen Lansdowne, a 
group explored decolonization, Indigenizing theology and the question, “If indigenous hearts are 
broken by Christianity, what is it in Christian theology that is life giving at all?" This project was run in 
partnership with Progressive Christianity on the Peninsula. 

 
UNJPPI- Palestinian Doll Project 

This initiative used hand carved wooden dolls and stories of real Palestinian women to allow viewers 
in BC to increase their understanding of the gravity of the situation for Palestinians living in the illegally 
occupied areas. 

 
2017 Annual Gathering of the UNJPPI (United Network for Justice and Peace in Palestine and 
Israel 

Seventy-five leaders from across Canada gathered in Winnipeg to explore the theme: From 
Occupation to Justice in Palestine-Israel: Mobilizing our Churches and Communities for Action.  

 
If you have an idea for a justice project in your community, look at granting criteria and fill out an 
application here. 

 

http://contemplativejustice.org/
http://contemplativejustice.org/
https://www.facebook.com/ContemplativeJustice/?ref=aymt_homepage_panel
http://contemplativejustice.us14.list-manage.com/subscribe?u=2e89dc34362fa358e10abac42&id=dbf623148d
http://contemplativejustice.org/grants/
http://contemplativejustice.org/grants/
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Inspire Conference 

Exploring the power of contemplative justice 

 

This year the CJN worked with the Inspire Conference to support children and youth leaders to learn 
more about how to bring justice concepts and frameworks into their work with young people. 
Workshop topics included: 

Making Social Change 101: Christine Boyle 

Talking to your Youth Group about Sex: Caleb Crainer 
Gender Justice: Anna White 

Reconciliation as a Spiritual Practice: Melanie Delva 
Social Identity, Power and Difference: A Primer: Camille Dumond 
Colonization and Hara (the gut): Tada Hozumi 

Christian Identity Politics: Carolina Glauster  

 

 

Inspire Conference 2018 

 

 

How can you get involved? 

Sign up here for our monthly newsletter 

Like our Facebook page 

Apply for a grant 

Apply for Undivided 2018 

Want to talk to a human? Contact Christina Kinch 
(justiceadvisorycircle@gmail.com) 

 

http://www.inspireconference.ca/workshops.html
http://eepurl.com/cf_nj1
https://www.facebook.com/ContemplativeJustice/?ref=aymt_homepage_panel
http://contemplativejustice.org/grants/
http://contemplativejustice.org/mediacast/undivided/
mailto:christina@contemplativejustice.org?subject=
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Respectfully Submitted:  Rob Crosby-Shearer 

 

 

The Leadershift Church Planting Project (formerly Embracing the Spirit BC) is  part of the 
Leadershift Program – and is an initiative of Pacific Mountain Region of the United Church.  Our 
mandate is to empower planters to plant (or start) diverse Church Plants.   

Church Planting is a broad term that refers to starting new communities of faith for the benefit of those 
who are not yet part of the Church.  These may start in various forms, and usually have the capacity to 
develop into ‘mature’ expressions of ‘word, sacrament and pastoral care’ – though that might look very 
different then many existing congregations or pastoral charges.  We deliberately engage this metaphor 
of gardening and tilling as a way to express the organic and ecological nature of starting new 
communities of faith. 

Some of these new communities are housed through existing congregations, who act as incubators for 
the distinct new communities.  Others are housed directly under the umbrella of the region.  Most of 
our funding is for 3-5 year periods.  We are currently working to figure out how these communities 
function within the emerging structures of the United Church.  

In addition to funding plants / starts, we seek to resource United Church planters / starters and 
planter / starter teams with mentors, training, conference, cohorts and other resources for their unique 
ministries.   

The LCPP evolved from Embracing the Spirit BC in 2019 and is the continuation of this work.  The 
initial funds for the project came from the sale of Trinity United in Vancouver and via the brave and 
forward-thinking decision of Vancouver Burrard Presbytery.   The funds are disbursed through the 
LCPP (formerly Embracing the Spirit) Granting Committee and Rob Crosby-Shearer is the Regional 
Minister for Church Planting and facilitates the LCPP initiative - and is also available for conversation, 
consultation, speaking or preaching. 

With the 9 plants we have funded thus far, we are coming to the end of the initial batch of funds – and 
are looking to replenish the fund so that we can continue the work - as well as to begin to tell the story 
of the work that the Holy Spirit has started in plants under the broad tent of the United Church here in 
the Pacific Mountain Region.  

In addition to the support or establishment of new plants in 2018-2018, the LCPP co-planned and 
participated in Resurrect 2019; an ecumenical gathering of those seeking to re-imagine Church in 
cooperation with the Anglican Diocese of BC. Resurrect 2019 gathered 100 participants in Victoria BC  
- over ½ of whom were UCC – and featured talks from some of our planters including LeAnn Blackert, 
Ingrid Brown and Minnie Hornidge as well as speakers and musicians from across Canada and from 
across Cascadia.  

We supported a cohort of 8 self-identified planters to the Inhabit Conference in Seattle, and have 
participated in a new and emerging gathering of ecumenical mainline planters out of St. Andrew’s Hall 
in Vancouver. 

We are working closely with the NewLeaf Church Planting Network to develop opportunities for 
discernment and coaching for potential planters in the UCC as well as the wider Leadershift Network 
and the national Embracing the Spirit / New Ministries Initiatives, who run monthly virtual cohorts for 
planters. 
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In addition to the above, Rob has been part of the national Faith Formation Advisory Group whose 
work dovetails nicely with this work. 

As our plants ‘take root’, expect to hear the stories of these new Communities of Faith.   

In the meantime, this is a list of some of the plants that are emerging in the Pacific Mountain Region 
(note that - not all of these are funded through the LCPP – many are and others receive seed funds 
through ProVision and/or the National Church):   

The WayPoint Centre for Spiritual Growth, located in Coquitlam, came into being as of May 1, 
2019. We envision a responsive and vibrant spiritual centre that will help people focus on their spiritual 
development and provide a safe place where they can learn, heal and experience diverse 
programming which we hope will inspire them to live transformed lives.  We hope to engage the 
"Spiritual but not Religious", "the Nones"  and "the Dones" (Church refugees or people who hold onto 
a belief in the Holy but who are no longer part of any institutional church).  We will be offering diverse 
programming, multiple alternative services, workshops, retreats, seminars, and book studies.  The 
Director of the Centre is Rev. Sue Rodgers.  Web presence to come!   

Weird Church is learning how to be the (radically welcoming, incarnational, queer -inclusive, 
question asking, Jesus lovin’, indoor, outdoor, everywhere) church in the fastest growing, least 
religious, strangely spiritual neighbourhood called Cumberland, BC.  Through ancient practices, new 
expressions, and lots of experimentation, us weirdos are learning how to listen together, growing in 
relationship with one another and the God of all Creation.   The Holy Spirit is up to something at Weird 
Church, and we are on-board for the adventure.  Planter Rev. Ingrid Brown.  Stay up to date at https://
www.weirdchurchcumberland.com/  

and https://www.facebook.com/weirdchurchcumberland/ 

Wild Church is a new expression of church where Mystery is experienced, not explained. We 
believe church is not a building or a set of beliefs, but a community of people seeking to connect with 
the Divine in ways that bring personal wholeness and societal transformation. We believe creation 
holds all the wisdom of Creator. We are a land-based ministry that meets outdoors year round, 
seeking to understand and live into our ministry partnership with creation through ritual, times of silent 
reflection in the wild, and sharing our stories and experiences. We seek to follow Jesus in his land-
based ministry pattern, growing in our knowledge of what it means to live in right relationship with 
God, creation and one another. 

Our web presence includes: 

Website:   www.wildchurchbc.org 

Instagram:  www.instagram.com/wildchurchbc     

Facebook:  www.facebook.com/wildchurchbc 

Email:  wildchurchbc@gmail.com 

Phone:  250-851-1984   

Team Leader - Planter: Rev. LeAnn Blackert 

 

https://www.weirdchurchcumberland.com/
https://www.facebook.com/weirdchurchcumberland/
http://www.wildchurchbc.org/
http://www.instagram.com/wildchurchbc
http://www.facebook.com/wildchurchbc
mailto:wildchurchbc@gmail.com
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The Commons: A Food Church Collective is a Christian congregation where faith and worship 
around the shared table forms the core organizing value and identity. What would congregation(s) look 
like, sound like, behave like, if they rooted their activities in a core sense of identity, and that identity 
was rooted in bread and wine, the very image of Christ? Imagine a Monday morning 7am business 
crowd congregation stopping to eat, pray, and learn on their way to work? Imagine a mom's lunch 
congregation on a Wednesday afternoon rooted in shared meals and activities with their emerging 
families? Imagine a Friday evening young adult dinner party with worship, food, drink, and inspiration? 
Finally, imagine an intergenerational Sunday evening worship service of broken bread, shared wine, 
music, stories, and a deep sense of belonging? Different, but rooted: in their exploration of the divine 
around a shared table.   Planter: Rev. Stevan Mirkovich 

Creative Connections Church - a Centre of Faith, Dialogue, Connection and Learning, hosting 
the missional direction to be reconciling.  

We are creating a worshiping community that: 

 affirms Creator, Christ and Spirit are experienced in the sacred text of creation  and 
creativity 

 engages in art making to build connections for people varying in age, ability, race, culture, 
gender 

 invests in the power or art, imagination, self expression and creative connection to inspire 
dialogue, understanding, reconciliation and change, 

 hosts “Chummus and Chat” conversations that matter on the topic of  how to create 
places and spaces for community connection and reconciliation  

 will host an artist in residence ministry 

 and “makes things right” as we host Road to Reconciliation gatherings. 

 

Creative Connections Church is asking what is reconciling worship and how might we indigenize 
(decolonize) both worship and governance.    

The following pictures are from Creative Connections Earth Day Worship where  yoga, Christian 
blessings, forest walk  and earth day paint pour plate repurposing were hosted and a  Road to 
Reconciliation gatherings.   

Planter: Rev. Minnie Hornidge 

The AbbeyChurch is a Christ-centred community seeking to receive everyone we meet with radical 
hospitality, humbly acknowledging that it is easier said than done. We are a shared ministry of the 
United Church of Canada and the Anglican Church of Canada and a ministry of the Emmaus 
Community. We are rooted in ancient Christian teachings and practices, intentionally creative, 
liturgical and intergenerational and our gatherings, including the weekly Eucharist/communion, are 
open to all. We often say that we like to 'keep Church weird.' We desire to be an authentic community 
of steadfast love and abundant grace, and are growing into our understanding of what that looks like in 
our everyday. We acknowledge that we will sometimes get it wrong. We are striving to be a 
community that unites in Christ and celebrates diversity in all forms. We invite the sinner and saint in 
all of us to show up and be fed.  We occasionally host Taize Prayer, Bluegrass Mass and are starting 
a Church of the Wild initiative as an expression of our common worship.   www.abbeychurch.ca / 
info@abbeychurch.ca / 778 977 7562 

 

 

http://www.abbeychurch.ca
mailto:info@abbeychurch.ca
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The Emmaus Community is a New Monastic community whose recognition of Christ in our 
midst leads us to walk the Way of love through prayer, simplicity and presence with each other and in 
our neighbourhood.  By 'new monastic' or 'neo-monastic' we mean that we draw on the ancient 
wisdom of the Christian monastic traditions - even as we live radically ordinary lives.We live by a Rule 
of Life which guides our common life together. Our Rule includes daily prayer, redemptive presence 
and partnership in our neighbourhoods, practicing sabbath, and seeking to live lives that are more 
connected with others and with God's creation - while living simpler and less cluttered lives as we seek 
to follow Jesus. We pray most weekdays, share meals regularly, deepen our spiritual practices 
through discernement and formation.  We brew beer and run a church plant called the AbbeyChurch 
(see AbbeyChurch).  Both AbbeyChurch and Emmaus Community are shared ministries of the United 
Church and Anglican Church. We are currently exploring the development of monastic co-op housing 
to deeper our monastic witness.  www.emmauscommunity.ca /  info@emmauscommunity.ca / 778 977 
7562  

Emmaus and AbbeyChurch lead planter: Rev. Rob Crosby-Shearer 

O’man’s Nam’a (We Are One) is a Healing and Community Engagement Collaborative 
to continue and further promote, healing and relationship building between the church and 
First Nations individuals and communities (particularly among the Gwa’sala-Nakwaxda’xw, 
Quatsino, and Kwagu'ł  communities) in the Port Hardy area. O’man’s Nam’a is a profound 
Kwak’wala phrase which means “we are one.”  The Healing and Reconciliation Community 
Collaborative which would be based out of St. Columba’s United Anglican Church, and 
provide weekly community building events focused on reconciliation and healing which are 
could be held at St. Columba’s, JC Memorial Church, the Sacred Wolf Friendship Centre, in 
people’s homes on and off reserve. Community building events run approximately 2 hrs in 
length creating a space to offer an honest, open, and safe exchange of ideas, perspectives 
and experiences around questions of culture, faith, identity. Another major part of these 
events would be having the opportunity to engage experientially in various forms of prayer, 
meditation and ceremony. Singing together and breaking bread together would also be a 
part of the events.  We would also seek to create opportunities for weekly joint community 
improvement initiatives (i.e. graffiti removal, beach and green space clean up. In addition, 
we participate in regular outings to explore the beauty of surrounding nature and to 
appreciate the wisdom and culture of First Peoples who have been stewards of this land 
from time immemorial (i.e. mushroom picking, participating in ceremony together, harvesting 
of traditional plants and medicines, smoking salmon, and a yearly camping trip).  Finally, we 
seek to to offer healing and reconciliation workshops, training and events for the benefit of 
the whole community.  Contact Rev. Alastair Hunting at columbac@telus.net 

Westshore Plant (yet unnamed) At this time in the life of our society, the ability to stand for 
something rooted in the Christian Gospel while still honouring different points of view and to advocate 
for the importance of public dialogue versus pronouncement seems particularly important. As the 
Church continues to discern new forms of being, a church plant on the Westshore will provide another 
crucible for learning about the next chapter in the mission of the church. Finally, the Westshore 
initiative will provide a possible home for those young and old members of the United Church diaspora 
who continue to hold their faith dear but have not yet found a suitable church home. We will create a 
multi-generational Christian faith community that provides welcome and hospitality to those new to the 
faith, particularly those  

 

 

http://www.emmauscommunity.ca
mailto:info@emmauscommunity.ca
https://en.wikipedia.org/wiki/Kwagu%27%C5%82
mailto:columbac@telus.net
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of the millennial demographic. Is it imagined that the community will be rooted in orthodox and Christ-
centred spiritual practice but be socially liberal with a strong commitment to social and ecological 
justice. The proposed church plant would be located in Langford/Colwood and from there serve the 
Westshore and the Community District of Sooke.  The values that will inform the creation of this new 
Christian community include integrity, authenticity, inclusiveness, compassion, curiosity, an openness 
to risk and a passion for justice.  We are currently hiring a team leader for this plant.  Rev. Gail Miller 
and Rev. Rob Crosby-Shearer are overseeing the development of this plant. 
 
Foxes and Fowl  is a proposed new ministry on the UBC campus that we seek to serve, and in 
which we seek to bear witness to the Gospel.  The purpose of this new ministry will be to engage the 
university community in a new way, and a new space; to create a an opportunity for people to 
experience the Gospel in organic and integrated ways, learning together what it means to be a disciple 
of Jesus for the sake of the world; and to invigorate United Church ministry, through engagement with 
existing ministries and VST.  The primary gathering would take place in Koerner’s Pub, on Sunday 
afternoons.  Koerner’s is the former grad pub, and a popular gathering place for a diverse cross-
section of the campus community.  It is regularly packed with students, staff, and faculty.  The pub is 
closed on Sundays, but can be rented — this ministry would be the only thing happening there, at that 
time.   The hope for this gathering would be to provide opportunities for people to encounter God’s 
refreshing “water” outside of typical church contexts, and to build a community of support in a context 
that can be quite isolating.    

 
From Curiosity to Commitment: Building Faith in Online Community  This is a project, initially 
based out of Highlands United that will resource an online expression of United Church related 
community through excellence in streaming and interactive media.  The second phase of the plan is 
also to resource the entire region with training personnel and equipment hubs to assist emerging and 
existing forms of church have a viable streaming presence. More information coming soon.  Hiring in 
process. Contact Sandi Parker and/or Rev. Will Sparks.  
 
Pemberton Church Plant.  We have approximately $300,000 set aside for a plant in the 
Pemberton / Whistler area; given from the closure of the United Church in Pemberton. This fund can 
possibly bolstered through ProVision or other funds. If potential planters are interested in planting or 
leading a team, be in touch with Rob Crosby-Shearer rcrosbyshearer@united-church.ca. 
 

If you are feeling the call to be a planter / starter (including assessment or discernment tools), are 
interested in learning more about any of the plants / starts above, or are planting in PM Region and 
would like to be connected with our cohorts, please contact Rob Crosby-Shearer at 778 977 7562 or 
rcrosbyshearer@united-church.ca – or contact the planters directly. 

 

mailto:rcrosbyshearer@united-church.ca
mailto:rcrosbyshearer@united-church.ca
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Mandate: The Finance Council advises and is accountable to the Executive Minister. We 
normally meet four times a year to advise on finance policies and to monitor financial results and 
investments. Since the last Conference General Meeting, the Council has met three times. 

Membership: Katie Bowyer; Ken Fanning, Chair; Doug Goodwin, Executive Minister; Jane 
Harding; Mike McAuley; Larry Scott; Houston Mo, Director of Finance and Property; Ken Tunnicliffe. In 
June 2018, Finance Minister Nellie Tang retired after many years of dedicated service. We are very 
grateful to her for all she contributed to the Conference and wish her many years of a happy and 
healthy retirement. After several years as Accountant to the Conference, David Nanton retired. We 
thank him for his very significant contribution and wish him well in his future endeavours. We were 
very pleased when Houston Mo, who brings considerable expertise in this area, agreed to join the 
staff. 

Budget 2019 Highlights 

Revenues: The 2019 budgeted revenues of the work of Conference include: 

General Council Assessments: $325,000 

General Council Mission and Service: $289,000 

Region Assessments: $184,000 

Foundation Income: $915,000 

Investment Income - Operating: $250,000 

Expenditures: 2019 budgeted expenditures (staff cost and program combined) in the operating 
budget of $2.9 million are approximately: 

 
Deficit Budget: The Conference Executive made the decision to allow significant deficit 
budgeting but asked that this be monitored closely. Costs are covered by accumulated surplus. 

 

 

Youth and Young Adults 16% 

Pastoral Relations (M&P) 15% 

Congregational Support 13% 

LeaderShift 13% 

Embracing the Spirit 11% 

Finance 8% 

Children 7% 

Archives 6% 

Native Ministries 6% 

Contemplative Justice 4% 
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Investments: In 2018 investment returns averaged - 2.1% on total investments which were held on 
behalf of Core Operations, Camping, ProVision, Property, as well as Internal and External Funds 
restricted for specific purposes. From 2014 to 2018 the Conference had an average investment return 
rate of 5.6%. For budgeting purposes, and recognizing the wide variations in annual investment 
returns, the Region calculates a 4.5% “spend rate” from investment returns.  

Property Development: The Finance Council is kept abreast of property development. The 
management of the many and varied projects rests with the Property Resource Team (see complete 
report on page 70 of the Agenda Book). 

Mission Support: In 2019 Mission Support grants to indigenous communities were made by the 
National Indigenous Council. The Region distributed Mission Grants to First United Church Mission 
(Vancouver) and Our Place (Victoria), as well as to several shared ministries. 

Naramata Centre: The Finance Council is fully apprised of the mission and objectives of the 
Centre and acts in an advisory capacity on assessing the Centre’s business planning. The Conference 
Executive had agreed to forgo the payment of interest of $124,000 on the outstanding loan of $2.75 
million from 2013- 2018. The Board and Region have agreed that interest on the loan will be paid in 
2019 and principle payments will be negotiated to commence in 2020. 

ProVision Funds: Significant grants continue to flow to congregations and other groups 
undertaking creative new ministries and programs with the support of ProVision funding. There are 6 
funds, five related to former presbyteries (Comox-Nanaimo, Fraser, Vancouver-Burrard, Victoria, and 
Westminster) and the sixth for the rest of the Region. Established in 2011/12 using funds from the sale 
of church properties, each fund established its own criteria. Annually each fund receives income from 
a 5% transfer of the original capital and all the earned investment income. For more reporting on the 
ProVision fund, see the report on page 64 of the Agenda Book). 

We welcome comments and questions. Please call or email the Council Chair, Ken Fanning. 

E-mail: kfanning@shaw.ca 
Phone: 250.248.2490 
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British Columbia Conference 

ProVision Funds 

Final Report – December 2018 

 
 B.C. Conference joined with each of five of its Presbyteries to establish a family of ProVision 

Funds beginning in 2011. These ProVision Funds each served the United Church’s mission in their 

Presbytery. In late 2016, a sixth Fund, the B.C. Conference ProVision Fund was reconstituted to 

provide ProVision grants to those in B.C. Conference not within any of the five Presbyteries which had 

a ProVision Fund.  

 
ProVision Funds   2011 - 2018 

In general terms, each of the Presbytery Funds was established from some of the proceeds of 

various church property sales in the period of about 2009 to 2014.  The intention was to use these 

funds to make grants to Presbyteries and their Congregations and Ministries for new programs, 

projects and ministries. Generally, it was not a source of funding for ongoing congregational 

operations nor capital projects (except for Fraser Presbytery).  The criteria for grants from each of 

these Presbytery-based Funds was set by the Presbytery. The management of the invested funds and 

the administration of the grants were responsibilities of the Conference. In each case, a small 

committee, jointly appointed by the Conference and the Presbytery, awarded the grants after receiving 

applications three times each year. The committees assessed each application’s fit with the particular 

criteria involved.  

 
The terms of the Presbytery ProVision Funds were set so that each Fund would operate for 

ten years. Annually 5% of the capital of the endowed Presbytery Fund plus all of that Fund’s 

investment income would be available for grants (except for Vancouver-Burrard which had a different 

income formula). The Conference received all the applications, referred them to the appropriate 

committee, disbursed the grants on the instruction of each Fund’s committee, and managed the 

investment of the Funds and their audit.  At the end of the 10 years, the balance remaining in the Fund 

would be transferred to a Conference ProVision Fund from which grants would be made throughout 

the Conference. With the beginning of the Pacific Mountain Region in 2019, the same schedule and 

convergence plan will continue until eventually, the Region’s ProVision Fund will have absorbed all of 

the other funds and be the only one available throughout the whole Region. 

 
 The Fund committees have all been completely volunteer. The only staff costs related to the 

operation of the ProVision Fund Committees has been related to the Conference’s finance 

department’s (investment and administration of the funds). The committees have included two 

Conference appointees and two Presbytery appointees. Care is given to ensure there is no conflict of 

interest in grant decisions by involving alternate committee members when needed.  Out of pocket 

committee expenses are reimbursed to the committee members when requested. 
 The following six reports summarize the management of these funds and the grants provided from 

them since the start of each. Some grant statistics follow. 
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Comox-Nanaimo Presbytery ProVision Fund  

This Fund began in 2012. At the end of 2018, the Fund had made 68 grants totalling 

$622,023, received investment income totalling $494,411, and held $700,000 in its capital account. Its 

committee met 18 times, costing $4,200. The Fund will conclude its operation at the end of 2021. 

It made 27 grants for programs of outreach to serve the community, 14 grants for new 

congregational programs, 8 grants for congregational planning, 8 grants for reconciliation ministries, 6 

grants for children’s ministries, 3 grants for youth programs and 2 grants for Presbytery planning and 

programming. 

 
 
Fraser Presbytery ProVision Fund 

 This Fund began in 2012. At the end of 2018, the Fund had made 22 grants totalling 

$697,266, received investment income totalling $414,047, and held $630,000 in its capital account. Its 

committee met 17 times costing $690.  The Fund will conclude operation at the end of 2021. 

It made 11 grants for new congregational programs, 4 grants for intercultural ministries, 3 

grants for capital projects related to congregational transformation, 2 grants for community pastoral 

ministry, 1 grant for children’s ministry, and 1 grant for a program of outreach to serve the community. 

 
 
Vancouver-Burrard Presbytery ProVision Fund 

This Fund began in 2011. At the end of 2018, the Fund had made 122 grants totalling 

$1,571,245, received investment income totalling $668.130, and held $1,200,000 in its capital 

account. Its committee met 26 times costing $2,800. The Fund will conclude operation at the end of 

2020. 

It made 25 grants for new congregational programs, 23 grants for children’s ministry, 18 

grants for youth and young adult programs, 17 grants for programs of outreach to serve the 

community, 14 grants for special ministries for the community, 11 grants for congregational planning, 7 

grants for Presbytery planning or programs, 4 grants for intercultural ministries and 3 grants for 

reconciliation ministry. 

 
 
Victoria Presbytery ProVision Fund  

This Fund began in 2014. At the end of 2018, the Fund had made 53 grants totalling 

$749,526, received investment income totalling $452,758, and retained $951,596 in its capital 

account. Its committee met 16 times costing $3,200. The Fund will conclude operation at the end of 

2023. 

It made 20 grants for new congregational programs, 11 grants for outreach programs to serve 
the community, 9 grants for reconciliation programs, 9 grants for youth and young adult ministries, 3 
grants for intercultural programs, and one grant for children’s ministry. 
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Westminster Presbytery ProVision Fund 

 This Fund began in 2012. At the end of 2018, the Fund had made 52 grants totalling 

$546,349, received investment income totalling $407,988, and retained $540,000 in its capital 

account. Its committee met 21 times costing $610. The Fund will conclude operation at the end of 

2021. 

It made 16 grants to facilitate planning within or between congregations, 13 grants for children 

and family ministries, 11 grants for new congregational programs, 8 grants for youth programs and 4 

grants for programs of outreach to serve the community. 

 
 
Summary: Presbytery-based ProVision Funds and Some Statistics 

These five Funds have been a great success. Since the program began seven years ago, 

there have been 317 ProVision grants totalling:  $4,186,549.   

The 107 ProVision committee meetings cost 0.27 of one percent of the grants made. 
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The B.C. Conference ProVision Fund 

From 2012 to mid-2017, a BC Conference ProVision Fund continued the work of the Van 

Dusen Fund making grants for United Church projects in congregations and Presbyteries not served 

by the five Presbytery based ProVision funds. Its capital endowment was very limited compared to the 

five Presbytery Funds. Investment income was combined with an annual grant from UCC funds held 

by the Vancouver Foundation and totalled less than $80,000 per year until 2016 when, as agreed in 

2011, some Investment Income was transferred from the Vancouver-Burrard ProVision Fund to this 

Fund.  

This Committee was reconstituted in mid-2017 and began operation in concert with the five 

Presbytery based ProVision Fund Committees. It had the same schedule, the same committee 

responsibilities and used criteria closely approximating most of the Presbytery committees. By 2017 

the Fund was in a financial position to make more grants of a reasonable size. It was also preparing its 

operations for 2021 when the Presbytery based Funds would begin to be transferred over to it for work 

throughout the new Pacific Mountain Region. 

 Since this newly formed committee began making decisions in October 2017, it has met four 

times at a cost of $2846.    It has provided 17 grants, totalling $83,163. There were 10 grants for new 

congregational programs, 2 grants for intercultural programs, 2 grants for inter-congregational 

planning, 2 grants for programs of outreach to serve the community and one grant for a children’s 

program. 

 
 
ProVision Funds - The Future  

2019-2020 

As of January 1, 2019, the Pacific Mountain Region will oversee all of the work of the six 

Provision Funds. Application and financial management processes will be standardized within the 

Region. The established Presbytery criteria will be used to guide the committees in each area. 

 
2021 – 2023 

With the end of its ten-year agreement, at the beginning of 2021, the Pacific Mountain Region 

ProVision Fund - Vancouver-Burrard Area will become part of the Pacific Mountain Region ProVision 

Fund. Its balance will be transferred into the main Fund and all of its investment income will be 

available for grants.  Communities of Faith etc. in the former Vancouver-Burrard area will then apply to 

the main Fund for grants.   

One significant difference is that, unless it is amended, there will be no transfer of endowment 

funds for grant-purposes. All grant monies will come from only the Investment Income generated by 

the endowment fund.  

Similarly, at the beginning of 2023 the ProVision Funds supporting the Comox-Nanaimo, 

Fraser and Westminster areas will be combined into the central Fund.  

 
2024 and On 

When the Victoria area Fund ends at the end of 2023, and is combined with the main Fund, all 
communities of faith and United Church ministries within the Pacific Mountain Region will access the 
Region’s ProVision Fund. 
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Generosity is a practical expression of love.  Gary Inrig. 

Friends,  

 

I am a member of the Philanthropy Unit, also known as the Giving and Generosity Team.  We provide consulting, 
resources and support for individuals and congregations and other communities of faith in the areas of:  

congregational giving & stewardship,  

Mission & Service,  

planned and major giving, and  

the work of The United Church of Canada Foundation.   

 

Working with others like you, we invite people to make generous use of all the gifts God has given us – our time, 
our talent, our money – to make a difference in the world by helping to carry out God’s mission of loving, forgiving, 
healing, evangelism, justice and peace.  Thank you for your part in that.   

 

We are in a time of change … or should I say more change!  But what has not changed are the needs of the people 
we support across Canada and around the world through our global ministry, community and justice work, 
theological education and ministry work, faith formation, support to local ministries and aboriginal ministry.  In fact, 
the need - and your generous support - is greater than ever.  Now that the new assessment model is in place there 
is some misinformation “out there” about what Mission & Service does and does not do.   

 

To be clear, gifts to Mission & Service will fund only mission and ministry.  

So please, educate yourself and those in your community of faith and make sure you take advantage of the 
resources explaining the new funding model.   
And let me say one more time … thank you for your gifts to Mission & Service, and for helping to make a difference 
in the lives of so many people. 

 

I have been taking a little medical time due to the sudden loss of my husband but am gradually finding my old self.  
I’m really looking forward enthusiastically to embracing the changes and new ways of working together. 

 
PS:  And where do you go for all things “stewardship” … www.stewardshiptoolkit.ca of course!   

 

 

 

http://www.stewardshiptoolkit.ca
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CHALLENGES: Time and Distance  

1. I recognise that making long-term changes in stewardship behaviours and attitudes (in 
other words creating a culture of gratitude) is a long-term commitment.  However, that 
doesn’t mean that short-term changes don’t also have an effect  

2. Distance and travel take time, so it’s good when congregations share me as a resource 
and work together on common events 

3. Learning to work from a distance.  I am a phone call or face to face computer meeting 
away 

 

BIGGEST CHALLENGE?  Not having Stewardship representation from all Presbyteries. 
Please consider this your opportunity to contact me to work toward such a team for 
the new Regions that will emerge. 

 

Thank you to the Stewardship and all it’s creative and supportive ideas for telling the 
amazing stories of our faith. 

 

Connect with us, 

Jane Harding jharding@united-church.ca   604-761-1677 or 778-489-5583  

 

 

 

 

 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

mailto:jharding@united-church.ca
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 BUILDING COMMUNITY  

In Spring of 2016, the United Church in British Columbia – through its Property Resource Team – 

began a partnership with BC Housing, who agreed to finance the redevelopment of a portfolio of 

congregational properties into mixed-use redevelopments featuring new church space and affordable 

housing. The project was officially launched on April 13, 2018, by Premier John Horgan and Minister 

Selena Robinson as part of BC Housing’s new Housing Hub.  

THE 3-POINT PORTFOLIO  

The 3-Point Portfolio refers to a growing number of congregational properties that are being 

redeveloped by the Region in partnership with BC Housing. Each of these mixed-use redevelopments 

will result in custom-designed, multi-purpose church space and purpose-built, affordable rental 

housing.  

There are currently 5 projects in the Portfolio, with several other properties under  

 

 

 

 

 

 

 

 

The portfolio approach enables the Region to 

leverage differently valued congregational 

property assets to allow for the redevelopment of 

numerous projects. By financing projects as a 

portfolio – rather than as individual projects – 

congregational properties with lower land values 

can be redeveloped along with those 

congregational properties that have higher land 

values. For this approach to be effective, the 

Portfolio needs to include a balance of differently 

valued properties. In each case, the congregation 

receives a financial return relative to the value of the new housing being built.  

 

 

1 Brechin United, Nanaimo Under Construction 

2  Brighouse United, Richmond Civic Approvals Process Underway 

3 Como Lake United, Coquitlam Under Construction 

4 First Metropolitan United, Victoria Civic Approvals Package Being Prepared 

5 Lakeview United, Vancouver Civic Approvals Process Underway 
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NEW CHURCH SPACE  

Each mixed-use redevelopment will feature customized, multi-purpose church space, designed in 

consultation with congregational leaders. When completed, the title to each new church space will be 

held by the Trustees of each of the participating Congregations. These congregations will also receive 

an annuity. The intention is that a fresh, new space along with a regularized income stream will help 

these Congregations create new forms of ministry to meet the spiritual needs of future generations.  

PURPOSE-BUILT AFFORDABLE RENTAL HOUSING  

While it’s imperative that we use United Church assets to meet the challenges facing the church 
today, we also want to provide a practical benefit to the wider-community. In this case, that benefit is 
the provision of much needed purpose-built rental housing.  

The 3-Point Portfolio, which is designed to grow over time, will contribute hundreds of units of rental 
housing across several different cities in BC. The purpose of this endeavour is to provide affordable 
housing for low- and moderate-income households. The income from the rental housing will be used 
to repay the loan from BC Housing in the form of a takeout mortgage.  

The housing will be owned by the 3-Point Housing Society, a non-profit organization with a reporting 
relationship to the Pacific Mountain Region of The United Church of Canada.  

 

 

 



 

2019 Reports & Agenda   - Page 79 

 

EDUCATIONAL CENTERS 

VANCOUVER SCHOOL OF THEOLOGY 

Respectfully submitted: Richard Topping, Principal 

 

 Thoughtful, Engaged and Generous Christian Leaders  

VST is called to educate and form thoughtful, engaged and generous Christian leaders for the church 

and the world. Our graduates are thoughtful people, reflective about how to interact with the large is-

sues of our time out of the deep resources of faith. We don’t rush to thin relevance, but linger with 

scripture, tradition, scholarship and conversation with Indigenous neighbours and people of other faith 

traditions. Our students are engaged, willing to get involved in the world, not just wait for the next one. 

Our theological ethos is designed to nurture practitioners who are making a difference for God and the 

gospel. We are convinced that the Risen Christ is always already involved in the world (we’re mission-

al); we discern that movement and go with the flow of grace wherever we find it – and it is surprising 

where it is found. Our graduates are generous people, able to find friends with whom to collaborate for 

the love of God and the good of the world. We go deep with God in Christ and so wide with the world 

God loves. In 2018 the Vancouver School of Theology received a QS international ranking as one of 

the ten most improved theological schools and was ranked 39th. 2021 will be the 50th anniversary of 

the Vancouver School of Theology. Plans for that special year are underway, including initiatives that 

will carry VST into the next 50 years of service.  

Faculty/United Church Faculty  

Our United Church Faculty consists of The Rev. Janet Gear (pastoral theology and denomination for-

mation), The Rev. Dr. Steven Chambers (Acting Director of Field Education) and sessional lecturers 

include The Rev. Dr. Brian Thorpe and The Rev. Dr. HyeRan Kim-Cragg. During The Rev. Janet 

Gear’s sabbatical (2019-2020) we have engaged The Rev. Bethel Lee and The Rev. Dr. Hyuk Cho to 

support The Rev. Dr. Steven Chambers in the support of our United Church students. A book launch 

involving 6 members of our faculty was held in November 2018 at which 11 books were launched. 

They are: Stephen Farris, So Tell Me a Story: The Art of Storytelling for Preaching and Teaching; Pau-

la Pryce, The Monk’s Cell: Ritual and Knowledge in American Contemplative Christianity; Laura Du-

han Kaplan, Spiritual Voices (Contributor); Dr. Ross A. Lockhart, Beyond Snakes and Shamrocks 

and The Soul of the City: Mapping the Spiritual Geography of Eleven Canadian Cities (Contributor); 

Jason Byassee, Psalms 101-150 (Brazos Theological Commentary on the Bible), Faithful and Frac-

tured and Eight Virtues of Rapidly Growing Churches; Harry Maier, New Testament Christianity in the 

Roman World, Seeing the God: Image, Space, Performance and Vision in the Religion of the Roman 

Empire and Il tempo presente ed altre catastrofi. Our faculty is prolific in research and publication 

across the theological disciplines. The Rev. Brenda Fawkes resigned from VST to work with the Unit-

ed Church in Canada and The Rev. Dr. Steven Chambers has replaced her as Acting Director of Field 

Education. We are grateful to Brenda for faithful work with us for 8 years. The Rev. Dr. Jason Byassee 

is on sabbatical for the first 6 months of 2019; he is in Durham, UK doing research on thriving church-

es. The Rev. Janet Gear will be on sabbatical and a leave of absence in the fall of 2019 and the spring 

of 2020. Janet won the McGeachy Senior Scholar award of $50,000.00 to do research on Mission for 

the United Church. Both Ross Lockhart and Jason Byassee won grants from the Presbyterian Innova-

tive Ministries Fund to a combined total of almost $100,000.00 for research on mission and congrega-

tional vitality.  
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VST Board/Foundation/Employees  

The Board of Vancouver School of Theology is chaired by Mr. Michael Francis. The Governance 

Board meets four times a year and has representatives from the Anglican, United and Presbyterian 

Churches, as well as members from the community at large. United Church members of the Board 

include Mr. Jim Simpson, Vice-Chair, The Rev. Michelle Slater and Ms. Cheryl Jourdain. Mr. Iain 

Black, President and CEO of the Vancouver Board of Trade, is the Chancellor of our School.  

Mr. Ian Sheh is now Associate for Marketing and Communications at VST and has led us through a 

branding and new logo exercise. This new brand and logo were launched in March of 2019.  

Partnerships  

The core partners of the Vancouver School of Theology are the Canadian Anglican, United and Pres-

byterian Churches. In addition, we have new partners that help us accomplish our vision and mission. 

These include Sauder School of Business, where our students learn excellence in administration and 

management alongside their theological studies at a minimal cost to them; Durham University in the 

UK through which a Ph.D. program is delivered in Vancouver by VST faculty; Huron College at West-

ern University where United Church students are able to complete an M.Div. by taking half of their 

courses online at VST.  

A new partnership has been achieved this year with St Mark’s, the Roman Catholic undergraduate 

College, on the campus of UBC. VST is now able to offer a combined BA with St Mark’s that gives 

students advanced standing in our M.Div. This makes the combination of degrees a year shorter. It 

also allows students to obtain a BA that includes one year of foundational theological study at VST. 

This prepares potential church leaders with an undergraduate education suited to the ethos of denomi-

nations we serve. The Principal of VST visited Indonesia in January of 2019 and new relationships 

with Indonesian theological schools, including Jakarta Theological Seminary, are being crafted. VST 

has a growing number of international students from the Pacific Rim with resources allocated to their 

recruitment and support.  

Grants/Finances/Foundation  

Vancouver School of Theology has achieved a balanced budget for the fourth year in a row with 

growth in programs and without deferred maintenance. We have established a reserve for capital ex-

penditures and building maintenance through surplus budgets. This has been made possible by the 

prudent management of the school’s budget and foundation. Our CFO and recently appointed Vice-

Principal, Ms. Shari Coltart, has given excellent leadership alongside our Audit and Finance Commit-

tee and the Foundation Board, chaired by The Venerable Ronald Harrison. United Church members of 

the Foundation Board are Prof. Joy Begley, Prof Ken Carty and Mr. Graham McIsaac.  

VST is grateful for a $400,000.00 USD grant from the Luce Foundation which has funded The Teach-

ing House That Moves Around over two years. The project is complete in 2019. This initiative takes 

theological education to Indigenous Communities in Canada and the US using Indigenous methods 

and instructors; and is one way in which our school is following up on the recommendations of the 

Truth and Reconciliation Commission. Prof. Ray Aldred directs our Indigenous Studies Program with 

great energy and insight and an incredible travel schedule.  
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international students ($30,000.00). More funding for the Sauder School of Business program was 

received over the last two fiscal years (60,000.00), which will support this initiative for seven more 

years. Income from enrollment has increased significantly this year ($36,000.00). We are also exceed-

ing our budgetary expectations for fund-raising (by $24,000.00). We are so very grateful to our gener-

ous donors, including the United Church of Canada. Not all the school’s strategic initiatives are fully 

funded and we welcome support.  

Academic Enrollment  

The fall 2018 head count at VST was 125 and increased in the spring of 2019 to 147. The number of 

course registrations in the fall of 2018 was 282, an increase of 20% from the fall of 2017. The number 

of course registrations in the spring of 2019 was 323, an increase of 22% from the spring of 2018. The 

number of full-time equivalent students in the fall of 2018 was 67 and it increased to 71 in the spring of 

2019. The United Church of Canada has the largest cohort of students, 49, Presbyterians the second, 

33, and the Anglicans the third, 29. We have a significant number of students from the United Church 

of Christ (7) though our Indigenous Studies program in Hawaii. We have students from 10 Christian 

denominations. We have 10 students from other faith traditions. For the academic year 2018-2019, we 

had the largest number of applications and acceptances to our programs in 18 years. The student to 

faculty ratio is 9:1. Our Explorers Weekend has been crucial to building the number of applicants and 

students. VST Sunday took place in 65 congregations across Canada and the U.S. this year thanks to 

the efforts of The Rev. Julie Lees, our Recruitment Officer, and our faculty, staff and alumni. We are 

grateful to Presbyterian churches who welcomed this effort in their congregations.  

Special Lectures/Summer School  

Vancouver School of Theology has hosted formative continuing education events which resource 

churches and faith leaders. In the fall of 2018, we welcomed Leah Kostamo, Co-founder of A Rocha 

Canada, who lectured on sustainability. We also traveled to A Rocha in Surrey, BC (Brooksdale), 

where we spent a day at this Christian environmental centre. In February of 2018, we welcomed Prof. 

Janet Soskice of Cambridge University as our G. Peter Kaye lecturer: “Inclusivity and Christology Re-

visited” was her address. We also welcomed Prof. Sarah Coakley of Cambridge University in October 

of 2018 who addressed the topic of the Holy Spirit and the Mystical Traditions of Christianity. In No-

vember of 2018, Prof. John Barclay from Durham, UK, lectured on early Christianity and the Poor in 

an engagement jointly sponsored with the University of British Columbia. In March of 2019, John Bell 

of the Iona Community lectured and conducted a workshop on the topic of imagination and faith – us-

es and abuses. In July of 2019, we welcome Prof. Willie Jennings who will lecture and teach a course 

on the Book of Acts at our summer school. VST’s popular summer school program takes place July 8-

19 and more information can be found here: https://vst.edu/vst-summer-school/summer-school-2019  

 

 



 

2019 Reports & Agenda   - Page 82 

 

EDUCATIONAL CENTERS 

VANCOUVER SCHOOL OF THEOLOGY  (CONT’D) 

 

 

Convocation 2019  

On May 13, we conferred degrees, certificates and diplomas on 29 students at Kerrisdale Presbyterian 

Church at our Convocation. Eight students will also receive the Accelerated Certificate of Achievement 

from Sauder School of Business. We will also present, for the first time, the Principal’s TEG Award. 

This award of at least $3,000.00 dollars will be presented to a Christian Ministry leader who exempli-

fies thoughtful, engaged and generous leadership and is in the first ten years of ministry. We will 

award three honorary doctorates – to Mr. Trevor Ferguson, celebrated Canadian writer, Mr. Douglas 

MacAdams, Provincial Chancellor to the Archbishops of BC and Yukon, and Dr. Kate Bowler, Duke 

Divinity School Professor and author. Our convocation speaker is Prof. Stanley Hauerwas of Duke 

Divinity School, celebrated by Time Magazine as the Greatest North American Theologian. He con-

ducted a workshop on May 14 on the topic – “How to Provide Pastoral Care Without Undermining the 

Gospel”.  

This was an outstanding learning event. This event was funded by the Hugh and Helen Mogensen 

Fund for congregational revitalization.  

Vancouver School of Theology is grateful for our partnership with the United Church of Canada. We 

offer our gratitude for your interest and support in the work of preparing candidates for various forms 

of ministry in 21st century.  
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